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1200 King County Courthouse
5 l6 Third Avenue
Seattle, WA 98104

KirqÇu*tty
Signature Report

Ordinance 18887

Proposed No. 2019-0117.2 Sponsors Dembowski and Balducci

1 AN ORDINANCE approving and adopting the Total

2 Compensation Coalition Bargaining 2019-2020

3 memorandum of agreement negotiated by and between

4 King County and the King County Coalition of Unions

5 representing employees in the departments of adult and

6 juvenile detention, community and human services,

7 elections, executive services, human resources, judicial

I administration, information technology, local services,

9 metro transit, natural resources and parks, public defense

10 and public health and the assessor, council, superior court,

tL sheriffs office and office of the prosecuting attorney; and

12 establishing the effective date of the agreement.

13 BE IT ORDAINED BY THE COLINCIL OF KING COUNTY:

t4 SECTION 1. The Total Compensation Coalition Bargaining20l9-2020

15 memorandum of agreement negotiated by and between King County and the King

16 County Coalition of Unions representing employees in the departments of

17 adult and juvenile detention, community and human services, elections, executive

18 services, human resources, judicial administration, information technology, local

Ig services, metro transit, natural resources and parks, public defense and public health and

L



Ordinance 18887

20 the assessor, council, superior court, sheriffs office and office ofthe prosecuting

2I attomey, which is Attachment A to this ordinance, is hereby approved and adopted by

22 this reference made apart hereof. Also as part of Attachment A to this ordinance,

zg appended to the Total Compensation Coalition Bargaining 2019-2020 memorandum of

24 agreement are the following supplemental agreements:

zs A. Memorandum of Agreement - King County Total Compensation 2019-2020

zG for Appendix 1 of the Master Labor Agreement Animal Control Officers Guild Animal

27 Control - Department of Executive Services (Records & Licensing Services) [170];

zB B. Memorandum of Agreement - King County Total Compensation 2019-2020

29 for Appendix 4 of the Master Labor Agreement Intemational Brotherhood of Teamsters

30 Local 117 Information Technology Managers and Supervisors - Department of King

31 County Information Technology, Executive Branch Departments; Department of

32 Executive Services [a56];

33 C. Memorandum of Agreement - King County Total Compensation 2019-2020

34 for Appendix 5 of the Master Labor Agreement International Brotherhood of Teamsters

35 Local I 17 Joint Units Agreement V6ll;

36 D. Memorandum of Agreement - King County Total Compensation 2019-2020

37 for Appendix 8 of the Master Labor Agreement International Brotherhood of Teamsters

38 Local 117 Professional & Technical and Administrative Employees [15a];

39 E. Memorandum of Agreement - King County Total Compensation 2019-2020

40 for Appendix 10 of the Master Labor Agreement International Brotherhood of Teamsters

4L Local 117 Security Screeners - King County Sheriffs Offrce 13521;

42 F. Memorandum of Agreement - King County Total Compensation 2019-2020

2
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43 for Appendix 13 of the Master Labor Agreement International Brotherhood of Teamsters

44 Local 117 Wastewater Treatment Division, Professional & Technical and Administrative

45 Support - Department of Natural Resources & Parks [156];

4G G. Memorandum of Agreement - King County Total Compensation 2019-2020

47 for Appendix 14 of the Master Labor Agreement International Brotherhood of Teamsters

48 Local 117 Wastewater Treatment Division, Supervisors - Department of Natural

49 Resources & Parks ll57);

50 H. Memorandum of Agreement - King County Total Compensation 2019-2020

51 for Appendix 15 of the Master Labor Agreement Joint Crafts Council, Construction

52 Crafts Construction Crafts [350];

53 I. Memorandum of Agreement - King County Total Compensation 2019-2020 for

s4 Appendix 17 of the Master Labor Agreement King County Regional AFIS Guild

55 Automated Fingerprint Identification System - King County Sheriffs Office V63l;

56 J. Memorandum of Agreement - King County Total Compensation 2019-2020 for

s7 Appendix 18 of the Master Labor Agreement King County Security Guild Security

58 Officers, Dispatchers, Sergeants - Department of Executive Services, Facilities

59 Management Division Ïa601;

60 K. Memorandum of Agreement - King County Total Compensation 2019-2020

6L for Appendix 19 of the Master Labor Agreement Office & Professional Employees

62 International Union, Local 8 Dental - Department of Public Health 10371;

63 L. Memorandum of z\greement - King County Total Compensation 2019-2020

64 for Appendix24 of the Master Labor Agreement Professional and Technical Employees,

65 Local 17 Departments: Public Health, Community & Human Services [060];

3
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66 M. Memorandum of Agreement - King County Total Compensation 2019-2020

67 for Appendix2T of the Master Labor Agreement Professional and Technical Employees,

68 Local 17 Professional & Technical - Department of Transportation [0a6h

69 N. Memorandum of Agreement - King County Total Compensation 2019-2020

70 for Appenclix 28 of the Master Labor Agrecmcnt Professional and Technical Employees'

7L Local 17 Professional & Technical, Interest Arbitration - Department of Transportation,

72 Metro Transit Division [043];

73 O. Memorandum of Agreement - King County Total Compensation 2019-2020

74 for Appendix 30 of the Master Labor Agreement Professional and Technical Employees,

75 Local 17 Supervisors - Departments: Executive Services (Facilities Management

76 Division), Natural Resources & Parks, Transportation [065];

77 P. Memorandum of Agreement - King County Total Compensation 2019-2020

7g for Appendix 32 of the Master Labor Agreement Professional and Technical Employees,

79 Local 17 Transit Chiefs - Department of Transportation, Metro Transit Division [042];

80 Q. Memorandum of Agreement - King County Total Compensation 2019-2020

81 for Appendix 33 of the Master Labor Agreement Professional and Technical Employees,

gZ Local 17 Transit Superintendents - Department of Transportation, Metro Transit Division

83 l}aal;

g4 R. Memorandum of Agreement - King County Total Compensation 2019-2020

85 for Appendix 34 of the Master Labor Agreement Public Safety Employees Union

86 Communications Specialists Supervisors - King County Sheriffs Office [2I2];

g7 S. Memorandum of Agreement - King County Total Compensation 2019-2020

88 for Appendix 35 of the Master Labor Agreement Public Safety Employees Union

4
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89 Department of Adult & Juvenile Detention Management [330];

90 T. Memorandum of Agreement - King County Total Compensation 2019-2020

91 for Appendix 36 of the Master Labor Agreement Public Safety Employees Union Fire

92 Investigator - King County Sheriffs Office Í2lal;

93 U. Memorandum of Agreement - King County Total Compensation 20t9-2020

94 for Appendix 39 of the Master Labor Agreement Public Safety Employees Union Non-

95 Commissioned - Department of Adult & Juvenile Detention [191];

96 V. Memorandum of Agreement - King County Total Compensation 2019-2020

97 for Appendix 40 of the Master Labor Agreement Public Safety Employees Union Non-

98 Commissioned - Department of Community & Human Services ll92l;

99 'W. Memorandum of Agreement - King County Total Compensation 2019-2020

1OO for Appendix 41 of the Master Labor Agreement Public Safety Employees Union Non-

101 Commissioned Professional Employees - King County Sheriffs Office [193];

Io2 X. Memorandum of Agreement - King County Total Compensation 2019-2020

103 for Appendix 42 of the Master Labor Agreement Public Safety Employees Union Non-

to¡ Commissioned Professional Employees - Supervisory - King County Sheriffs Office

1os þ6al;

106 Y. Memorandum of Agreement - King County Total Compensation 2019-2020

Lo7 for Appendix 43 of the Master Labor Agreement Public Safety Employees Union

108 Superior Court Clerks - Judicial Administration [020];

j.O9 Z. Memorandum of Agreement - King County Total Compensation 2019-2020

1i.O for Appendix 44 of the Master Labor Agreement Public, Professional & Office-Clerical

LtL Employees and Drivers, Teamsters Local 763 Communications Specialists - King County

5
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Sheriffs Office [450];

AA. Memorandum of Agreement - King County Total Compensation 2019-2020

for Appendix 47 of the Master Labor Agreement Service Employees International Union,

Local 925 Department of Natural Resources & Parks - Parks & Recreation [010];

BB. Memorandum of Agreement - King County Total Compensation 2019-2020

for Appendix 50 of the Master Labor Agreement Service Employees International Union,

Local 925 V/astewater Treatment Division - Department of Natural Resources & Parks

[011];

CC. Memorandum of Agreement - King County Total Compensation 2019-2020

for Appendix 52 of the Master Labor Agreement Washington State Council of County

and City Employees, Council 2,Local2lAD Department of Adult & Juvenile Detention

[080];

DD. Memorandum of Agreement - King County Total Compensation 2019-2020

for Appendix 56 of the Master Labor Agreement Washington State Council of County

and City Employees, Council 2,Local1652R Industrial andHazardous Waste 12751;

EE. Memorandum of Agreement - King County Total Compensation 2019-2020

for Appendix 58 of the Master Labor Agreement V/ashington State Council of County

and City Employees, Council 2,Local2084-S Department of Adult & Juvenile Detention

(Juvenile Detention Division Supervisor s) 127 6l;

FF. Memorandum of Agreement - King County Total Compensation 2019-2020

for Appendix 59 of the Master Labor Agreement Washington State Council of County

and City Employees, Council 2,Local2084-SC Superior Court - Family Court

Operations; Court Appointed Special Advocates Specialists and Attorneys (CASA)

t20

t22

130

6

134
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13s [as8];

136 GG. Memorandum of Agreement - King County Total Compensation 2019-2020

L37 for Appendix 63 of the Master Labor Agreement International Brotherhood of Teamsters

138 Local 117 Transit Design and Construction Supervisors - Department of Transportation,

L39 Interest Arbitration [153];

L4O HH. Memorandum of Agreement - King County Total Compensation 2019-2020

14L for Appendix 65 of the Master Labor Agreement International Brotherhood of Teamsters

L42 Local 117 V/astewater Treatment Division, Managers and Assistant Managers -

L43 Department of Natural Resources & Parks [159];

L44 II. Memorandum of Agreement - King County Total Compensation 2019-2020

t4s for Appendix 60 of the Master Labor Agreement V/ashington State Council of County

I4G and City Employees, Council 2,Local2084-SC Superior Court - Staff (Wages Only)

1.47 12731; and

L4B JJ. Memorandum of Agreement By and Between King County and Professional

L g and Technical Employees, Local 17 - Professional and Technical [043] Representing

150 Employees in the Department of Transportation, Transit Division and Professional and

i.51 Technical Employees, Local 17 - Transit Superintendents [044] Representing Employees

Isz in the Department of Transportation, Metro Transit Division Subject: Reclassification of

1s3 Kathleen McMurray (PeopleSoft # 000062967).

Ls  SECTION 2. Terms and conditions of the Total Compensation Coalition

7
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Bargaining zIlg-zf)zlmemorandum of agreement shall be effective from January 1'

20lg,through ancl including Dccember 31' 2020'

KING COUNTY COLTNCIL

KING COLTNTY, WASHINGTON

Melani Pedroza,Clerk of the Council

APPROVED this
q

day of (cr .2019

ordinance lggg7 was introduced on 3n3r20rg and hearing heldiclosed and passed by

ifr" f"f"r"politan fing óount' Council on4lll20l9, by the following vote:

Yes: 8 - Mr. von Reichbauer, Mr. Gossett, Mr. Dunn, Mr. McDermott,

Mr. Dembowski, Mr. Ufttt.iroue, Ms. Kohl-welles and Ms. Balducci

No:1-Ms'Lambert

\

Rod

A
F.¿P
iÞ.+
Þ ,Àitrnfr;
(Ðry
Þ{
- t-;I rl

t,'
ç
f\ð

tx'
:rf)
fa
ÕcclîËr
qr.f.<ñ

:r((')

Dow Constantine, CountY Executive

Attachments: A. Memorandum of Agreementby and Between King^^c:u*y and the undersigned

Unions Addressing rotái óoÀp""satiãn Coalition B argainin g 20 1 9 -2020
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ATTACHMENT A

MEMORANDUM OF AGREEMENT

BY AND BET\ilEEN

KING COUNTY

AND

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION'

COALITI ON BARGAINING 2T19'2020

This package proposal is contingent upon agreement to all its terms and conditions as presented

below without rejection or proposed moclification by the coalition' unless specifically

addressed in this package what-if proposal, all other coalition proposals are denied'

1.sa'reslAllemployeeswhoarerepresentedbyUnionssignatorytothisAgreement

shall receive a general wage increase (GWI) of 4o/o effective January t '2079 '

A. All employees who are represented by unions signatory to this Agreement

shall receive a GWI of 3Yoeffective January 1,2020, divided with 1 '5% added on January l '

2020 anda final GWI of 1.5% added in the pay period that includes July 1,2a20'

B.A$500participationpremiumwillbepaidtoallemployeeswhoare

represented by the Unions signatory to this Agreement who are employed with the County on

January 1,2020. The parties acknowledge that the Agreement must be ratifîed by both the

county and by the participating union membership in order to effectuate the $500 premium'

2. JLMIC: Pursuant fo2019-2020 JLMIC agreement and its attachments (Document

code 000u0 1 1 8-HealthBenefits 2 }lg'2}2},proposed ordinance 20 I 8-0546)'

3. l)Pfgrl:eJ Çq,mnpnsatign -, A+tqqraJip EnrollmpFti

Effective November 1,201g, during benefits enrollment, new employees represented by

theCoalitionofKingCountyUnionswillbeautomaticallyenrolledintheDeferred

compensation Program according to the following terms: 3Yo of gross wages' inclusive of add-

to-pays and overtime, will be withdrawn from each paycheck on a pre'tax basis with an option to

also enroll in annual auto increases every January 1st. While the open enrollment process will

default to the auto-enroument for deferred compensation, employees have the option to "opt out"

at any time during open enrollment. They may also opt out of the program at any other time

after they have enrolled.

4. WA State Sick -t'cave Law: Attached'

5. KC llcgional Alrls Gu¡ld Total cotn[ coâlition DaÌs 2017-2018:

19-2020
.for 2019-2020

The County

T'otal ComPensation Coalition Bargaining

000U031|-TotalComP 20

Page I
I
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shall provide all current, leave eligible bargaining unit employees of the KC regional AFIS Guild

the thr.ee (3) additional vacation days contained in theZafi'2018 Total comp Agreement

between King County and the King County Coalition of tJnions'

A.Thesevacationdaysshallbeprovidedinthesam'emannerasdonatedvacation

leave(i.e'notavailablefortempsandothernon.leaveeligibleemployees,proratedforparttime

employees, g hours for full time 40 hour employees); provided, that any employee that is unable

to use any of the additional vacation days shall be permitted to carry those days forward into the

' next year on an ongoing basis until those days are used'

B. These vacation days described in A above shall not be available for cash out

under anY circumstance'

shall make retro to all current bargaining unit employees of operating Engineers Local 302 the

coalition of unions Incentive pay of 0.5% General wage Increase contained in Article 29.t of

the 201g-2020 Master Labor Agreement between King county and rhe King county coalition

of unions. This retro pay shall be effective fiom January 1' 2018' and is not subject to the

conditions specified under Articl'e Z9'l'

?.KingCo$qt,yCp¿litio¡lof"t{nipnsAdministra{ivp$unDort...Mo"4rKingCounty

agrees to continue the Coalition "Administrative support" MOA with no changes in terms and

conditionsoftheagreementthroughDeccmber3l,2020excepttoaddthePayrollspecialist

classification series'
The parties agree to explore transit options for

srrs that is cost-effective with the intent of being abre to imprement in20r9 if an agreement is

reached.

9. D$rafioni This Agreement and each of its provisions shall be in full force and effect'

applied prospectively, following full and final ratification by each of the parties' unless a

different effective date is specified for the provision. This Agreement covers the period of

January l,20lg through December 3l'2020'

Page 2

for 2019-2020
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ARTIÇI+E*3? ; $Tê.T,S,, SICK-I,SAVPI

A. Article 39 outlines certain sick leavc benefits beginning in 2018 that are pursuant to

RCW 49.46.010 et seq.,KCC3.12.220,andcounty policy, procedures and guidelines' 'fhis

Article SUPERSEDES any conflicting language in the MLA and its appendices'

B. Employees eligible for comprehensive leave benefits shall accrue sick leave in

accordance with the MLA Articre 34 or their appendices, whichever was adopted, In addition'

an hourly empioyee eligible for oomprehensive leave benefits who works in excess of 74 hours

in one FLSA workweek shall accrue additional sick leave at the rate of 0'025 for each hour

wor.ked in excess of hour 74. RCW 49.46,210(1XaX") and KCC 3.12.220'

C. Short term temporary employees shall accrue sick leave at the rate of 0.Q25 hours for

each hour in pay status. RCW 4g'46'?JA$XaXe) and KCC 3'12'220'

D, There is no limit to the number or sick leave hours accrued and carried over to the

following year by an employee eligible for comprehensive leave benefits. short term temporary

employees may carry over 40 hours of unused sick leave to the following calendar year' all other

unused accrued sick leave will be forfeited. RCW 49'46'210(1)(i) and KCC 3'12'224'

E. If an employee eligible for comprehensive leave benefits separates from county

employment for any reason other than retirement, that employee's sick leave is cancelled' A

short term tempofafy employee's sick leave is cancelled upon separation' termination or

retirement. If an employee eligible for comprehensive leave benefits or a short term temporary

employee returns to county employment within two years of separation or termination that

employee's accrued sick leave shall be restored. RCW 49'46'2l0OXk) and KCC3'12'220'

F.PaidsickleavemaybeusedinaccordancewithRCV/49.46.210(|Xb).(d)andKCC

3.12.220.

G. For purposes of sick leave, "family membero' is defined under RCV/ 49'46'210(2) and

KCC 3.12.220.

H. Verificationof sickleaveuse ispursuanttoRCW 4g'46'210(IXg)andcountypolicy'

procedures and guidelines.

I. AII types of sick leave incentive progfams are null and void' RCW 49'46'2lA(Ð'

l This article does not supersede benefit time (BT)

Total ComPensalion Coalition Bargaining

000U0318-TotalComP
Page 3

_2019-2020

for 2019-2020

in those that provide BT.
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Memorandum of Agreement

BY nnd Between

King County

And

King CountY Coalition of Unions

subjcct: Establishing a child care Benefit for King county Employees

King county and the King county coalition of unions recognize a common interest in

,rrpp'ortirrg King County J*ptoy"Lr by increasing aacess to safe, affordable and quality childcare

for King County emPloYees.

To meet this interest, the parties will convene a joint Task Force to study options for a possible

child care benefit progru*, including the possibility of a multi-employer child care voucher

program. The joint Tãsk Force shalibe made up of equal numbers of labor representatives and

representatives of King CountY.

The Task Þ'orce assessment should include an analysis of the need for child care by King County

"*ploy".r, 
affordability, quality, location of child care providers, and the adminishative

infrastructure needed to uvers"é the program. The assessment should also include an analysis of

the costs and benefits of a child ca¡e benefit program and possible revenue sources. By mutual

agreement, the Task Force may invite outsidè experts and hire external consultants to help with

the assessment,

The Task Force shall provide a written report to King County's Chief People Officer, with its

analysis and recommãndations, no later than end of year 2019.

Tot al Compens ot ion C o sl i, ìon Bargaining for 2 0 I 9-2024

00 0U0 3 1 8 
-TotalComP 

*2 0 I 9-2 0 2 0

Page 4
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Subject: CDL Endorsements

This Memoranclum of understanding (Agreemerr]).is entered.into by and between King county

(#ðil,Ð *¿ trr. icine ð;*tv Cãaütion of Unions (Coalition).

*HEREAS, during the course of rotal compensation bangaining, the parties engaged in

discussi.n regarding the interpretation urrä"ffiii"utio" of Àrticte i6.1: Training under the

Master Labor Agr";;ilrågá.ii"e reimbursing the cost of cDL endorsements'

No\ry THEREFORE, having bargained in good faith, the parties hereby agree to the following:

l. The county will reimburse the cost of an employee maintaining their Commercial

Driver's License (CDL) 
"nOo.r.*ãn(tiìitfti' 

påsition is required by the County to have

a CDL endorsemont(s)'

Memorandum of Understanding
BY and Between

King CountY
And

King CountY Coatition of Unions

Term: This Agreement shall be in effect following its adoption by ordinance by the King county

Council, with CDL reimbursement retroactive to June 2' 2018'

0

Page 5
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ADDRESSING "TOTAL COMPENSATION''

C O.A.LITION BARGAINTNG 2O19'2020

APPROVED this
¿{}h aay or -" llêfeh ?019.

By:
King Executive

For The King County Coalition of Unions:

'/zo /r 1

Coalition Co-Chair '

prof.*rioout and Technical Employees' Local 17

t

Cobden, Union

For The King Coalition of Unions:

Michael Agent

Coalition Co-Chair
Teamsters LocallT4

Date

ate

rqI

Page 6

for 2019-:2020
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Subject:

MEMORANDUM O[' AGREEMENT
BY AND BETWEEN'

KING COUNTY
AND

THE UNDERSIGNED UNIONS

ADDRESSING 
N'TOTAL COMPENSATION''

COALITION BARGAINING 2019-2020

ANIMAL CONTROL OFTICERS GUILD

TOTAL COMPENSATION

Labor Organization: Animal Control Ofnicers Guild

For Animal Control Offìcers Guild:

Aaron Wheatley
President

¿.>

Contract()rganizationLaborcba
code

- Department of ExecutiveAnimal
and

Services
ACOG1,70

000u0318_Total ComP 
-2 

0 I 9-2 020 
-ACÙG

Total Coalítíon Barg,aining for 2019-2020
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MEMORANDUM OF' AGRTEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRESSING 

(TOTAL COMPENSATION"
COALITION BARGAINING 2OI9.2O2O

F'ERRY COALITION

Subject: TOTAL COMPENSATION

Labor Organization: Ferry Coalition

For Ferry Coalition - International Organization of

Masters, Mates & Pilots:

Dan Twohig,

For Ferry Coalition - Engineers' tseneficial

Branch Agent

Coalition - s Union of the

Sound Region

2

2' I

Date

t t

Contractcba
code

Labor Organization

Department of TransPortation
Intèrnation aI Q r ganization o f Masters, Mate s &
Pilots

Division,Passenger onlY Vessels, Marine446 Ferry Coalition - MM&P

Passenger only Vessels, Marine Division,
of TransportationDeparlment

AssociationBeneficialMarine

Coalition - MEBAFerry446

Transpoitation
viDiessel Marineonl V sion,s,vPassenger

ofDepartment
Pacifictheofs UnionInlandboatmen

Ferry Coalition - IBU446

Tolal Compens at ion Coalitk¡n Bargainingfar 201 9-2024

00AUß 19-Total ComP 2A I 9-2A20 Ferry Coalitinn
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Subiect:

MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS

ADDRESSING'OTOTAL COMPENSATION"
COAI,ITION BAI{GAINING 2TI9 -2020

INTERNATIONA'BROTHERHOOD OF TEAMSTERS LOCAL 1 1 7

TOTAL COMPENSATION

Labor organtzati0n: rnternation¿l Brotherhood of Teamsters Local 117

For International Brotherhood of Teamsters Local 117:

1"otal ComPensation Coalition Børgain ingfor 2019-2020

ContractLabor Organizationcba
code

412
ofAclministrator I - Transit, Department

Supervisors andDepartment of Public Defense -

ï'eamsters Local 117

Teamsters Local 11746s

Managers and SuPervisors

- Department of King County lnformation
Infbrmation'I'echnology

Services
BranchveExecuti DepartmentsTeohnologY

Executiveof

Teamsters Local 11 7456

Joirrt Unitsl-eamsters Local 117461 Council
Teamsters Local 1 17454

Graphic unications;Comm DepartmentPrint Shop
tities ManagemenServicesfo (!'acilExecutive

Teamsters Iocal t1723t

&'fechnical and Administrative
Teamsters Local ll7Ls4

Office
Teamsters 11 7Local155 Sheriffs OfficeScreeners"['eamsters Local 117352

Constructionand SupervisorstTransi Design
trationArbiInterestof

'Ieamsters Locai 117153

Assistant Managers - Department of Natural
Managers andWastewater Treatment Division,

Resources and Parks

Teamsters Local 117159

Technical and Administrative Support - Department
I)ivision, &ProfessionalreatmentTastewaterw

of Natural Resources and Parks

Teamsters Local 1i7156

Wastewater Treatment Division, SuPervisors -

Resources and Parksof Natural
Teamsters Local 117r57

000L10318 T'atol ComP 2019-2020 Teamsters Local I 17
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MEMORANDUM OÍ' AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS

ADDR.ESSING "TOTAL COMPENSATION'
- -- 

õo¿lrrloN BARGAINTNG 2019-2020

INTERNATIONAL UNION OíõTUN¿'TING ENGINEERS' LOCAL 302

Subject: TOTAL COMPENSATION

LaborOrganization:InternationalUnionofOperatingEngineers,Local302

For Intemational Union of Operating Engineers'

Local302:

2- ,( -ZO/ ?
Date

AI
Business RePresentative

ContractOrganizationLaborcba
code NaturalDepartments:OperatorsEquipment

Resources and
IUOE, Local302351

9-2020
302
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Subject:

MEMORANDUM OF AGREAMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDT]RSIGNED UNIONS
ADDRESSING "TOTAL COMPENSATION"

COALITION BARGAINING 2OI9.2A2O

.roINT CRAFTS COUNCIL, CONSTRUCTION CRAFTS

TOTAL COMPENSATION

Labor organization: Joint crafts council, construction crafts

For Joint Crafts Council, Construction Crafts:

Ot z9 /9
Jeff Contracts Admini strator Date

Pacific Northwest Regional Council of Carpenters

For Joint Crafts Council, Construction Crafts:

Bobby
Date

Association of and Aerospace

Workers Local289

For Joint Crafts Council, Construction Crafts:

q-
Manager

International Brotherhood of Boilermakers, Iron ShiP

Builders, Blacksmiths, Forgers and Helpers

Lodge No. 104

"i;;;;i 
c;;p;¿ìni ii¡o," c o àtition R arg,ainins for 2 0 I 9 -2 02 0

00AUß I 8 Total Comp-2| I 9-2020*JCC

n

cba
code

Labor Organization Contract

350 JCC Construction Crafts
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For Joint Crafts Council, Construction Crafts

Lewis, Representative
Brotherhood of Electrical Workers

Local46

For Joint Crafts Council, Construction Crafts:

Elizabeth Rockett, Field Representative

International Union of Painters and Allied Trades District

Council5

For Joint Crafts Council, Construction Crafts:

| * 3q":t?
Date

f)ate

l-, 9t'l"l
Date

u
Ed Holmes, Plumber Business Agent

United Association of Plumbers and Pipefïtters

Locali2

For Joint Crafts Council, Construction Crafts:

qhai-^x ^L- u*11
Kelly, Lead Organizer

UNITEHERE! Local8

For Joint Crafts Council,

Date

2a'/7
Date

Crafts:'"' '1

of Operating Engineers

Local

For Joint Crafts Council, Construction Crafts:

Bo
International
9

America
I 3

000U0j I 8 Total ComP-20 I9-2020 .ICC

o o

Total Compensalion Coalítion Bargnining for 20 I 9-2020
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For Joint Cralts Council, Construction Crafts:

Janet Lewis, Business

International Brotherhood of Electrical Workers

Local46

For Joint Crafts Council, Construction Crafts:

Elizabeth Rockett, Field ve

International Union of Painters and Allied Trades District

Council5

For Joint Crafts Council, Construction Crafts:

Ed Holmes, umber Business AgentPI

United Association
Local32

of Plumbers and PiPefitters

For Joint Crafts Council, Construction Crafts

Natalie Kelly, Lead Organizer

LINITEHERE! Local8

For Joint Crafts Council, Construction Crafts:

Mike Bolling, Business

International Union of Operating Engineers

Local 286

For Joint Crafts Council, Construction Craftsi

Bo Jeffers, Business Reptesentative

Laborers' International
Local t239

Union of North America

Date

o,l3t / tq
Date

Date

Date

Date

000110318-Total Com¡t 2AI9-2020 JCC
2Al9-2020

Date

Compensation Bargaining/brCoalition
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Subject:

MDMORANDUM OF AGREEMENT
BY AND BET\ilEEN

KING COUNTY
AND

THN UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION"

COALITION BARGAINING 2gI9 -2020

KING COUNTY PIôSNiUTING ATTORNEYS ASSOCIATION

TOTAL COMPENSATION

Labor Organization: King County Prosecuting Attorneys Association

For King Prosecuting Attorneys Association:

President

For King County Prosecuting Attorneys Associatiòn:

Michelle Gregoire
Vice President

For King County Prosecuting Attorneys Association:

For King County Prosecuting Attorneys Association:

Emmanuelle. Dinca
Treasurer

ry#f!'t

tl?Þltq

01 (gp f l1*

Date

ContractOrganizationLaborcba
code

's Offlce
KCPAA370

0A0U0318-Ttttal ComPJ|t9-2020 KC?AA
20 f 9-2020

Date

Total CamPensatíon Coalition
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Subjcct:

MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION''

C OALITION BARGAINING 2OI9 -2020

KING COUNTY REGIONAL AFIS GUILD

TOTAL COMPENSATION

Labor Organization: King County Regional AFIS Guild

For King County Regional AFIS Guild:

President

t"/?,/ ?
Date

ContractOrganizationLaborcba
code

Sheriffs OfTice

KingSystem -Fingerprint
KCRAG463

20
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MEMORANDUM OT AGREEMENT
BY AND BtrT\ryEEN

KING COUNTY
ANI)

THE UNDERSIGNED UNIONS
ADDRESSING 

(TOTAL COMPENSATION"
C OALITION BARGAINING 2OI9.2A2A

KING COUNTY SECURITY GUILD

Subject: TOTAL COMPENSATION

Labor Organization: King County Security Guild

For King CountY SecuritY

Ted Griffin
President

- ¿^{;#
Date

ç

ContractLabor Organizationcba
code

Division

SergeantsDispatchers,Offtcers,Socurity
FacilitiesVE ServicesExecutiofDepartment

460 KCSG

Coølition B ar gaining for 2 A I 9-2 0 2 0

0001J0318-Total Compj0lg-2020-KCSG
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MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION"

coALITIOn n¡.ncnrNING 20ß a02t

OFFICE & PROT'ESSIONAL NTVTPXiîiNS INTERNATIONAL UNION' LOCAL 8

Subiect: TOTAL COMPENSATION

Labor Organization: office & Professional Employees International Union, Local S

For Office & Professional Employees International Union'

Local 8:

MontoYa- White

Union RePresentative

I

ContractOrganizationLaborcba
code ofPublicDental -
037

8LocalOPEIU035

Health and

(Prevention Division),HealthPublicDepartmertts:
Servioesuman (BehavioralHandCommunitY

OPEIU, Local S038

2019-2020
Total
0a0u0318 Total CornP-2)1 g.2O2O OPEIU' Local I
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION"
COALITION BARGAINING 2T19 -2020

PROFESSI()NALANDTECHNICALEMPLOYEES,LoCAlLl1

Subject: TOTAL COMPENSATION

Labor organization: Professional and Technical Employees, Local 17

For Profrssional and Technical Employees, I'ocal 17

%
Cobclen

Union RePresentative

I \lzo I

ContractOrganizationLaborcba
code

CourtCourtPROTEC1T0s0
ExecutiveDepartments: aturalNServices,

Environmentalandand Parks PermittingResources
PROTËC17040

Community and

Human Services
Departments Public Health,

PROTEClT060

Inf-ormation TPROTEClT048

Executive Services; Emergency Management
Department ofOffioe of EmergencY Management,PROTECIT055

and Technical, Interest

I)epartment of Transportation, Metro'I'ransit

Division

Albitration -Professional443 PROTEClT

Department ofTechnical -Professional andPROTEClT046

ection
Environmental

ResourcesNaturalartmentsDepS Memagers
ReviewanclParks,and Permitting

PROTEC17066

Servicests ExecutiveSOTS DepartmenSupervi
NaturalDivision)Management(Facilities

andSResource

PROTEClT065

Transit AdministrativePROTEClT047 'Iransit Chiefs - DePartment of Transportation,

Transit DivisionMetro
PROTEC1T042

f)epartrnent of
Metro Transit Division

translTPROTEClT044

000U0 3 1 B 
-Total 

ComP J 0 I 9-2 0 2 0 PROI'EC

Date
\q

Total C omp ens at i o n C o alit i on 2t t9-2020
,'7
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Subject:

MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
ANI}

THE I']NDERSIGNED UNIONS

ADDRESSiNC "TOTAL COMPENSATION"

COALITION BARGAINING 2O19'2020

PUBLIC SAFETY EMPLOYEES UNION

TOTAL COMPENSATION

Labororganization:Publicsaf'etyEmployeesljnion

For Public SafetY EmPloYees

Contract()rganizationLaborcba
code KingSupervisors -

Communications Specialists

Sheriff s Off,rcePSEU212

and Juvenile f)etentionDepartment of Adult
PSEU330

SheriffFire In OfficeS

PSEU2t4 elevisionTv1CCi
PSEU430 ofDepartmentSpecialists -VELegal

Judioial
PSEU021

Department of Adult andN
Juvenile Detention

PSEU1 9 1

of CommunitYDepartmentonN
and Human ServicesPSEUr92

Sheriffs Office

- KingEmployeesProfessionalN
PSEU193 '

BmployeesProfessionalNon
OfficesSherifflPSEU464

Judicial AdministrationCierksCoutt
PSEU020

Manager

20 I 9-2020

2
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MEMORANDUM OF AGREEMENT
BY AND BET\ilEEN

KING COUNTY
ANI)

THE UNDERSIGNED UNIONS

ADDRESSING 
.(TOT,A,L COMPENSATION"

^ --ðo¡,t 
rrtoN BARcATNING 2019-2020

puBLIC, PROFESSIOÑÀI, e orrlõn-clnnrc'tl aMPLOYEES AND DRIVERS'

TEAMSTERS LOCAL763

Subiect: TOTAL COMPENSATION

Labor organization: Publico Professional & office-clerical Employees and Drivers'

Teamsters Local763

For Public, Professional & office-clerical Employees and

Drivers, Teamsters Local 7 63 
"

-4-Iç
Date

Sullivan
SecretarY-Treasurer

ContractOrganizationLaborcba
code

Of'fice

SheriffsSpecialists CountYKingCommunicationsTeamsters Local763

of Assessments637LocaleamstersT220
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Subject:

MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
ANI)

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION"
COALITION BARGAINING 2OI9-2T24

SERVICEEMPL0YEESINTERNATIONALUNION,LOCAL925

TOTAL COMPENSATION

Labor organization: service Employees lnternational union, Local 925

For Service Employees International Union, Local925:

Ëa* \ 3( 1

Michael Laslett
Strategic CamPaigns Director

ContractLabor Organizationcba
code

Department of Executive Services -

Division
Facilities

SEIU, Lacal925012

and Recreation

Parks - ParksResources andDepartment of NaturalSEIU, Local 925010

of Public DefenseEIU Local925462
Wastewater Treatment Department of

Resources and Parks
Division -

Natural
SEIU, Local925011

Total ComPensalion Coalition ßø'gaining .for 2019-2020

0 0 0U 0 3 1 8 *Total C rtmP *2 0 I g-2 02 0 }SEIU, I'o cal 92 5 
-A 

I0,a12,462
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Subject:

For

MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS

ADDRESSINC 
iTOT,tT' COMPENSATION'

co¿,irfroN BARGATNING 2019 -2020

SERVICE EMPTOîïNé ìNTNNNATIONAL UNION' LOCAL 925,

TOTAL COMPENSATION

Labororganization:ServiceEmptoyeeslnternationalUnion,Local925

Employees International Union' Locú' 925

z/t
Date

Executive Vice President

ContractOrganizationLaborcba
code

Services

Specialists MentalCommitmentInvoluntarY
umanHandof CommunitYDepartmentHealth,

925SEIU,030

Coalition Bargainíng 2019-2020

000u0318_Toral ComP 2019'2020 SßIU, Locql 925 -030
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS

ADDREssTFIG 
rf orAL coM"ENsATIoN"

co,lt,trrõN BARGATNING 2oL g-202r

WASTITNGTON STATE COUNCN'äiüõùÑTV MU ðiîV EMPLOYEES' COUNCIL 2

Subject: TOTAL COMPENSATION

Labor organization: Washington State Council of County and City Employees, Council2

Contract
Labor Organiza tioncba

code DetentionJuvenilet andDepartment of Adul

2TAD

2,Loca|Counoil080

Department of Public Health

?IHD
2,LocalCouncil070

HealthPublicofDepartmentMedical Examiner -

1652

LocalCouncil2,260
WasteHazardousIndustrial and

1652R

Council2, Local
27s

tiesFaciliServices,ExecutiveofDepartment
DivisionWSCCCE, 2,Local

2084-FM
272

2,LocalWSCCCE, Counsil

20s4-SC
458

Only)(WagesStaffSuperior Court -
WSCCCE, 2,LocalCouncil
2084-SC

273

For Washington State Council of County and City

Council2:

Dickerson
Staff RePresentative

{'f{fJç
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THA UNDARSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATTON''

COALITION BARGAINING 2OI9 -2020

\ilASHINGTON STATE COUNCIT OF COUNTY AND CITY EMPLOYEES' COUNCIL

2

Subject: TOTAL COMPENSATION

Labor organization: Washington State Council of county and city trmptoyees' Council2

For Washington State Council of County and City

Employees, Council2:

Date
Rainey

ContractLabor Organizationcba
code DetentionJuvenileandAdultofDepartment

SDivisionDetentionuverúle
WSCCCE, 2,LocalCouncil
2084-S

276

Superior Court - (\Mages OnlY)SupervisorsCouncil2,Local
2084SC-S
WS274

Staff
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Memorandum of Agreement - King County Total Compensation2Ûl9^Z0?A

for Appendix 1 of the Master Labor Agreentent
Animal Control Officers Guild

Animal Control - Department of Executive Services (Records & Licensing Services)

11701

RECITALS
1. The County and the Union have bargained in good faith on other financial related

ter.ms during,small table bargaining as part of the Total Compensation Coalition bargaining for

the te'm of January 1,201.9 tluough December 31,2020, The parties have reached agreement on

telms that will be rolled into the Appendix in the next round of MLA bargaining'

AGREEMENTS
1. The County and the Union agree that the attached documetrt with edited Appendix

language represents the entire agreement of the parties for the period of January 1,2019 through

December 37,2020.
Z. TheCounty and the Union further agree that these language changes will be added to

the Appendix during MLA bargaining for the periocl of January I,2021forward'

Appendix Language Changes effective January lr20l9t

AddendurB A

to

J

Range*Classification TitlePeopleSoft

Job Code
Job Class

Code

32Animal Care Technician52s2150 525701

43Animal Control Officer52s30152s2t00

49Animal Control Sergeant525s015252200

52Animal Control Sergeant - Lead52s2300 szs601

46314101 Foster Pro gram Coordinator3 130100

3lAnimal Selices Cootdinator2221022291000

* All Schedule, "above are the table."

Animal Control Officers Guild - Animal Contt'ol - Deparfinent

l7OTCMLAUOll8
Page I

of Execttth'e Settices (Records & Lícensing Sewices)
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56.

00sition.

For Animai Control Officers Guild:

-è=-<--_f--

J

Aaron

For King CountY:

Labor Relations

Animal Control Officers

l7OTCMLAUOIl8
Page 2

WheatleY, President

Guild - Animal Control - DePattnt ent of Executive Sett¡ices (Records & Lìcensìng Sen,íces)
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Memorandum of Agreement - King County Total Compensation 2019-2020

for Appendix 47 of. the Master Labor Agreement
Serice Em¡rloyees International Union, Local 925

Department of Natural Resources & Parhs - Parks & Recreation

[0101

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agråernent) is entered into by and between King County (the County) and the

ServicJpmployees lntemational Union, Lo cal 925 (the Union).

RECITALS
1. The County and the Union have balgained in good faith on other financial related

ter.ms during small table bargaining as paú of the Total Compensation Coalition

bargaining for the tem of January 7,2019 th'ough Decenber 31,2020, The parties

have reached agreement on terns that will be rolled into the Appendix'in the next

round of MLA bargaining' I '

AGREEME}TTS (

j. Th" C"unty ancl the Union agree that the below edited Appendix language represents

the entire agreement órth" parties for the period of January 1,2019 tln'ough December' 37'2020,

2, This County andihe Union fuither aglee that these language changes will be added to

the Appendix during fr¿fa balgaining for the period of,January 1,202I forwaÏd.

Appendix Language Changes effcctive January lr20l9z

ARTICLE 2: DDF'INITIONS

2.1. ErirPtoYee Categories.

E. Seasonal Employee. A temporary empioyee in a position (for) which:

1. Is not a position established in the County budget as an autholized FTE

oI caleel servlce;

2. V/ilt require less than one thousand forty (1 040) hours in a calendar

year; and

3. The need exise # regular; prcdi hese

emp1oyeesarenote1igibleforvacation1eave,s,holidaypay
or other paid leaves, medical, dental or other insurance benefits. They are eligible fol siclç leave

at:ttre rate.of 0.025 hours for each houl in ppid status" participation in the Employee Assistance

program, the pERS as provided by state law, and any other program available to non-benefited

employees.

2.3. Regular or Temporary Employment

Setvice Employees Internatìonal Union, Local 925 ' Department

Recreation
OlOTCMLAUOl IS
Page I

of Nahu'al Resotu'ces & Patl$ - Parks &
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D.

ARTICLE 7: SICKLEAVE

7.2. Ailministration. Division managernent is lesponsible for the ploper

administration of sick leave benefits in compliance withthe MLA and Washington

Administrative Code 29 6-128-60

simitar'þ situated bargaining unit employees tluoughout the Division'

ARTICLE 12: MISCELLANEOUS

12.5. Protective Clothing'

A.TheCountywillcontinuetoprovideprotectiveclothing,rubberbootsandhip

waders, and accessories in accordance with cunent bargaining unit practice' For benefited

employees required to wear appropriate safety footwear the county will reimburse up to a total

of one hundred and t+ven$y{+ve fì& q+,Ð ($150) dollars' per calendar yeaf' pef employee' in

accordance with the Par.ks Division,s policies and ptocedures, which is understood to include the

useoftheP.Cardsystem.Itisunderstoodbytheparties.thatrubberbootsandwadersarenota

substitute for appropriate safety footwear'

B.TheI(ingCountyPar.ksDivisiondoesnotcut.rentlyrequireemployeestoweat

safety footwear that meets ANSI standards. In the event that changes, and identified employees

and/or job classifications are expressly required by Parks to wear ANSI standard footqear'' MLA

Artiole32willapplytothosespecifîcemployeesand/orclassifïcationswhoarecoveredbythis

requirement. No employee will receive both the MLf{ Article 32 ANSI boot allowance and the

Appendix non ANSI boot allowance' provided above in12'5'

Setttice EnrPloYesg

Recreation
OlOTCMLAUOIlS
Page 2

International Uníon, Local 925 ' Deparfinent of Natu'al Resotu'ces & Pqrks'Parks &
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C. Upo{r completion of every 1800 hours of actual work (not including sich time)

of_seasonal ernployment. Seasonal Emplo)¡ees (,STT's) shall be eligibje for the boot allowance

with the 2017 season and be appliqd following the effective date of this Appendix on

0110U201.9.

ARTICLE 19: WORI( OUTSIDF OF CLASSIFICATION

19.6. Arborist Duties. When a Patks Specialist II is assigned to work as a certified

arborist, he/she will be paid at the i{rborist rate of pay

for all time doing such wolk.

ADDENDUM A
SERVTCE EMPLOYEES INTERNATTONAL rlNrON, LOCAL 925

AND
KING COUNTY

Job
Class
Code

PeopleSoft
Job

Class
Code Class Title Ranqe

9205100 921301 Albolist 47

9101 100 912104 Custodian 30 **

910r102 912105 Custodian - Floor Care 31

9101300 9t230s Custodian - Lead 34*

22Ill00 22r502 Inventory Purchasing Speciaüst I 42

22t1200 221603 Inventory Purchasing Specialist II 46

221t300 221,702 Inventory Purohasing Specialist III 49

8s02100 8s3101 Operating Engineer I 4s 47

8502200 853302 Operating Ensineer II sa 52

8s02300 853402 -Operating Engineer III 54 56

9204r00 925101 Parlc Aide 23

9328100 932802 Parking Attendant 31

9412100 941202 Parking Specialist 42

Seruìce Ernployees Intemational Union, Local 925 - Department of Naltu'al Resotu'ces & Parks - Parks &
Recreation
OIOTCMLAUOllS
Page 3
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Class Title

PeopleSoft
Job

Class
Code

Job
Class
Code

35IPatks9221029201 100
43IIPalks9222029201200
54

Parks District Maintenance Coordinator9224029201400
46Parks - Lead922501e201500
4s

9442029441100
Table Sare the ScheduleAll

Steps:

position
Code:(r

0I8,4, 6,Truncatecl
aL, ofdecision11 MediationPB.Decision 4,oardBPersonnelto*Pulsuant

and Memorandum012210e)Irene Chaney (1ofbehalfonAppealclassification the1n1SMs.as employedChaneyAS010&01 2VRO long1 e)of (0Agreement
herCenter salaryat the AquaticCountyKingLead""Custodian ClassobtableS Salary1J theon ScluaredCounty'bewill Rangewage

9 23031CodeClassJobaJ1 0119 0
** P

1

J

For Service Employees International Union' Local925:

Michael Laslett, Campaigns Director

For King CountY:

Labor Manager

Setttíce Employeeg

Reøeation
OlOTCMLAUO| l8
Page 4

Internqtional Union, Local 925 - Deparfinent ofNahral Resotn'ces &, Parks - Parks &
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Memorandum of Agreement - Kitrg County Total Compensation20l9'2020
for Appendix 4 of the Master Labor Agreement

International Brotherhood of Teamsters Local 117

Information Technology Managers and Supervisors - Department of King County
Information Technology, Executive Branch Departments; Department of Executive

Services

t4s6l

Subject: Career Progression Classification Project and Effective Date

Background:

King County (the County) and Teamsters Local 117 (the Union) are pafties to a collective

bargaining agreement (The Master Labor Agreement (MLA) and Appendix 4) that expires

December 31,2020,which covels managerial and supervisory employees in the Department of
ICng County Information Techlology and the Department of Executive Services, Business

Resource Centel.

As part of the MLA, this bargaining unit is participating in Total Compensation bargaining for an

agreement covering the period of January 1,2019 - December 37,2020, addressing issues

including General Wage Increases and bargaining unit specifi.c classifìcation salaries.

Separately, fhe County, through the Classification and Compensation Services (CCS) group in
the Human Resources Division, has embarked on aproject to review and if necessary update the

ICng County Information Technology (I(CIT) and Department of Executive Services, Business

Resource Center (BRC) classifications by removing outdated classifications, modifying existing

classifications, and adding new classifications. This work is being done pursuant to the Career

Progression Classification Proj ect (known as'o CP2"),

The parties, tlunugh the MLA, have previously entered a Memorandum of Agreement, document

code 000ML4U0117, which, among other provisions, guæantees no loss in pay ftrr employees

whose positions are reclassified pursuant to CP2, This agreement does not modi$ or supersede

that prior agreement,

Though CCS has begun reviewing the IT classifications used in KCIT and the BRC, the project

will not be done until sometime in 2019, atthe earliest. Because of the overlapping timelines of
salary negotiations for this balgaining unit and creation or modification of the classifïcations

represented by the Union, the parties have reached the agreement below'

Asrurt:
1. Upon completion of the classifìcation review and adoption by the County of new,

revised, and/or existing IT classifications used in KCIT and the BRC represented by the Union,
the parties shall negotiate wages for the classifications represented by the Union.

2. Any changes to base wages shall be effective Jarurary 1,2079, unless otherwise

specifically agreed by the parties.

Internqtional Brotherhood of Teamsters Locql I 17 - Information Technologt Manøgers and Supetvisors -
Deparlrnent of King Counþ Inþrtnation Technologl, Executive Branch Depqrtments; Departmenl of Execntive

Seruices
45íTCMLAUOlI8
Page I
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3.Thisagreementissubjecttoadoptionbyordinance(s)oftheMetropolitanlcng
CourrtY Council.

4.Adoptionofanychangesinwagespursuantto#]-1!oveshallbebyseparate
agreement *o rou3"Ji'iäüñv;tì"tirt"dion process' as required'

For International tsrothelhood of Teamsters Local 117:

1 7t

ll rlt

J cealcy,

For I(ng CountY:

Sasha Alessi, LaborNegotiator II

Senices
456TCMLAU0118
Page 2
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Supplemental BB

Memorandum of Agreement - King County Total Compensation20l9-2020
for Appendix 50 of the Master Labor Agreement

Service Employees International Union, Local 925
Wastewater Treatment Division - Department of Natural Resources & Parhs

[0111

SUBJECT: TOTAL COMPENSATION SMALL TABLE AGRTEMENT

This Agreement (Agreement) is entered into by and between IGng County (the County)
and the Service Employees Intemational Union, Local 925 (the Union).

RDCITALS

The County and the Union (the Parties) have batgained in good faith during small table
bargaining as part of the Total Compensation Coalition bargaining for the tem of January 1,

2019 through December 31,2020: ':

AGREEMENTS
The County and the Union agree that the Total Compensation Memorandum of

Agreement, including the tems and conditions below, represent the entire agt'eement of the

Parties for the period of Janualy 1,2019 tln'ough December 31,2020.

{MICLE 15: BENEF.IT TIME
L5.1 General Description

The Benefit Time (BT) Program recognizes the need for scheduled time away from the

job (vacation and holidays), for personal reasons, and for occasions when the employee must be

away because of illness or injury. BT is the bank of time accrued for use during scheduled paid

tìme off and unscheduled paid time off(excluding military leave, bereavement leave and jury

duty). The program is designed to meet two primary goals. The first is to incrcase operating

efficiency, and the second is to treat employees with dignity and respect.

Eligibility:
A. Full-time regular, part-time regular, provisional, probationary and term-

limited temporary (TLT) employees shall acøue benefit time as specified in 15.4.

and

administlative interns accrue BT at the rate of 0.025 per hour for hour in oav status to

be uggd solely as paid sick leave for self-care or to care for a family member and for other

qualit¡ine reasons in.accordance with $tate law" Count.v code. An4 applicable Employer policies.

15.2 Principles

A. The Benefit Time Program is intended to provide a pro.ductive worþlace

where employees are encout'aged to be healtþ and regularly be at work.

B. Operational effioiency is increased by the responsible management of the

benefit timc usage.

Sen¡ice Emplqtees International (Jnion, Local 925 - Wasteu,ater Tt'eatment Division - Deparfinent of Natu'al
Resotu'ces & Parks
Ol|TCMLAUOIl8
Page I
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c. standards for BT usage will be developed and monitored by the Employer'

These standards wil reoognize the diverse neecls of the worþlace and indivi<lual business team

needs. The Employer will consult with the union regarding these standaîds prior to

implementation.

D. Problems regarding benefit time usage will be resolved in a positive mannel

consistent with good coaching and conflict resolution principles.

E. The Labor/Management Committee is responsible for overseeing any

refinements or improvements to the BT Program'

15.3 Guidelines

r A. BT is to be used for holidays, vacations, prescheduled medical appointments,

unexpected short-tem absences, illnesses and injuries' an*donations, and absences to care for

fafirily members pursuant to federal/state law, and the county's Family Medical Leave Policy

and this Agreement. The employee is responsible for managing the use of their paid time off' 
I

B. In order to use BT, the hours used must have been accrued by the pay period

preceding the absence.

C. Employees a1.e requir.ed to submit requests and receive apploval for scheduled

time off as far in advance as possible to facilitate business team planning, but at least prior to the

end of the previous shift/workdaY'

D. Employees ale required to notiff the Employef eaehda# of any unscheduled

absence.

E. All BT shall be coordinated with, and supplementar.y to, wotkers,

compensation.

F. Except for salaried employees, employees who become ill or injured while at

work shall be paid the applicable accrued benefit time for that portion of the shift that they are

unable to comPlete'

G, As established in the BT Standalds, employees (as specified under 1 5. 1 'A)

unable to work beoause of any other personal emergency shall be allowed to use BT for any

unwotked but scheduled hours'

H. For pulposes of leave administration with respect to protected leave

notwithstanding, with county approval, Employees may be allowed to use up to 520 hours of BT

in a single instance.

15.4 Benefit Time Accrual

The BT program is built on the sum of vacation leave, sick leave, and holiday pay and is

based on a bi-weekþ accrual rate available to the employee as it is accumulated on a 2,080 hour

year,

Benefit Time accrual shall be based upon County-wide seniority in accordance with the

following sohedule:

Seruice EmPloYees

Resottrces & Parks
Ol ITCMLAUOI I8
Page 2

International Union, Locql 925 - Wastewqter Tt'eatuent Divisíon - DeParttnent of Nalm'al
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Accrual Rates

BiAnnual
Years of

0.1384611.07692288
Less than 5

0.1500012.000003t2but less than 85
0.15385t2.30769320but less than 10I
0.1692313.53846352butless than 1610 0.1730813.84615360but less thanl716 0.t769214.15384368

L7 but less than 18
0.18077t4,46ts4376but less than 1918 0.1846214.76922384but less than2019
0.18846t5.07692392but loss than?l20 0J92311s.38461400but less thanL22l 0.19615t5.69230408but less. than 2322
0.2000016.000004t6

23 but less than 24
0.20385t6,30769424but less thanZl24
0,2076916,61538432of service25 ol more

There shall be no limit on the amount of BT accrued'

15.5 Donation of Benefit Time (BT) and/or compensatory Time (cr)

Employees(.asspecifiedin15.1.A)willbealiowedtodonatetheiraccruedBTand/or

compensatory time to other employees who are unable to work due to personal circumstances'

e.g., illness, injury or per.sonal emelgency. There is no limit to the amount of accrued BT and/or

CT that can be donated' Hours must be donated in one-hour increments'

This donation of BT and/or cT will only be permitted in those situations where the

employee to whom the hours are being donated, has or will shortly be exhausting.hivher BT

and/or cT. This shall be confirmed with payroll prior to the commencement of donations by

other'emploYees'

No donation will be permitted in situations where the employee is on industrial injuy

status and is receiving wotkeß' compensatïon benefits'

Requestsfotdonationwillbeconsideredonacase.by-casebasisandwillbecoordinated

by the union shop stewards. The amount of benefit time and/or compensatory time donated

shall be based upon the anticipated length of time the empioyee will be absent from work' as

supported by available documentation from the employee's physician'

Employeeswishingto.donatehourstoanotherrepresentedemployeemustcompletea

donation form and submit it to hisrher section managel. The rnanager will app'ove the form

basedupontheabovecriteriaandforwardittothePayrollSection.

Setttice EntploYees

Resou'ces & Parks

Ol |TCMLAUO| l8
Page 3
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nenate¿ treurs net us

lJpon receipt of the donation lequest, Payroll will process the request, and the hours will

be transfened to the employees benefit time account in the next regular payroll cycle.

15.6 Cashout

A. UPON RETIREMENT OR DEATH

Upon retir.ement from the County or death, an employee (as specified in 15.1.4) or their

beneficiary, shall be paid for up to fourJrundred eighty (480) hours of accrued benefit time (BT)

atI00%.

All BT in excess of four hundred and eiglrty (480) houts shall be cashed out at 35% upon'

rctirement

Retir.ement means an employee is eligible, applies for and begins drawing a pension fi'om

PERS or the City of Seattle Retilement Plan imrnediately upon tolminating employment.

B. UPON SEPARATION

An employee (as specifred in 15.1.4), upon separation .with the County, shall be paid for

up to four-hundred eighty (480) hours of accrued benefit time (BT) at l00%'

If an employee (as specified in 15.1.4) resigns without giving two weekso noticq, the

employee will forfeit thirty-tlu'ee percent (33%) of his or her acctued BT for that calendar year,

They will be paid one-hundred percent (100%) of the remaining hours up to a maximum of 480

hours.

.If an employee (as specified in 15.1.4) leaves the Employer after working less than six

(6) months, the employee will forfeit sixty percent (60%) of his or her accrued BT. He or she

will then be paid 40% of their accrued BT at his or her regular rate of pay,

If the employee (as specified in 15.1.z\) is telminated for just cause, the employee will

forfeit thirty-thr.ee percent (33%) of their accrued BT for that calendar year. They will be paid

one hundred percent (100%) of the remaining hours up to a maximum of 480 hours.

15.7 llolidays

Employees (as specified in 15.1.4) are expected to manage their use of BT to cover paid

time off for holidays. If a new employee does not have acuued BT to cover a holiday because it

is too close to his or her hire date, the employee's next paycheck will be short by the hours that

his or her BT bank does not cover.

Except for salaried employees, all work performed on the following holidays shall be

paid at the rate of one and one-half Q4l2) times the employee's hourly rate of pay for all hours

worked:
. New Year's Day

' Maftin Luther King's BirthdaY

. 'Washington's Birthday (also known as President's Day)

. Memorial Day

Sen¡ice ùnployees International Unìon, Locql 925 - \t/astetvater'Ii'eatment Dìvision -
Resom'ces & Parks
Ol|TCMLAUO|l8
Page 4
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. Independence DaY

. Labor Day

. Veterans Day

. Thanksgiving Day

' DaY after Thanksgiving DaY

' Clu'istmas DaY

. Day befor.e or after Clu.istmas Day (as scheduling requires fbr non-shift woÏkers; shift

workers will observe the day before chtistrnas as the holiday)

Holidays will be on the actual day of the holiday fol shift crews ancl on the day King

county observes the holiday foÏ ernployees whose wolkdays are between Monday and Friday'

inclusive. shift employees required to wor.k on clu.istmas Eve will be paid one and o'e-half (1-

1/2) times the employee',s hourly rate of pay for all hours wolked.

For Service Employees International Union, Local925:

Laslett, Campaigns Dilector

I(ng CountY:

b Railton, Labor Relations Manager

Service EmploYees
Resowces & Parks
OlLTCMLAUOll8
Page 5
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: Supplemental C
DatedMarch l9,20l9

Memorandum of Agreement - King County Total Compensa tion 2A19-2020

for Appendix 5 of the Master Labor Agreement
International Brotherhood of Teamsters Local 117

Joint Units Agreement
146U

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between ICng County (the County) and

International Brotherhood of Teamsters Local 117 Joint Units (the Union).

RECITALq

1. The County and the Union have bargained in good faith on other financial related

ter.ms during small table balgaining as part of the Total Compensation Coalition bargaining for

the term of January I,2A79 through December 3I,2020. The parties have reached agreement on

terms that will be implemented upon full ratification of this MOA bythe parties. During Total

Compensation and the Master Labor Agreement negotiations in2020, the parties will bargain to

incorporate the terms of this MOA into the appropliate section of the Collective Bargaining

Agreement (CBA).

AGREEMENTS

The County and the Union agree to the following terms:

1. The Roads Division will create a new classifîcation for those employees who are

cuuently employed as Career Service Utility II's in the Roads Division. This new

classifïcation's name and description is yet to be determined. As soon as administratively

practical, a classification draft will be created and presented to the Union for the opportunity to

provide input prior to finalization with Compensation and Classification (CCS). The new

classification will be placed at range 40 of the I(ng County Squared Table, Upon full

ratifïoation of this agreement, but effective retroactive to January 1,2018, all incumbent Career

Internationql Brotherhood of Teamsters Local l17 - Joint Units Ag'eement

46ITCWAUOL18
Page 1
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service Roads utility worrcer II's will be moved to the new crassification and will be placed step

to step in the new PaY range'

2,TheRoadsDivisionwillcreateanadditionalnewclassifîcation,placedatRange

39 of the King county squared rable. The new crassification win be ut'ized for ernproyees

hir.ed into a similar body of work as the cument seasonal/srr/TlT status utility II's in Roads'

This new classifrcation's name and description is yet to be determined' As soon as

administratively practicar, a classification draft will be created and presented to the union for the

opportunitytoprovideinputpriortofina|izationwithCCs.Uponfullratificationofthis

agreement, but effective retroactive to January !,2018'all incumbent seasonal/sTT/TlT status

UtilityWorkerll'sinRoadswillbemovedtothenewolassification'

3. The King county Print shop shall be addediaccreted to the JUA agreement as aNEW

APPENDIX F.

For Inteurational Brotherhood of Teamsters Local 1L7:

J ScearcY,

For King CountY:

Angela Marshall, Labor Relations Negotiator

lnternational
461TCMLAUO118
Pag,e 2
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Memorandum of Agreement - King counfy{otal compensation 2019'2020-"- 

f;; Àfipenoix 5 of the Master Labor Agreement

r;;;;;r{";;' 
ïlJH*:: ililiffi*rs 

Loca, 1 17

Appendix F print shop - .,ixlii,fJru;*:nîiliJïj-enr of Execurive services

[4611

Subiect: Total Compensation Coalition Small Table Terms

This Agreement (AgreemenQ is entered inlo by and þety-e9n 
King county (the county) and the

International BrothJr.hood of Teamsters Local 117 (the union).

RECITALS

The county and,the union (the Parties) havebargained in good faith on other financial

relatedterms u"rtit t#iii.bbîd;ti"e "t 
p"tt ojthaTotal Compensation Coalition

. bargaining ror tÌt. t?;oi luouu'y i' zo t g t"'óugh Decemb er 37 ' 
2020 '

AGREEMENTS

TheCountyandtheUnionagreethattheTotalCompensationMemorandumof
Agreement, includiffi;r"rr 4"qionditions 

belowo 
'epresent 

the entire agreement of the

parties for the periodof Janu aty 1,7r.019,t-"*i ó"tá*bt' 3L'2020 and thát this agreement will

become an appendirt" tit" 
jlitit Únits Agreement effective January 1'2019 '

F,. 1 This APPENDIX F modifies the [461] Joint Units Agreement and replaces the [231]

prinr Shop agr..*"ntÇãl¿ì.e t" ;"eryl"ä o,-supplanting tpt"ifi" provision(s) therein'

2018, the County

RangeDivisionClassification TitlePeopleSoft
Job Code

Job
Class Code

ÆBiad€ryæþhnq++zg+
4+121LQD

29
Assis+ant

q2+40+n+2aa0
+5

e€py€ea+erTeehúe+afrqzagg+7+1€140
46

42+6+Zq2+44.e4

4gPriú$isg+qËiem€nt
+eehnþian42lJ+g42++$a

37Facilities Manaqement
DivisionPrint ShoP Sgeoialist I72090t72r0t00

40
Print ShoP Speoialist II7208017210200

48.
Prïnt ShoP Supervisor7216027211000

s Local 117 - Joint Units Ag'eeaent

to add the new
F.1.1Retroactive to JanuarY 1,

Internalionql
46|TCMLAUOlT8
Page 3
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classifications and associated pay ranges (ranges are pursuant to the I(ng county 10 step Hour'ly

squared schedule¡îf iri"i srr"p sn.;úùr t;îrint shop speciarist II, and print shop supervisor

and reclassify employees to the new classifications'

F.2 Employees shall be subject to all teffns and conditions of employment provided

undertheJUA; except,Article 5'2,5'3,'i'Ã's's's'e'?'l:5'8'5'9' 5'10' Article 6'Artlcle7'2'

i.3,l.4,Article to, Àîcte 13, Article 74'5'14'14'14'I5'

F.3Lead.Whileitistheprelogativeofthenanagementtodeterminewhichemployees
of the pr.int Shop wiltbe designatåd ut i"u¿ un¿, thus, 

'""-tiu" 
the premium pay, the parties

understand and appreciate the ,on..*, of the employees curentry so assigned that their lead pay

not be revoked without providing 
"r ";;;ft*ity 

io dit.nss the matter. The County therefore'

agrees to the 
Täiïivision Director or designee will notify the unio¡.and the affected

employee at least ¿;1i0j *o,.t auy, ptì* tá tt*king the Lead status of that individual'

2. If requested by t1t. U;;;; t""it'Ë wi[ be scheduled to discuss the situation'

Scheduling of rorf, u *eting will ,rotï"tu" to delay the revocation of the Lead assignment'

3. upon revocation 
"f 

;h; r.u¿ rtutúr and Lead pay, the employee will no longer

be required to p"rrãi* ihe additional duties/functions associated with that Lead assignment.

4. Employe", urrign"iä;;;f;nr lead woÍker duties shall be paid one dollar and

twenty-fîvecents($1.25)perhourp'*iu*foralltimespentwhilesoassigned.

F.4 Temporary Employees - Temporary employ-ees receivs no benefîts oI pay in lieu

of benefits ,rot"rJtfr. iã¿ividual-qualifies fo}same under the County Code'

F.5PayonPromotioninUnit-IfanempioyeeofthePrintShopispromotedtoanother
position inthe d;;;tdunit trr" ntJ-v"uitut".*il'Pr approximately five percent (5%) over

the individua's cu'ent rate of pay or"Jåpã". (1) of the ncjw classification, whichever is higher'

F.6shiftDifferential-Employeesassignedto.asecondshiftshallbepaidatwenty.
seven ,"nts ($0.äõ;;;.il* pr"*i*o ior all time spent while so assigned'

F.Tovertime.Aminimumoffour(4)hour¡atovertimerateshallbeallowedeachtime
an employee is required to work on.uîrilrìy t"n.autra day off. \Mhere such overtime exceeds

four (4) hours, trr. árt."r hours wor.ked shall be paid at overtime rates.

F.sstandardHoursofWork-Thestandardwotkweekshallconsistoffive(5)
consecutive work days not to .*""riåìgo,lgihourr..aoh, exclusive of the lunch period' and not

to exceed forty (40) hour.s p", *""t _ulírt àírrot,outly bé scheduled Monday th'ough Friday'

The working r,oìr.Joi 
"u"r, 

duy shatinormally be between 6:00 a.m. and 6:00 p'm' Multiple

shifts ur" r""offid;ü; Alä''lilwo* schedules such as 4/10 schedule'

F.94ll0WorlrSchedule.TheCourrtyandJheUnionagreethalshouldafour(a)day
ten (10) trorr, *är'i*""i. C+ÀOl b" itd;;;nttä "'optoy""' 

*o'1ã"g said schedule will be subject

to the following conditions:
i:";4r;;;;;r- The normal worhday shall not exceed ten (10) hours each,

exclusive of the lunch Period'
2,ÚYorkÚkeek-Employeesshal,lbesoheduledtoworkfour(4)consecutive

wor{<day, fo, utotñ-f fo-ttv-of fotty i40) hours per week'

Internationul
461TCMLAUO118
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3, Vctctttiotts - Hour.ly vacation accrual rates shall not be affected upon

irnplementation otã4-ito *or.k schedule. vacation benefits shall be expended on anhourly basis

(for examplr, ur, 
"-ptoy.e 

scheduled-to wolk ten (10) hours shall be charged with the use of ten

ito¡ hou.r of vacatiån for each day of vacation) and in accordance with Alticle 9'

+. Siil, ttn t - Hourly sick leave accrual rates shall not be affected upon

implementationo-fo*14¡duy*o,.Lschedule.Sick1eavebenefitsshallbebasedonnumberof
hours wor.ked and shail U. .*p.na.d on an hourly basis and in accordance with Article 10'

s. lrl"i"må - Scheduling of days and hours of work shall be the sole

prerogative of the CountY.
e. nirüii¡rruo""u - The County shall have the right to discontinue the 4/10

wor.lcweek r"h"doL fäãã]16il*ss or operationalr'eason provicled at least four (4) weeks prior'^

'otification 
is given, after which the telms and conditions of 4/10 workweek schedule portions of

this Agreement stralibecome null and void. Nothing in this section shall be interpreted in such a

way as to prevent individual employees fi'om retulning to a fîve (5) day work week schedule

with less than a four (4) week prior-notification providing such a change is mutually agreeable

between the employee and the County'

F.10 promotion -,FMD subscribes to the careeï ladder concept and will promote fiom

within consistent with tlre dictates of good management practice and merit princlpals' Position

vacancies shall be filled iri accordance with the Iiing county Personnel.Guidelines; ptovided that

;"ñi;;.õtoy"", "ou"red 
by this bargaining agreement shall have notice of the vacancies and

the opportunity to request simultaneour 
"otrr1d"t'ation 

for advancement to openings for which

they ãuaüfy; prouid"ä fuither that hiring decisions shall be the sole province of management'

F.11 New Technology or Equipment - In the event that the county acquires new

technology, ttre county shalffrovide-wiitten notice to the union within a reasonable time prior

to installation. The County agrees to meet and confer with the union regarding the introduction

of such technology ";;q"íp;;nt 
and any impac! it may have on bargaining unit work' If' as a

result of the acquisition äfi"* technology pãsitions are reclassified, any negotiated wage

changes wil1be retroactive to the date the'operation of the new technology/equipment

commenced.

F.l2pensionRe-opener-DuringthetermofthisAgteement,thepartiesagreeto
negotiate the subject of peniion withholding for the Union Pension Fund'

F,.13 Background Chech - As a condition of employment, all employees are required to

pass a backgrorrnd î¡.ck including a fingerprint !a1ed 
background check as required by the

County pursuant to ihe national citminairusdce Infomation Services Security Policy (CJIS)'

naihrå io pu* trr" tu"r.g.ound check, or revocation of CJIS access, will be just cause to separate

the employ", fro- tt 
" 

ðounty. All employees aÏe required to selÊrepoú" any instance when they

have been *r"rt"¿ unàlor cháged with a "ri*" 
to theiì supervisor. Failtue to self:"report within

24 hours, ausent good cause prõsenteJby the employ.. u, toon as possible after the anest and/or

charge, is cause for disoiPline,

F.14 Layoff - Regular employees laid off.as a result of a reduction of work and/or a

shortage of fundå shall biaid off witlin the classification according to the employee's date of

hire into u uurguinir;unit position. Regular emaloyees with the least amount of seniolity shall

be laid off first; however, in the event oîtwo (2iemployees having the same seniorþ, ability'

skill and other relevant jáb-related factors shall be the determining factors on.retention'

1. In the event of a layoff where more senior employees are displaced by lack of

Internetional ßroth erh oo d of Team sÍer s

461'I'CMLAUO]18
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tuuÅlrrd., 
curtailment of pr.oject, etc., then such employees shall be entitled to bump less senior

e-pláyees, the intent^being that the least senior employees will be laid off first.

Z. prior to ãny layoff, all employees other than regular employees in the

bargaining unit shall be rernóved fiom the pàyloll first. This shall include temporary employees,

interns and probationary employees.

3. The County agrees to notify the Union at least two (2) weeks in advance, in

writing, of any anticipated r.eduction-in-force. Such notice shall include the names,

classifications, and sånior.ity dates of all regular employees within the afflected depafiment and

the narnes, olassifications, ánd seniority dates of ernployees scheduled to be laid off.

4. Regular employees exercising their bumping rights must be able to qualifr for

the position into whiãh they pi'opose to burnp within a reasonable time of being placed inthe

position.

(2) years fi'om
5. Employees laid off shall be recalled in the inverse ordel of layoff for up to two

the date oilayoff those with the most seniority being recalled fn'st.

F.15 Sict<Leave. SEE MLA ARTICLES 11 AND 34

For International Brotherhood of Teamsters Local 117

J cearcy,

For King County:

Angela Marshall, Labor Relations Negotiator

Intern qti on ql Br oth eth o od of Te qntsÍ ers

46ITCMLAUO(18
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Supplemental D

Memorandum of Agreement* King County Total Compensation2019-2020
for Äppendix 8 of the Master Labor Agreement

International Brotherhood of Teamsters Local 117

Professional & Technical and Administrative Employees

[1s4]

Subject: Total Compensation Coalition Small Table Terms

This Agreernent (Agreement) is entered into by and between Iüng County (the County) and the

International Brotherhood of Teamsters Local 117, Professional & Technical and Administrative

Employees (the Union).

RECITALË

L. The County and the Union have bargained in good faith on othel financial related

terms dur.ing,small table bargaining as pa¡t of the Total Compensation Coalition bargaining for
the term of Íanuary 7,201.9 tlu'ough December' 37,2020. The palties have reached agteement on

terms that will be implemented upon fuIl ratification of this MOA by the parties and effective

retroactive to January 7,2019, During Total Compensation and the Master Labor Agreement

negotiations in2020,the parties will bargain to incorporate the telms of this MOA into the

appropriate section of the Collective Bargaining Agreement (CBA) or the terms will expire.

AGREEMENTS

The County and the Union have reached agreement that the wage range for the Safety and Health

Professionâl- Certified classification shall be increased fi'om Range 67 to Range 69. The new

pay range is as follows:

Job Class
Code

PeopleSoft
Job Code

Classification Title Range**

2334600 234701
Safety and Health Professional -

Certified
69

** For rates, please refer to the l<ing County Squaled Salary Table.

For International Brothethood of Teamsters Local 117:

\ \
J ceaÍcy,

For King County:

J:
Marshall, Labor Relations Negotiator

International Brotherhood ofTeantsters Locql I 17 '
]\4TCIúLAUOI l8
Page I

Professìonal & Technical and Adntínistt'alive Employees
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Supplemental DD

MemorandumofAgreement.KTgCountyTotalCompensation2019-2020
r". lipãiáil 56 of thé Master Labor Agreement

washington state councit of county o,,dðitv Employees, council 2,Local1652R

Industrial and Hlazardous Waste

I27sl

Subiect: Total Compensation Coalition Small Table Terms

This Memorandum of Agreement (Agreement) is entered.into bv and between King county (the

county) and the washington state counclï;ic"""ty and city E'nploy""s, council 2'Locar

1652R (the Union).

BACKGROUND

l.TheCountyandtheUnionhavemutuallvae]9?ltothechangeslistedbelowtobe
incorpotated into Añt"di. 56 tluough December 3l'2020'

.z.ThisAppendix56MemorandumofAgreementshouldbeunderstoodinconjunction
with existing teilns in Appendix 56, the Masær l]abor Agreement' and the Total Compensation

Agreement 2019-2020'

AGREEMENTS

l.Effectivedate:ThisAgreementpr.ovidglchleeltotheAppendixandshallbe
effective January 7,2olg,including "rtu"gj1" 

ÀO.a"n¿uÃ R (wages) for 
'etroactive 

pay

pulposes. The implem"niutio'of inis AJr=ã**nt is subject to'appioval by King County Çouncil'

Washington State

27|TCMLAUOl I8
Page I

CouncÍl of CountY

Ran
Classification Title

PeopleSoft
Job CodeGlass Code

Job
33istinistrativem SpeciaAd4212164201104 37

Specialistn istrativeAdmi42130442A1200 48AssistantStaffm inistrativeAd2811072810000 50
Administrator I281203281 01 00 56
Administrator ll2813222810200 51
Communications Specialist I

2521052501 100 54stScations pecialimuniCom2522102501200 58ilSpecialistunicationsmCom2523062501 300 62JourneyinistratorAdmDatabase7348087321200 72asteMstratorAdminiDatabase7350087321400 67SeniorinistratorAdmDatabase7349087321 300 54
Educator Gonsultant I2262022251100 58
Educator Consultant ll

2263072251200 62
Educator Consultant lll2264072251300 54
Engineer I7111077112100

and Citlt EnPloYees, Comcí|2, Locql 1652R- Industt' ial and Hazatdous Vy'aste
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Glassifi cation Title
PeopleSoft
Job Code

Job
Class Code 59

Engineer ll7112087112200
64

Engineer lll71 1 3087112300
69

Engineer lV7114077112400 64
Environmental Scientist lll7523057520300

51nvestigato rentalroEnvi nmandHealth5352055321100
58Environmental atornvestigdnaIthHea5353045321200

60 63lnvestientalronnvl m gatorEandealthH$54A45321 300
65 68Environmental nvestigator IVandHealth5355035321400

56pliance nvestigatorComWastealndustri5381 025326100
60Waste ilnvestigatorianceComplustrialnd5382025326200
65atoromc nce lnvestigWastestrialu pliand5383025326300
50Compli Speci stalianceWastendustrial5361 025322100
53Special istianceCom plWastendustria5362025322204
59peci ilalistSComWaste pliancealndustri5363025322300
56

LAN Administrator - JourneY7317087311200
66

LAN Administrator - Master7319087311400
61inistrator - SeniorLAN Adm731809731 1 300
51

Librarian - Assistant2245042241200
55Librarian'Head2246032241300
53

Project/Program Manager I2431112441100
58

Project/Program Manager ll2432152441200
63

Project/Prog ram Manager lll2433172441300
63

Website DeveloPer - Senior7340087316300

Forrates,pleaserefertotheKingGountySquaredSalaryTable.

For Washington State Council of CountY and Cþ
, Council 2,Local1652R:

Dickerson, Staff

For King CountY:

Andre Chevalier, Labor Relations Negotiator

WashÍngton State Cotmcil of Counlt

2TSTCMLAUOI I8
Page 2

Representative

, -'1

and Cib,Emplq,ees, Council 2, Local 1652R- Indttsf ial and Llazardotts Waste
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MemorandumofAgreement_KTg99""'vTotalCompensation20t9-2020
f"t ¿'pit"Aix 10 of the Master Labor Agreement

f oteroaiiãnaï Brotherhood of Teamsters Local 117

S"".t'iW S"toners' King County Sheriffs Office

13s2l

Subject: Total Compensation Coalition SmaI[ Table Terms

This Agreement (Agreement) is entered into by and between Iüng county (the county)' the

King County Sheriff s Office (KCSO), and International Brothelhood of Teamsters Local 117

SecuritY Screeners (the Union)

RECITALS

l.TheCounty,I(Cso,andtheUnionhavebargainedingoodfaithonotherfinancial

related terms during small table bargaining as part of the Total compensation coalition

bargaining for the tetm of Janu ary l, 2019 through December 31 ,2020 , The parlies have

reached agreement on terms that w'lbe implemented upon furl ratification of this MoA by the

parties. Dudng Total Compensation and the Master Labor Agreement negotiations in 2020' the

pafties will bargain to incorporate the tefms of this MOA into the appropriate section of the

Colleotive Bargaining Agteement (CBA)'

AGREEMENTS

The County, KCSO, and the Union agree to the following terms:

l.ThewagerangeforthesecurityScreenetandsecurïtyScreener.Leadclassifications

sharl be increased by 3 ranges upon fulr ratification and païd retroactively from January 1, 2018'

International B r o th eth o o d of 7' e am s t er s

3í2TCWAUOI18
Page 1
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The new PaY ranges are modified as described below'

I(ng CountY Sheriff s Offïce

Sheriff

For International Brotherhood of Teamsters Local 117:

3t

J ScearcY, S

For King CountY:

J

Marshall, Labor Relations Negotiator

Brotheitood

tq4t

Intemational
3\2TCWAUqt18
Page 2

Steps *Pay

Range

Classification TitlePeopleSoft

.Iob Code

Job Class

Code

1-2-3-4-s3+34
SecuritY Screenet5220025220000

1-2-3-4-534_y
SecuritY Screener - Lead5221025220600

Pay Schedule"Squated"0 on the ICng CountY2-4-6-8-1x These Steps equate to StePs

of Teanstets Local l17 'Sectn' ibt Screeners - King Counþt Sheriff's Office
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Memorandum of Agreement - King countyTotal compensation 20L9'2020

io" Ap'p"tdix 58 of the Master Labor Agreement- - -
washington state coonìn of counÇ and city [mployees, council 2rLocal2084-S

Department of Adult & Juvenile netãntion (Juvenile Detention Division supervisors)

12761

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King county (try9::*vl and the

washingfon stat" coun"ìioícounty *¿ óitv'B*ployees, council z,Locar2084-s (the union)

RECITALS

1. The county and the union have bargained in,good faith on other financial related

terms during sman taút" rarguining a¡ pat of tie Totar compensation coalition bargaining for

the term of January !,201gt1'.ough December 3r,2020. The parties have reached agreement on

ter.rns that will be toäøi"t"tfte Ãppendix in the next round of MLA bargaining'

AGREEMENTS

l.TlreCountyandtheUnionagreethattheeditedappendixlanguagebelowrepresents
the entire ugr""*.rr,Tf th";;rtt.; øt tñ"ì*i"d of January^t-,2019 th'oughDecember 37,2020'

2. This county and the union fuither agree that these language changes will be added to

the appendix during IriLÀ bargaining for the peiiod of Januaty 1,202t forward'

Appendix Language Changes effective January I'20t9"

Article 5

Section g, persona,l prcperty: Employees whose personal property is damaged during

the performance of their duties shall have same repaired or replaced at county expense;

provided, that such reimbursement shall not exceed one hundlgd and fïfty ($150'001 füehndrcd

dollå#$i$50e$q Per incident

reirnbilnsement as appropriate. Paperwo'k necessary to process claims oovered under this

Section will be initiated by the Division within one pay period upon receipt of the claim from the

employee,

Article 6

Section 4. Holíclav Colnpensstíon:

A. Full-time emPloYees who are eligible for holiday pay shall receive time and

Washington State Councíl ofCounty and Citlt EntPlqtees,

D etenti on (hu ení I e D et ent ì on

276TCMLAUOIl8
Page 1

Ditision Superuisors)

Cotmcil 2, Local 2084-3' Department of Adult & Juvenile
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one_harf (r_rz).q' thgrr the regular rate of pay for alr hours worked on a holiclay risted in section

1.A. above. This holiday compensation for hours actually worked on a holiday shall be in

addition to the eieht (g) straight time hours of holiday pay' Employees who do not wor'lcthe

holiday shall either receive a' additional day's pay or shall at their option receive a substitute

holiday,

usage tules,

se¡e¿ute¿+e-wegc

Article 10

Section 3.

A.Exceptas.otherwiseprovidedinthisArticle,employeesshallbepaidatan

timeandone-half(1-1/2)o:[theirhoufJyregularrateofpayforallregular

hours wor.ked in excess of their regularly scheduled work week' (Exolusive of

the 32 hour work week)

The emptoyer wili pay overtime at the FLSA regular rate

when tequired bY law

January 1,2019..

B. Full time detention employees who woÎk contisuous to b€yosd their regularly

assigned wor.k shift (before or after.,) shall be paid at the overtime rate for the actual time worked

Washington State Council of Cot'urtY and CitY EntPloYees,

Detention (Juveníle

27íTCMLAUOlI8
Page 2

overtime rate of

compensatedble

Delentiott Dít'ision Supertisors)

Council 2, Local 2084-5 - DePartment of Adult & Juvenìle
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so long as they have not taken vae.rtien leave during that wofkday' @

section 5. An employee may request, and with approval of the Director or designee' may

receive compensatoÏy tirne off (cTo) in lieu of overtime pay' such time is to be earned at the

section 5.l For staff wolking in positions that must be backfilled when time offis taken'

for every two (2) hours of overtime worked, employees rnay choose to leceive up to half of the

earned overtime hours as cTo. For' all other employees, cTo may be accrued on an hout for

hourbasis.EmployeesshallberesponsiblefortheprcpersubmissionofAbsenceRequestFor.ms

or revised Absence Request For.ms for the use of compensatory time off.

section 5.2 The maximum amount of cTo that canbe accumulated is 80 hours' cTo

Section 5.4f, Except for the above limitations, the use of compensatory time offshall be

reviewed for approval on a case-by-case basis'

Section 5.54 Employees may request a cash-out of any unused compensatory time off

they,have accrued at any time before the pay period including December 31st' Any acouecl

compensatorytimeoffthathasnotbeenusedorcashedoutvoluntarilywillbecashedoutinthe

pay pedod including December 3lst'

ARTICLE 21: WAGE RATES

Section:^,PavRanges:WageratesforeachclassificationaÍesetfofihinAddendumA,

andarepursuanttotheTotalCompensationCoalitionAgreementandMastetLaborAgleement.

wageratesfor20lSshallbeadjustedbyl'TlYo,unlessthebargainingunìtratifiesthe

Master Labor Agreenlent, in which case, it will be 3'25% (inclusive of 1'0% per Total

Wasltington State Councíl of Count¡t and Cíty EnrPloYees'

Detention (Juvenile

27íTCMLAUO118
Page 3

Detentìon Dìvísion Supenìsors)

Councíl 2, Local 2084-5' DePartment of Adult & útveníle
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compensation coalition Agreement and .SYoCoalition Premium per the Master Labot

Agreement).

Wageratesfor20lgand2020areyettobedeterminedandwillbebargainedintheTotal

Compensation Coalition'

S

Section 4. Education Incentive

Section 5.

Longevity AddendumB

Washington State Council of CounlY

Detention (ún'enÌle
276TCMLAUO118
Page 4

a

ancl City EmPloYees,

of

a.

Detention Dìvision Supenisors)

Council 2, Local 2084-S - DePartmenl of Adult & hwenile



After 14:ã Years of
service as a SuPervisor

54/hr

After 45;!! Years of
service as a SuPervisor

81/hr

After 20-þ Years of
service as a SuPervisor

1.08/hr

1 8887

Years of service is measured by an employee's adjusted service date based on date of hire as a

Supervisor

For'Washington State Council of County and City

Employees, Council 2' Local 2084-5 :

F

Staff

Labor

State Councíl of CountY

Senior

and City EmploYees,Washington
Detentiott (Juvenile

276TCMLAUO118
Page 5

Detention Dìvìsìon &tperuisors)

Council 2, Local 2084'5' Department of Adult & hpenile
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MemorandumofAgreement-KingCourrty]ojatCompensation2019-2020
for Aplpendix 13 of the Master Labor Agreement

lniut*iio"al Brotherhood of Teamsters Locnl ll7
.wastewater Treatment Division, professionar & Technicar and Administrative support -

--- 
Department of Natural Resources & Parhs

[1s61

Subject: Total Compensation Coatition Small Table Terms

This Agreement (Agreement) is entered ]nto 
by and--b-etween I(ing county (the county) and the

Intemational Brother.hooá oir"u*sters Local 117, 
'Wastewater Ti'eatrnent Division, Professional

& Tecrrnical and Administrative n*ptoy""s - D"pa*tment of Naturar Resources & Pa'ks (the

Union).

RECITALS

1. Thq County and the.Union have bargained in good faith on other financial related

ter.ms during smau taúte ûargaining as pafi of ihe Totar compensation coalition bargaining for

the term of January \,zllgthrough December 3t,2020' The parties have reached agreement on

ter.ms that will ¡" i*ïrã*.rt.¿ ü;; tll r]atification of this r'roa by the parties ancl effective

retroactive to ranua'i i ,iotg, During Total Compensation and the Master Labor Agteement

negotiation sin2020',tt" parties will bargainl" t"^å:1:î1t:.tle telms of this MOA into the

ffiõd^" secrion orit 
" 

cou"ctive Bargaining Agreement (cBA).

AGREEMENTS

The County and the Union agree to the following terms:

1. The county and the union agree to add the classification customer services

cooldinator _ Lead irit" irr" union,s cn¡.ãt irr. associated pay ïange bel0w (referenced to the

sq'ared rable). The county hereby *"9g*;;; the unionás ihe exclusive corlective bargaining

representatir,," of 
"-pfoyããJtt"Wy¡g.tt 

i"tuttification of Customer Services Coordinator -
LËad in the Wastewater Treatment Division'

Job
Class Code

PeopleSoft
Job

Code Classification Title Range

2230300 223502 Customer Scrvices Coordinator - Lead 59

2. Article 13 of Appendix 13 will be modified as follows:

13.1 General DescriPtion

The benefit Program has two elements to it: one is Benefit Time (BT) and the other is

Brotherhood of Teausters Local 117 ' WasteY'at er Tr eatm ent Div i si ott,
International
Adm ittì str qtiv e Sttpp ott - D ep arfin ent

l56TCMLAUOII8
Page I

of Natw'al Resoxil'ces & Parks

Professional & Technical and
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Bx+ende*sick Leave (ESL). Bottrprograms are f'or benefit eligible employees and built on the

accrual rate table set forth in Section 13.5. This progl'am recognizes the need for scheduled time

away fi.om the job (vacation and holidays) for personal reasons and for occasions when the

employee must be away because of illness or injury' Benefit Time is administered with the

understanding that: a) BT is intended to constitute wages earned for services rendeted, and b)

because business needs may constrain ernployees' ability to utilize leave, the Agreement

providesforayearlycashcorrversionofBenefitTime.
BT shalt not apply to employees in ola'ssifioations listed undel Addendum D'

13.2 Definitions

,A.AllBTandEsLtimeisbasedonatwotlrousandeighty(2,080)houryear.

BT is the bank of time accrued for use during scheduled paid time off, including holidays, Bn+ag

well as unscheduled paid time off (excluding bereavement leave and jury duty) once s-ick Leavq

is exhausted

.

B. B$t siolc Leave is the bank of time accrued for use during all paid

nonscheduled illness and pre-scheduled sick leave

we*¿ays for employees and to care for their eligible family members (as defined under Rcw

c. Employees may donate BT and ESL to another benefît eligible employee in

accordance with MLA Article 6 €eün+yguid€lines for donation of vaoation and sick leave'

respectivelY,

13.3 Princþles

A.TheBTprogtamisintendedtoprovideaproductiveworþlacewhere

employees aïe encouraged to be healthy and regularly be at wolk'

B. Operational effioiency is increased by the responsible management of the BT

usage. The appropriate use of BT rests with the business teams'

13.4 Absence

Local 117 'Ty'astswater Treatment Ditision,

l56TCMLAUOI l8
Page 2

Nqtv'al Resotu'ces & Parks

Professional & Technícal and
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.A. Employees aïe expected to schedule BT as far in advance as possible to

facilitate business tea¡r planning. Employees are expected to notiff the County c"€May of any

unschedule

unscheduied absence is for illness ' 
the employee shall be

paid fi'omthei' accrued ESL bank ' Howevet' all BT andESL

time shall be coordinated with, and supplementary to,'WoÏkers' Compensation'

B. @mployees who become ill or who are injured while at

work shal appry the applicable accr.ued ËILBT or ESLBlfor that po'tio' of the shift that they

are unable

Non-exempt employees may use accrued BT and

ESL in increments of one*alf qaarter (llÞ!)hour if approved by the supervisor'

C. Salarieel Exempt employees use accrued BT in increments of not less than one

(1) regular wor.k day. salarieet Elempt employees who are absent for part of a work day will not

be required to charge such absences against any accrued leave balances nor will the employee's

pay be reduced.

D. Employees unable to wolk because of any other personal emergency not

unwotked but scheduled hours.

E. BT and ESL willbe paid only to the extent that BT and ESL houts have been

acor.ued by the employee in the pay period immediately preceding the absence'

13.5 BT and SSL Accrual

A,. BT accrual shall be as follows and based on a benefit eligible employee's

adjusted service date:

Accrual Rates

Years of EmPloYment Annual Bi-weekly Hourly

Less than 5 Years
232 8,923 0,1115

I ntenntion al Brotherh oo d of Teamsters Local 117 - Wastewatet Tr eatm ent Divisi on, P r ofessi onal

A clnt i n i stt' atitt e Sttpp or t' D ep a rt m en t of N afi tr al Re s otu' c es

156TCMLAUO118
Page 3

& Parks

& Technical and
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Accrual Rates

HourlyBi-weeklYAnnual
Yenrs of EmPloYment

0.12319.846256
ars but less than I Years5ye

0.126910.154264
but less than 10 Yeals8 years

0.142311.385296
10 years but lessthan 16 Years

0.t462rr,692304
but less than 17 Years16 years

0.1 50012.000312
17 yeæs but less than 18 Years

0.1 s3812.308320
but less than 19 Years1 I years

t.t57712.615328
but less than 20 Years19 years

0.1615t2.923336
but less than 21 Years20 years

0.165413.231344
but less than2ZYeats21 yeats

0.169213.5383s2
but less than 23 Years22years

0.173i73.846360
but less than 24 Years23 years

0.t'16914.1s4368
but less than 25 Years24yearc

0.180814.462376
More than 25 Years of service

w o

of

C. The hourly accrual rates indicated in this article shall not be construed to mean

thatFLSAexemptemployeesreceivecompensationbasedonnumberofhourswor.ked.

13.6 BT and ESL Accumulation

A. EmploYees with at least fourhundredandeighty(480)hoursatthepayper.iod

ending befote APril 1st shall have the option to convert BT to cash as follows' Employees in

olassifications describ ed in Addendum A, and who were hired on or before December 31st'

2017, shall have the oPtion to cash out up to one hundred twenty (120) hours of BT downto a

B.EsLacorualshallaccumulateforallemployeesatarateofe+thebasiserf

@ o'0269 hours Per hour)'

balance offour hundred eightY (480) hours. All othet employees shall have the option to cash

Brotherhood ofTeamsters Local 1 17 - Ilastewatet Tt'ealrnent Divisíon,
Inturnational
A dnt i ni st r ativ e SttPP ort

T56TCMLAUO|l8
Page 4

Depqrtment ofNann'al Resotu'ces & Parks

& Technical and
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out up to forty (40) hours of BT down to a balance of four hund'ed eighty (480) hours.

B.BTinexcessofsixhundred(600)hoursforemployeeswhocanconveftupto

one hundred twenty (120) hours of BT to cash, or in excess of five hundred twe'ty (520) for

employees who can converl up to forly (40) hours of BT to cash frorn the pay period ending

before April lst of the calendar year shall be forfeited. Exception: an employee who exceeds

their BT cap i.e., six hundted (600) or five hundred twenty (520) houls' on of after April 1 as a

direct result of ca'cellation by the county of the employee's absence shall be allowed to t'etain

trre excess horus for up to six (6) additional months (to the following october 1) provided the

employee did not have an opportunity to use the'excess time before April 1' '

C. There shall be no limit on the amount of ESL accrued'

13.7 UPon Retirement or Death

upon retirement flom the county or death, an employee or their beneficiary shall be paid

foruptofour-hundredeighty(480)hoursofaccruedBTatone.hundredpercent(100%)andfor

all accrued ESL at thirty-five percent (35%), Retirement as a result of length of service means

an employee is eligible, applies for and begins drawing a pension fi'om PERS or the city of

SeattleRetitementPlanimmediatelyuponterminatingCountyemployment.

l3.SEmployeeshavesuccessfullycompletedprobationmaycash-outamaximumof

four hundred eighty (480) hours of BT time upon leaving employment in good standing'

Employeesretumingtotegularservicewhorcsignedoweteseparatedfornon-disciplinary

medical feasons or from layoff within two (2) years will have their EsL restored'

13.9 flolidaYs

A. All workperformed on the following holidays by hourly employees shall be

paid at the rate of one and one-hal f (1-112)times the employee',s hqurly rate of pay for all hout's

wollced.

. NewYear"sDay

. Mafün Luthet I(ing Jr"s BirthdaY

. Washington's Birthday (also known as President's Day)

. Memorial Day

156TCMLAUO118
Page 5

ent Division, Professionøl & Technical and
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. Independence DaY

. Labor l)ay

. Vetetan's Day

. Thanksgiving DaY

. Day after Thanksgiving DaY

. Chlistmas Day

B. Holidays will be on the actual day of the holiday for shift crews and on the

day the County observes the holiday for employees whose wolkdays are on Monday tlu'ough

Friday. Shift supervisors required to work on f)ecembet24thwitl be paid one arid one-half (1-

1/2) times the employee's hourly rate of pay for all hours worked.

13.10 ReoPener

The parties agr.ee to reopen Section 13.6 in the event that the BT maximum accrual or

cash-out rate(s) increases in another bargaining unit representing employees in the Wastewater

Treatment Division.

13.11 Employees under Addendum D are eligible for vacation, sick and holiday leaves in

accordance with the Personnel Guidelines

For Intetnational Brothelhood of Teamsters Local 117

For King CountY:

el)ß

)t
SJ

Angela Marshall, Labor Relations Negotiator

Int ern at i on ql Br oth erho o d ofTeamsters Local I 17 - Wastevvater n'eaînîent

Adminìstt'alíve Support' Departmettt

l56TCMLAUOI l8
Page 6

of Narural Resotu"ces & Parl6
Division, Professional & Technical and



18887

Employees, Council
dvocates SPecialists

2, Local 2084-SC'

Supplemental FF

Superior Cotu't - FamilY

MemorandumofAgreement_KingCountyJojalCompensation20t9-2020-î* 
Àpî""dix 59 of the Master Labor Agreement - -

washington state couoË¡ orcounty "ro 
ðitv Employees, council2o Local2084-sc

sop."iorcõurt-F"-i,räï;b;i***Jylt*#,-tedspeciatAdvocatesspeciarists
[4s81

Subject: Total Compensation Coalition Small Table Terms

This Memorandum of Agteement (Agreement) is enterld into bv and between King County (the

County) and Washingtori State Council 
"f 

õ;"ty and City E-ployt"t' Council 2 Superior Court

CASAUnit (theUnion).

BACKGROUND

1. T'he county and the union have bargained in good faith durirtg the Total

compensation couriiLiil'*tüï;t.,1" terñr of Janu atv r'2019 th'ough December 3l'202ß'

This Agreement is intended to represent *rt" t"i""fi' ugt"Lq upon changes to be jncorporated

into Appendi" 59 til;;;ïó.."rb", zt,iozo. appenði" changes are indicated by strike

ttn'ough or underline.

2.ThisAppendix5gMemorandumofAgreementshouldbeunderstoodinconjunction
with existing terms in Appendix 59, the d"p"tiottourt Wofking Condition Contract' the Mastel

Labor Agreement, u"Jtftå Total Compensation Agreement 2019-2020'

¡.clnnpunNrs

1. Effective date: This Agreement proyides c|anse¡ to the Appendix and shall be

effective January l,20lg,including.tt""g"r to Addendum A (Wages) for retroactive pay

purposes. The Agreement is subjeõt to upþonal by King County Council'

ARTICLtr 5:-\ilAGES
5.1. pay nÃ-g"* - Wage rates for each classification ate set forth in Addendum A'

5.2. SteP Increases

a. upon successful oompletion of a probationary period' a regular employee

shall advance to the next step in his/her classification wage range'

B' Annual step increases will be given-'IanuarLl-after the first increase described

in Article 5.2,A,if the employee's wor{< performLte and workhabits are satisfactoTy' as defined

in the .,performance overview,,; and until such time that the employee has reaohed step 10'

5.3. General Wage Increases

TheMLAand20]g-2020,TotalcompensationAgreement(s)providetheagreedupon

GeneralWagelncreases(i.e'COLA)forthedurationofthisAgreement.
5.4. Worh out-of-Classification - The wage and wage related teÏms set forth in the

MLAinArticle15andArticle3Tprovidetheagreedupontermsforout.of-classification
assignments.

Washington State Council of Coun6' and CitY

Comt Oqerutions;
45yTCMLAUO(I8
Page I

Com't ApPointed SPecial A and AtrorneYs (CASA)
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24.

5.5. Miteage - Employees mileage reimbursement will be set folth in the MLA in Article

J

Agreements.

ARTICLE 19: MERIT LEAVE

State Council of Count¡, and CilY Employees, Council 2, Local 2084-SC

Com't OPerations;

45yTCMLAUO118
Page 2

to

- Superior Cotut - FamílY
Washington

Court Appointed Special Advocates Specialists and Attornq,s (CASA)
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Union Code: N6
cba Code: 458

ADDENDUM 
TTA"

to the

AGREEMENT
bY and between

KING COUNTY, WASHINGTON
and

\TASHINGTONSTATECOUNCILoFCOUNTYANDCITYEMPLOYEqS
LOCAL 2084-SC (Superior Court) CASA's

January 1' 2018 through December 31.,2020

THIS ADDENDUM is supplemerrtal to the Agteement by and between KING COTINTY'

WASHINGTON,hereinafterreferedtoastheEmployer,andWASHINGTONSTATE
cotINCIL oF coLrNTy AND cl'y EMpLoyEES LocAL 2084-sc (supe'ior court)

CASA's.
,A.1 SalarY Ranges - The following SalarY Ranges of the King County Standardized

AnnuallFLSA ExemPt SalarY Schedule below shall be effective January 1,2019,for retroactive

Council ratification'
pay pulposes uPon King CountY

a¿¿l+ional¿e+ait. The General Wage Increases

collective bargaining agreement'

shall be as provided in Article 5'3 of the

Pay

Range

Standard
Table

Classifrcation Title
PeopleSoft
Job Code

Job Class

Code
53*

CASA SPecialist6631016120100
53*

Staff Guardian Ad Litem (GAL) Specialist
6621016120000

6+ É3*CASA AttomeY664t}r6240100
6+ G*Attomey/Attorney Guardian Ad Litem

Progtam66420t6240200

* 35 hours Per week

Washington State Comcil of CountY and Citlt

Com't Oqeratíons;
4\8TCMLAUOlI8
Page 3

2, Local 2084-SC - Superior

Com't APPointed Special A and AttorneYs (CASA)

Cotu't - FamilY
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MEMORAND-UM OF' AGREEMENT:

CLASSIFICATION STUDY. MERIT LEAVE. AND GENEIITIL RE,OPENER

1 â"

or

2

January 1. 2019. fol retroactive pay putposes.

st

I

J

G

1

completion of the classification study identified abovg-,

3. GANEIL{L WAGE IIEOIpENER. The County aqlees to reopenthis Asreement on

Resolution Case Managers) receive a classiflcation lange inclease.

For Washington State Council of County and City

, Council 2, Local 2084-SC:

Dickerson, Staff RePresentative

For King County:

Andre Labor Relations Negotiator

Washhrgton State Council of Cotmry and Citlt

Com't Operations; Comt Appoínted Special A

459TC^,[LAU|118
Page 4

Enrployees, Council 2, Local 2084-SC - Superior Cotul - Fami$t

dvocates Specialists an/ Attomqs (CASA)
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MemorandumofAgreement-KingCounty]o.talCompensation2019-2020
i"; Apipendix 14 of the Master Labor Agreement

Interniiional Brotherhoocl of Teamsters Local 117

.wastewater Treatment Division, supervisors l-Department 
of Natural Resources & Parks

[1s71

Subiect: Total Compensation Coalition Small Tabte Terms

This Agreement (Agreernent) is entered into by and between King county (the county) and the

International Brother.hood of Teamsters Locali 17, Wastewater Treatment Division, Supervisors

lDepartment of Natural Resources & Parks (the Union)'

RECIBLS

L. The county aud the union have bargained in good faith on other financial related

tems during small table bargaining as par.t otihe Totar compensation coarition bargaining for

the term of January I,zl:'gthrouglr December 31,2020, The parties have reached agreemerú on

te'ns that wi[ be i-r]rã*""t"á d",, il ràtifrcatiãn of this vroa by the parties and effective

refuoactive to ¡anuar.i i , z0rg. During Total compensation and trre Master Labor Agteement

negotiation sinZOlO',tfrl p"tti* wi[ ù'argainto incorporate.the terms of this MOA into the

ffi;õ"* u.otion ãr trr" collective Bargaining Agreement (cBA).

AGREEMENTS

The County and the Union agree to the following terms:

l.Ar.ticle13ofAppenclix14willbemodifìedasfollows:

13.1 General DescriPtion

Thebenefîtpïoglamhastwoelementstoit:oneisBenefitTime(BT)andtheotheris

Ex+æde+sickLeave(ESL).Bothprogramsareforbenefiteligibleemployeesandbuiltonthe

accrual rate table set forth in section 13.5. This program recognizes the need for scheduled time

away from the job (vacation and holidays) for personal reasons and for occasions when the

employee must be away because of illness or injury' Benefit Time is administered with the

understanding that: a) BT is intended to constitute \ilages earned for services rendered' and b)

because business needs may constrain employees' ability to utilize leave, the Agreement

provides for a yeaÎly cash conversion of Benefit Time'

International Br oth erhoo d of Te am st ers

Nqhn'ql Resotn'ces & Parks

1S7TCMLAUO118
Page 1

Local.1 17 - W'astevtater Treatn ent Divi si on, SuPert'isots - Deportment of



I 8887

L3.2 Definitions

A. All BT and trsL time is based on a two thousand eighty (2,080) hour year.

BT is the bank of time accrued for use during scheduled paid time off, including holidays, ansag

well as unscheduled paid time off (excluding bereavement leave and jury duty) once sick Leave

B. ESt Sick Leave is the bank of time accrued for use during all paid

nonschedulecl illness

$o"*.kd*ïs for.employees and to care for their eligibte family rnernbets (as defined under Rcw

C. Ernployees may donate BT and ESL to another benefit eligible employee in

accordance with M[,A Article 6 êeuntFguidelines for donation of vacation and sick leave,

respectively.

13.3 PrinciPles

A. The BT program is intended to provide aproductive worþlace where

employees aïe encouraged to be healtþ and regulatly be at wotk.

' B. Operational efficiency is increased by the responsible management of the BT

usage. The appr.opriate use of BT rests with the business teams.

13.4 Absence

A. Employees are expected to schedule BT as far in advance as possible to

facilitate business team planning. Employees ale expected to notiff the County eâeh-dry of any

unscheduledl absence, ïn accordlance \ivith establisheClnotice requirements. If the reason for

unscheduled absence is for illness ' 
the employee shall be

paid fi'om their accrued ESL bank ' Howevet' all BT and BSL

time shall be coordinated with, and supplementary to, Workers' Compensation'

n.+{er#lrNqn-çÅ9lqpI-employeeswhobecomeillorwhoareinjuredwhileat

International Brotherhood of Teanuters

Nahn"al Resotn'ces & Parks

1S7TCMLAUO118
Page 2
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wor.k shall apply the applicable accrued SLBT or E$t-pf foÍ that portion of the shift that they

are unable to complete and is unpa"rd tluough W-or'þrs ' +nisday-*iU+c

Non-exegrpt employees may use accrued BT and

trSL in increments of one*alf quarter (l/ft) hour if approved by the supervisor'

c. sala*ieel Exempt employees use accrued BT in increments of not less than one

(1) tegular.wor.k day. sûlaficd Exempt employees who are absent for part of a work day wili not

be requited to charge such absences against any accrued leave balances nof will the employee's

pay be recluccd,

D.Employeesunabletowor.kbecauseofanyotlrerpersonalemergencynot

related to employee o{ eligible family membel illness.shall be allowed to use BT for any

unworked but scheduled hours'

E. BT and ESL will be paid only to the extent that BT and BSL houÏs have been

accruedbytheemployeeinthepayperiodimmediatelyprecedingtheabsence.

13.5 BT and ESL Accrual

A. BT accrual shall be as follows and based on a benefit eligible employee's

adjusted service date:

International Brotherhood of Teamst ers

'Nahu'al Resottrces & Parks

lí7TCMLAUOTl8
Page 3

Accrual Rates

HourlyBi-weeklyAnnualYears of EmPloYment

0.11158.923232
Less than 5 Years

0.12319.846256but less than 8 Years5 years

0.126910,1s4264but less than 10 YearsI years

0.t42311.385296but less than 16 Years10 years

0.t462.69211304but less than 17 Years16 yeats

0.1 s0012.000312but less than 18 Years17 years

0.1 53812.308320but less than 19 Years18 years

Local 117 - Il/astewater Treattn ent Div ís i on, SuPeru i s ors - DeParttnent of
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Àccrual Rates

HourlYBi-weeklYAnnual
Years of

0.151712,675328
19 years but less than 20 Years

0.161512.923336
but less than 21 Years20 years

0.165413.231344
but less than2?Years21 yearc

0.169213.538352
but less than 23 Years22

0.173113.846360
but less than?  Yearc23 years

0.176914.rs4368
but less than 25 Years24years

0.1808t4,462376
More than 25 Yeæs of service

B. ESL accrual shall accumulate for all employees at arate of s*&eåasis_elf

@ o'0269 hours Per hout)'

C.Thehourlyaccrualratesindicatedinthisarticleshallnotbeconstruedtomean

thatFLSAgxemptemployeesreceivecompensationbasedonnumberofhours¡vorked.

13.6 BT antl ESL Accumulation

A.Employeeswithatleastfourhundredandeighty(480)hoursatthepayperiod

ending before April 1st shall have the option to convefi up to one-hundred twenty (120) hours of

BT to cash if their classification is listed under Addendum A' Employees whose classifications

are listed under Addendum A who promote into a position covered by this Agreement and all

employees hired after January 1, 2018, wiil be limited to converting forty (40) hours of BT time

tocash'Except,employeeshiredorpromotedintoarotatingshiftWastewaterTreatment

supervisor position after January 1, 2018 will be able to convert up to eighty (80) hours of BT

into cash. Except futher, wastewater Treatment supervisors who are hired before Januæy 1'

201g and eligible for converting up to one hundred twenty (120) hours of BT to cash will retain

their cash out rate when moving fi.om or to a rotating shift to non-rotating shift position' All

International
Natu"al Resom'ces

lí7TCMLAUOTl8
Page 4

ofTeantsters
& Parks

Local 117 - Wastewater n'edtment D it isi ott, SuP ervi s or s - DePattment oÍ
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other BT eligible ernployees be able to convert up to forty (40) hours of their BT time to cash'

down to a balance of four hundred ancl eighty (480) hours.

B. BT in excess of six hundred (600) hours for employees who can convefi up to

one hundred twenty (120) hours of BT to cash, or in excess of fïve hundred and sixty (560) for

employees who can convert up to eighty (80) hours of BT to cash, ol in excess of five hundred

twenty (520) for employees who can convert up to forty (40) hours of BT to cash fi'om the pay

period ending before April lst of the calendæ year shall be forfeited' Exception: an employee

who exceeds their BT cap i.e., six hundred (600) or five hundred and sixty (560) or five hundred

twenty (520) hours, on or after April 1 as a direct resurt of cancellation by the county of the

employeels absence shall be allowed to retain the excess hours for up to six (6) additional

months (to the following October 1) provided the employee did not have an opportunity to use

the excess time befgre APrit 1

C.ThereshallbenolimitontheamountofEsI-accrued.

13.7 UPon Retirement or Death

Uponretirementfr.omtheCountyordeath,anemployeeortheir.benefîciaryshallbepaid

for up to four-hundred eighty (480) hours ofaccrued BT at one-hundred percent (100%) and for

all accrued ESL at thirty-five percent (35%). Retirement as a result of length of service means

an employee is eligible, applies for and begins drawing a pension from PERS or the city of

Seattle Retirement plan immediately upon terminating County employment'

13;8 Emptoyees have Successfully oompleted probation may cash-out a maximum of

four hundred eighty (480) hours of BT time upon leaving employment in good standing'

Employees returning to regular service who resigned, wete separated for non-disciplinary

medical reasons or from layoff within two (2) years wili have their BSL restored'

13.9 ÍIolidaYs

A. All wor.k performed on the following holidays by houriy employees shall be

paid at the rate of one and one-hal f (!-Ilz)times the employee',s hourly rate of pay for all hours

wod<ed.

Intern ati onal Brotherhood of Teamsters Local 1l

Naltn'al Resot'u'ces & Parks

1í7TCMLAUO118
Page 5
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. New Yeat''s Day

. Martin Luther King Jr.'s BirthdaY

. Washington's Birthday (also known as President's Day)

. Memorial DaY

. Independence Day

. Labor Day

. Veteran's Day

. Thanksgiving DaY

. Day after Thanksgiving DaY

. Chr{stmas Day

B. Holidays will be on the actual day of the holiclay fol shift crews and on the

day the County observes the holiday for employees whose wolkdays aïe on Monday through

Friday. Shift supervisors required to wotk on December24thwill be paid one and one-half (1-

1/2) times the employee's hourly rate of pay for all hours worked.

For International Brotherhood of Teamsters Local 117:

For I(ing County:

SJ

drl r1
AngelaMarshall, Labor Relations Negotiator

Internalìonal Brotherhood of Teantsters

Natm'al Resoto'ces & Parks
lï7TCMLAUO| I8
Page 6
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Supplemental GG

MemorandumofAgreement_I(ingCountyitotalCompensation20l9.2020-i* 
¿.Ëp.ndix 63 of the Master Labor Agreement-

f"t"toãii"nal Brotherhood of Teamsters Local 117

Transit Design oolCot rt.uction Supervisors - Department of Transportation' Interest

Arbitration
[1s3]

Subject: Total Compensation Coalition Small Table Terms

ThisAgreement(Agteement)isenteredlrtobyandle{lge¡rKingCounty(theCounty)andthe
International groth"rhoãã oíTeamsters' Local 117 (the Union)'

RECITAI{s

1.' The county and the union have bargained in good faith on other financial related

terms during srnall table bargaining T pu''t of ine Total Compensatiou Coalition bargaining for

the ter,m of January i, ZOtg ilr'ough Decemb sr 3I,2020' The þ*q".t have 
'eached 

agreement on

terms that will U, ,ofi."¿ioto"ttt"äpp.n¿it in the next round of MLA bargaining'

AGREEMENTq

1. The County and the Union agree that the appendix language, as modified by the

attached Memorandum of Agreement (subject: withdrawal fi'om westem conference of

Teamsters pension Trust) r.epresents the entire agreement of the parties for tþe period of

January l,20|g ttn'ough December 3t'2020'

2. This County and the Union further agree that these language changes will be addedto

theappendixduringMLAbargainingfortheperiodofJanuary1r,202lforward,

For International Brotherhood of Teamsters Local 117:

J

For

,S

Labor Relations

Ifiernational Brotherhood
Tr ansP or t ati on, Int erest

Ií3TCWAUOTl8
Page 1

ofTeamsters Local
Arbitration
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Memorandum of Agreement

International Brotherhood of Teamsters Local 117

Transit Design and õonstruction Supervisors ' Department of Transportation' Interest

Arbitration

Subject:WithdrawalfromWesternConferenceofTeamstersPensionTrust

l.Effectiveassoonaspracticableupon'ut$3Ji*^ofthisAgreementbythelfing
county council, "rroînit. 

nrrt duy or u pá! f"riod, King countv will cease malcing

contlibutio's to the western conference åitå"*rt.ts peãsion'tiust (wcrPT) on behalf of the

employees in the Transit Design & Construction Supervisors' bargaining unit'

2. Effective as soon as practicable upon ratification of this Agreement by the King

County Council, Arti;; 18 of tile Cotlect-iönargaining Agreement is deleted' On this date' the

salary reduction *oáti tftæ is authorized by Article 18 will cease'

3.Itisestimatedtlratthewitlrdrawalliabilityfor-this^bargainingunitisapproximately
$24,000. The bargaffi uJñ' u.li"ii" i"; rhe ácrual unfund-ed riabilitv assooiated with its

withdrawal. The $24,000 will be paid 
"t 

;;;;;practicable' following the ratification of this

Agreemenr by the r"iräð"Jr, a'"ygit iiä;iå*oulr b-t1" following current members of

the bargaining unit, i.îoifr, Áttr.nU.t,î;;lJ Áth"r'l"y' Michael Chargualaf' David Crþen'

John Davis, Paul Eng, Michele Kaplan, nlìt"Uttft Kren'eí'Charies Reynòlds' and Gregory Suko'

4.Thesetenemployoesarerequiredtosignapromissoryno]etha}cgm3,ritsthernto
paying $2,400 ", 

*;11 ;;;h;ir. share "d* "*"r"t 
tú is assessed t]n'ough the 'otrue upo' process

described in paragraph 6 berow. rrr. ,rotåînrä",n*ir. the county to make pay'oll deductions

as needed to conect these amount, o*"iiã ir." c"*ty and to initiate co[ection actions if the

employees fail to n fnîtft it obligations.' These p'o*i"o'y notes rnust be signed by all ten

employees u, u.onãüion of lç1ng Countv imple^"nting the other terms of this Agreement' To

pay the $2,400, "";h 
;*pby.ãräuy A"ät fråm one of the following two options:

o An employee may elect to make a lump sum puy*"nt of $2,400 reflectìng hisiher

porai* of tne $Z+,OOO by remittine a cfr.gck to King County'

o , An employee may elect io huu" u $¡.O0/hoot payroll dgduclion ìntil a total of

g2,400 has been collected. ihi, payroll deduction will be after taxes and will

continue until King countv has coilected a net $2,400 from the employee'

5.ItisunderstoodbybothPartiesthatuponthectssationofthelanguageofArticlelS,
il *ugã, @clusivã-of the $â'00/lrÏ) shall be reportedto DRS'

6.Whenthefînalunfundedliabilityassggl{1{vyiththisbargaining^unit,swithdrawal.
from the wcrpr is known, as report"iîïit 

" 
ùcrpr (estimated tõ be inz020 or 2021), rhere

shal1 be a 
,,true up;;ir tt " 

event df an ovcrcollection or undercollection'

o If the $24,000 that Kid ä;;y has collecteJ is greater than the actual unfunded

liability associated *ittrtiri, g.å"p's withdrawal' then King County will repay to

rhe employees any ""J;;;. 
irtir itn"g¡rilt be paid equally to employees who

participated in the paymJnts described in Paragraph 4 above no later than sixty

ofTeamslers Local

[1s3]

Internatíonal Brotherhood
Tt' an sPot I ati on, I nt er est

l53TCMLAUOIlB
Page 2
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(60) days following the date that the County reoeives notice of such from the

WCTPT.
o Jf the g24,000 that King County has collectecl is insufficient to cover the unfunded

liabilþ associated with this group's withdrawal, within sixty (60) days of

. ïeceiving notice fi.om the \MCTPT, the Parties may reopen negotiations and make

a good fáith effort to rcach an agreement to determine an acceptable approach to

oollecting this amount, If no such agreement is reached,I(ng County will initiate

collection actions on the promissory notes that were signed with the ten

emploYees in ParagraPh 4, above'

7. This agr.eement to cease this bargaining unit's participation in the WCTPT is broadly

premised on the Þarties, agleement that theie shall be no cost bolne by I(ing County associated

*itl, thi, burgaining unit's-withdrawal. In the event that any disputes arise conceming this

agr""-"rrt oi.the riithdrawal of this bargaining unit fi'om the WCTPT, the Parties agree that any

n,it"o*" should result in no cost being borne by l(ing County'

8. This Memorandum of Agreement expires after all of its terms have been dischalged.

For Intemational Brotherhood of Teamsters Local 117:

For

Labor Relations Negotiator-

J

0

Int er n atì on al Br otherho o d of Te am sters

Tr ansp ort al i on, In t er est At bi tr at ì on

I53TCMLAUOl l8
Page 3
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Memorandum of Agreement - King county Total compensation2019'2020

for Appendix L5 of the Master Labor Agreement

Joint Crafts Councilo Corrstruction Crafts

[3s0]

Subject:TotalCompensationCoalitionSmallTableTerms

This Agreement (Agreement) is entered into by and between I(ng county (the county) and the

Joint Ci'afts Council (JCC or the Unions)'

RECITALS

1. The County and the Unions have bargained in good faith on othel financial related

terms during srrall table bargaining as part of the Total compensation coalition bargaining fot

ih" t"r.ro of ïanuary r,z0!g lt,r.orrgL Décember 3r,2020. The parties have reached agreement on

terms that will be ioíed into the Àppendix in the next round of MLA batgaini'g'

AGREEMENTS

1. The County and the Unions agree that the attached document with edited appendix

language represents the entire agreement of the parties for the period of January I,2019 thÏough

December 31,2020.

2. This County and the Unions further agree that these language changes will be added in

to the appendix during fr¿f,n bargaining for the period of January 1 ,202I forward subject to any

limitations below.

Appen<lix Language Changes effective January l,20t9t

APPENDIXD - International Brotherhood of Electrical Workers Local 46

D.5 Tools and Protective Clothing -The County will provide all tools and protective clothing

required to perfolm the assigned wolk. F

1n

parties agree in affected

Departments
the purpose of

discussing fïre retardant clothing upon request by the Union.

APPENDIX G - IINITEHERE! Local 8

G.1-1- Overtime Calculation -

The

G'afrJoìnt Crafts Councìl - Constrttctiotts

3íOTCMLAUO|I8
Page 1



1 8887

ÄPPENDIXH-InternationalUnionofoperatingEngineersLocal2S6
The parties hereby agree to increase trr" p;i;õ; f"l thã operating Engineer I, operating

Engineer It, Operatiriiï"ãft.*'il L""d";;Jõperating Engineer III classifications by two

langes, effective u"í^i t,2019' These ;il;";;;" ;"ti""t"ã in the revised salary table below:

The county and the International union of operating Engineers, Local 286 agtee that the

language stricken b"Ñ;h;li[, ,rrrp"rra"Alott fot itt" te'tn 9f 
the cunent Master Labor

Agreement. The parties note that this Agt;;;; is set to expire at the end of 2020 and the

Parties intend to engage in good-faith bargaining for a successor collective bargaining

agreement, irrcfuaing "fi;lthJr. ¿ir.o*ing *':it hdrage. The Parties do not intend for the

suspension of this ú;;ü; t; Jr* the applicail"i:f anv statutorv or regulatory licensure

requirement, ,"tutr¿'iã"tr,? uãÀaìning.rniîi, work. The county acknowledges that all such legal

requirements aPPIY'

"Operating Engineer Io II, il Lead' and III: The parties understand and agree that

employees inthe OPerating Engineer classification selies must Possess all the

qualifications (presentþ required) , including required licenses for journeY level

assignments (which includes the Grade #3 Steam Engineer and Refrigeration OPerating

StepsPay
Range

Classification
Title

PeopteSoft
Job Code

Job Class
Code

l-2-3-4-5 *4s 47
Operating Engineer I8s31028502100

t-2-3-4-5 *5A s2
Operating Engineer II8533038502200

l-2-3-4-5oFs55
Operating Engineer II - Lead8s36028502400

r-2-3-4-5I54 5þOperating Engineel III8s34018502300
Schedule¿¿s uated" Payon0 Countythe q-8-6 1 King2-4* to StepsThese equateSteps

Engineer licenses)

Joint Crafts Council -
3SOTCMLAUOI I8
Page 2
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By:

By:

JeffThorson, Administrator
Pacific Northwest Regional Council of CarPenters

Bobby ve

Association of and Aerospace

Local289

Steve stant Manager

Intemational Brotherhood of Boilermakers, Iron ShiP

Builders, Blacksmiths, Folgers and Helpers

LodgeNo, 104

J Busine SS Representative
Brotherhood of Electrical Workers

Local46

Elizabeth Rockett, Field Representative

International Union of Painters and Allied Trades

Plumber Business Agent

United Association of Plumbers and Pipefitters

Local

N

Mike B Representative

By:

By:

By:

By:

By:

By

By:

International
Local286

1

of Operating Engineers

Bo

By:

International
9

America

Topaz,

Craft

Negotiator-Senior

Joint Crafts Council - Constt'ttctions
3SOTCMLAUOI I8
Poge 3
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By:

By:

By:

By:

By:

By

By:

Jeff Thorson, Contracts Administrator

P acifi.c Northwest Re gional Council of CarPenters

Bobby Joe MuraY, Business Representative

International Association
Workers Local289

of Machinists and AerosPace

Steve Behling, Assistant Business Manager

International Brothelho od of Boilermakers, Iron ShiP

Buildem, Blacksmiths, Forgers

LodgeNo. 104

and Helpers

Janet Lewis, Business RepresentatiVE

International Brothelhood of Electrical Workers

Loaal46

By:

By:

International Union of P
Representative
ainters and Allied Trades

Elizabeth Rockett, Field

District Council 5

Ed Holmes, Plurnber Business Agent

United Association ofPlumbers and PiPefitters

Local32

Natalie K"11Y, Lead Organizer

UNITEHERE! Local 8

Mike Bolling, Business RePresentative

International Union of OPerating Engineers

Local286

Bo Jeffers, Business Representative

Laborers' International Union ofNorth America

Local1239

Topaz,

Cotmcil-

By:

Joint Û'afts
3,OTCMLAUO| l8
Page 3

Constrttctions Crafi
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Supplemental HH

MemorandumofAgreement-KingCountyJojalCompensation2019-2020^ilÑñJix 
65 of the Master Labor Agreement

nt"ttãii"tal Brotherhootl of Teamsters Local 117

wastewate"t""i,i:ïfi"iî'#ikmil¿ï;ff ÏtManagers-Departmentor
[1se]

Subject: Total Compensation Coalition Small Table Terms

This Agreemerrt (Agreement) is entered 
'ffio 

uv and between,King County (the County) and the

Intemationuf grotlr"rhoåJoíT"un st*s t-o"atitZ, Wastewater Treatment Division' Managers

and Assistant Managers - Departrnent of Natulal R*tout""t & Parks (the union)

RE.TTALS 
, , r1- rr-i^* 1¡o' faith on other financial related

1. The County and the Union have bargained ingood I

terms during small tatle balgaining T pu,t "ttît 
Total Compensation Coalition bargaining fo'

the term of January 7-,20lgifo'o.rg1t p.""*ú"t-¡ 7,2020' The partps have reachecl agreement on

ter.ms that will u. i"rpr"äï"äîïim nt[ t*in"utio" of this vron by the parties and effective

retroactive. **#ì",;iö. ;ffi,s Tooi coÀp.nrution and the Master Labor Agreement'

negotiation sin2020"nrc p"ni., *il uureuti" i-tätp"tate,tfr¡ tenns of this MoA into the

applopriate section ofit" Cotttctive Bargaining Agteement (CBA)

1. The following shall replace Addendum A of Appendix 65 upon full ratification of this

MOA. The 2019 wag" rut"s shall be e"iq ;;;;;;ttuJ' fto* Januarv t'ZOtg'with the exception

of wastewater opera:tions Manager which sha'ue paid reiloactivery fi'om January 13, 2018' The

îOZOÇãg"r'ates shall be effective on January 1'2020'

ADDENDUM A
Teamsters Local l17

wastewater Treatment Division, Managers and Assistant Managers

Department of Natural Resources and Parks

aGREEIdEI{.TS

The County and the Union agree to the following terms:

International b oth erh o o d of Team sters Local 117 -Wastewater

Managers 'DePartment
l|qTCMLAUOlI8
Page I

20202019

Title

PeopleSoft
Job Class

Code

Job
Class
Code

7575
Capital Improvements Program Section Manager

71290171 1 1600

7676
Environmental Prograrns Section Manager

71570171 1 1s01

of Nøftu'al Resoxtrces & Parks

Tr'eatment Dìvisìon' Managers and Assistant
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20202019

Title

PeopleSoft
Job Class

Code

Job
Class
Code tt$

79
Financial Seryices Manager - WTD

2201012142t00

8583
Project Planning and Delivery Section Managet

7l9r0r71 51 100

7978
Project Resources Unit Manager

7192017151200

85g3*
Wastewater OPerations Manager

712701400Tlll
7978

Wastewater Treatment Plant Manager - Assistant
71271271tr450

Allsalaryrangesareonthel(ingCounty''Squared''salarySchedule
*Retr.oactiv. inrr.u*" to be paid ãffective 1ll3l19 

-

**The county and union *il råpiîïlq"^íú:sions for the Financial services

Manager UV ïfr" ä"¿ 
"f 

itr. g;d qu;; otlOtg . Any. agreed upon increases would be

effective upon lull ratificati"r "iä;;"rti"r ""¿ 
puid r"tto*ttive to lltl2D'

2. Article 5 of Appendix 65 wi1l be modified as follows:

ARTICLE 5: BENEFIT TIME

5.1 General DescriPtion

Thebenefitprogfamhastwoelementstoit:oneisBenefitTime(BT)andtheotheris

Ex+ende+sick Leave (trsl). Both programs are for benefit eligible employees and built on the

accrual rate table set forth in section 5.5, This p1.ogïam recognizes the need for schedured time

away from the job (vacation and holidays) for personal reasons and for occasions when the

employeemustbeawaybecauseofillnessorinjury.BTisadministeredwiththeunderstanding

that: a) BT is intended to constitute wages earned for services rendered feplaælqpnt-Y&@3e

employee is in reave, and b) because business needs may constrain employees' ability to utilize

leave, the collective Bar[aining Agleement provides for a year'þ cash gu!-cofiversion of up to

one hundred and twenty (120) hours of BT'

5.2 Definitions

Br oth erh o o d of T eam s t er s Local 1 17' W'astev¡ater

Managets ' DePartnent

I,qTCMLAUOll8
Page 2

ofNalm'al Resotu'ces & Parks

Treailnent Division, Managers and AssistanÍ
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A.AllBTandtrsLtimeisbasedonatwothousandeighty(2,080)housper

year.BTisthebankoftimeaccruedforuseduringscheduledpaidtimeoff,includingholidays,

and as werlas unschedured paicltime off (excluding bereavement leave a'd jury d'ty) to include

the first two (2) consecutive days of unscheduled illness or injury 'once sick Leave is exhausted'

B. BSL is the bank of time accrued for use during all paid nonscheduled illness or

injury exceeding two (2) consecutive scheduled wolkdays an4 prescheduled medical leave for

employees and their dependents, as well as fot' scheduled paicl time off for medioal leasons

t2

C.EmployeesmaydonateBTanclBsLtoanotherbenefiteligibleemployeein

accordance with Article 5.g MLA Arlicle 6. For pup-oses of clarifrcation' BT donation shall be

consistent with MLA vacation leave donation'

5.3 PrinciPles

Ä.TheBTplogÏamisintendedtoprovideaproductiveworþlacewhere

employees are encoulaged to be healthy and regular'ly be at wolk'

B.operationalefficiencyisincreasedbytheresponsiblemanagementofthe

benefït time usage.

5.4 Absence

A.EmployeesaleexpectedtoscheduleBTasfarinadvanceaspossibleto

facilitate business planning. Employees ate expected to notis their supel isof each day of any

unscheduled absence in accordance with WTD notice requirements' If the reason for

unscheduled absence is for illness in excess of two (2) consecutive days, the employee shall be

paid fi.om their accrued EsL bank beginning with the third (3rd) day' However' all BT and ESL

time shall be cooldinated with, and supplementary to, Worfters' Compensation'

B'salariedExemptemployeesuseaccruedBTandEsLinincremerrtsofnotless

than one (1) regular woÏk day, Salaried employees who are absent for part of a work day will

not be required to charge such absences against any accrued leave balances nor will the

employee's PaY be reduced'

C.BTandBSLmaybeusedand-willbepaidonlytotheextentthatBTandESL

Internalional Brotherhootl ofTeantsters Local 117 - Pflastetttater

Managers ' DePafiment

IíqTCMLAUO|l8
Page 3

of Nalural Resou'ces & Parks

T'eatment Dívision, Managets and Assìstant
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hours have been acctued by the employee in the pay period immediately preceding the absence'

5.5 Benefit Time Accrual and ENtende*sick Leave Accrual

A; BT accrual shall be as follows and based on a benefit eligible employee's

adjusted service date:

B. Annual and biweekly totals in the above table are approximations and may

vary slightty based on the hour'þ rate'

C. ESL acuual shall accumulate for all benefits çligible employees on the basis

of fifty-six (56) hours per ysar (-d-th9lat9-9r0.0269 hours per hour).

D. The hourly accrual rates indicated in this article shall not be construed to mean

that salaried exempt employees receive compensation based on number of hours worked'

5.6 Benefit Time Accumulation and Extende*Sick Leave Accumulation and

Conversion

lnternatíonal Brotherhood of Teqmsters Local I 17 - lí/astewatet'

Managers - Departffient of Nanu'al Resotu'ces & Parks

IíqTCMLAUO| I8
Page 4

Accrual Rates

HourþBi-weelùAnnualYears of t

0.11158.923232Less than 5 Yeam

0.12319.846256but less than 8 Years5 years

0,126910.154264butrless than 10 YearsI years

0.142311.385296but less than 16 Years10 yeals

0.t462.69211304but less than 17 Years16 years

0.150012.000312but less than 18 Years17 years

0.153812.308320but less than 19 Years18 years

0.157712.615328but less than 20 Years19 yeals

0.161512.923336but less than 21 Years2Q

0J,6s4T3,231344but less Íhan22Yeats21 years

0.t69213.53 8352but iess than 23 Years22yearc

0.t73113.846360but less than24Yearc23 years

0.t769r4.154368but less tþan 25 Years24 years

0.18081,4.462376More than 25 Years of service

T"eatment Division, Managers and Assistant
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A. For employees hired prior to Janual.v 1. 2019. TIhe maximum accumulated

caüyovel. of BT from the pay per.iod ending before April l st of one calendar year to the next

shall be six hundred (600) hours. Employees with at least four hundred and eighty (480) hours at

that time shall have the option to convert up to one hundred and twenty (120) hours to cash,

down to a balance of four.hundred and eighty (480) hours. For employees hired on or after

19 of

1 of four

at

I

and twentv hours.

B. There shall be no limit on the amount of ESL accrued'

C. Curent benefit eligible County employees who arc new in the unit and who

have more than 40 hours of sick leave may convert up to forty (40) hours fi'om their sick leave

balance into BT. Any remaining sick leave balance at the end of the year will be can'ied over to

the fouowine year will convert into ESL. For such employees who have less than 40 hours of

accrued sick leave, all sick leave accruals will be converted to BT time. Vacation leave balances

will convertto BT.

D. Unless modified by a VEBA agreement employees who have successfully

completed probation may cash-out a maximum of 480 houls. or 320 hours for emplo

on or after.January 1.2019. of BT time upon leaving employment in good standing. Employees

returning to regular service who resigned, were separated for non-disciplinary medical reasons or

fi'om layoff within two (2) years will have their ESL lestored.

5.7 Upon Retirement or Death

Upon retirement from the County or death, a benefits elieible employee or their

beneficiary shall be paid for up to four-hundred eighty (480) hours" or three hundred twenty

(320) holus for employees hirgd on or after January 1. 2019. of accrued BT at one-hundred

percent (100%) and for all accrued ESL at thirty-fïve percent (3s%),unless modified by a VEBA

agreement. Retircment as a result of length of service means an employee is eligible, applies for

Internati onql Brotherhood of Teqntstet's Local 117 - Wqstewater Treatment Divisíon, Managers and Assistant

Managers - Department of Nann'al Resources & Patks

lSqTCMLAUOIl8
Page 5
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and begins drawing a pension fr.om PERS or the city of Seattle Retirement Plan immediately

upon terminating County employment.

5.8 Leave Donation - See MLA Article 6'

For International Brotherhood of Teamsters Local 117:

For King County:

tl tfn
Angela Marshall, Labor Relations Negotiator

International
Managers - Depattment of Natm'al Resotu"ces

IíqTCWAUOlI8
Page 6

Br otherhoo d of Teantsîers Local I17 " WastewatetTreaÍment
& Parks

Division, Managers and Assistqnt
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Memorandum of Agreement - King county Total compensation20L9-2020

for Appendix 17 of the Master Labor Agreement
Ifing County Regionat AFIS Guild

Automated Fingerprint Iãentification System - Ifing County Sheriffls Office

[4631

subject: Total compensation coalition small Table Terms

This Agreement (Ageement) is entered into by and between I(ng County (the County), the

I(ng County Sheriff s office (I(cso), and King county Regional AFIS Guild (the Guild)'

RECITALS

, 1. The County, I(CSO, and the Guild have bargained in good faith on other fïnancial

related ter.ms during small table bargaining as pat"t of the Total Compensation Coalition

bargaining for the term of Janu aty l,2079thlough December 31,2020' The parties have

reached agreement on terms that will be implemented upon full ratification of this MoA by the

parties and effective retroactive to January !,20lg,withthe exception of Article 8.2.4 below

which will be effeotive retroactive to June 2,201,8. During Total Compensation and the Master

Labor Agreement negotiation s in2020,the parties will bargain to incorporate the terms of this

MOA into the appropriate section of the Collective Bargaining Agreement (CBA).

AGREEMENIS

The County, KCSO, and the Guild agree to the following tetms:

1. The wage range for the Tenprint Information Specialist classifîcation shall be

increased from Range 41 to Range 43' Effective January I,2019 the new pay range is as

follows: .,

Job Class
Code

People
Soft Job Class

Code

Classífication
SQUARED

TABLE
RANGE

4401 100 441504 Tenprint Information SPecialist 43

King Counly Regional AFIS
463TCMLAUOlI8
Page I

Guild - Au t om ot e d Fi ngetpti nt I den liJì c al i o n S),sten - King Count¡, Sheríff's ofìce
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' ' ^^':"^+^ Tr¡ne Appendix 17 will be modified by

2. Effective retroactive to June 2'2078'Article 8 of

adding the below Section 8'2'A':

The provisions of this

shift.

King CountY Sheriffls Office:

J Sheriff

For King Regional AFIS Guilcl

Roberts, President

Ior King CountY:

Labor

be

Relations Negotiator
Angela

King CountY Regíonal

463TCMLAUO
Page 2

118

AFIS Guíld - Autouated FingerPrirtt I dentifi c at ì on S)'st ent - KingCounlY Sheriff's Office
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MemorandumofAgreement-Ki$CountyJojarCompensat'ion701¡9.2020

r"" ÀËpt"Jix 60 of thã Master Labor Agreement

washington state councit of county anù city Employeesrcouncil 2'Local20s4-Sc

S,rp"rior Court - Staff (Wages Onty)

Subiect: Total Compensation Coalition Small Table Terms

ThisMemorandumofAgteement(Agreement)isenteredintobyandbetweenKingCounty(the
County) and Washington State Council 

"f 
õ"'í"ty and City Employees' Council 2'Local2084-

12731

SC Staff Unit (the Union)

BACKGROUND

2.1. The county recognizes the union as the exclusive bargaining representative relative

to wages and wage-related matters for all employees, excluding supervisors and confidential

employees, inthe classifîcations listed under the Addendum A' The bargaining unït descrþtion

canbefoundunderPublicEmpioymentRelationscommissionDecisionT3gTt2g09(PECB'

201891).

,_r- nn r" M"*b*"rhiu -It shall be a eenditien ef employment that all enÞbYees

Ty'ashìngton State Councìl of CountY

only)
273TCWAU]1l8
Page I

1. The Countv and the Union have bargained in good faith duling the Total

compensation coa'tloiffiHd'i;r..i; tår.ñ orr*ulrv 1,2019 through December 31,2020.

This Agreement is il;d"d î; r:.prîrent 1;;;,*1iv ugt"tg upon changes to beincorporated

into Appendix 60 flñ;îó;;.*u.r y,loio, npp.n¿i* changes are indicatedby strike

tluough or underline.

2.ThisAppendix60MemorandumofAgreemelJ-slo.uldbeunderstoodinconjunction
with existing terms in Appendix 60, the s"pãri", c"urt worrcing condition contract, the Master

Labor Agreement, and thå Total Comp'n'utiott Agreement 2019'2020'

AGREEMENTS

l.Effectivedate:ThïsAgreementprovidesc|anse¡totheAppendixandshallbe
effective January l,20lg,including tt 

"ng"t 
io A-dd:-".d"qA (Wages) for retroactive pay

pulposes. rfr" ¿.gr"ã*""t it-toU:tãt to ap"proval by King County Council'

and City EmPloYees, Council 2, Local 2084-SC - Superior Cotttt ' Staff ('l[agæ
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pay-an+geneY{ee.

2.2. Dues Deduction - Upon receipt of witten authorization individually signed by an

employee, the County shall have deducted fi'om the pay of such employee the amount of dues as

certified by the business manag"'. of wscccE and shall transmit the same to its treasurer'

2.3. Indemnification - The Union will indemniff, defend and hold the County hatmless

against any claims made and against any suit instituted against the County on account of any

check-off of dues for the Union. 'The Union agfees to refund to the County any amounts paid to

it in error on account of the check-off provisions upon presentation of proper evidence thereof'

ARTICLE 5: WAGDS

5.1. pay Ranges - Wage rates for each classification are set forth in Addendum A'

5.2. SteP Increases

A. Upon successful completion of a six (6) month probationary period, a regular

employee shall advance to the.next step in his/heil classifîcation wage lange' If the probationary

period is for one (1) year, the regular employee shall be advanced to the next step upon

satisfactory completion of the frrst six (6) months of employment'

B. Anrrual wage step increases will be given January 1 after the first increase

described in Section 5.2.A,if the employee's woÍk performqnce and woÏk habits are satisfactory;

and wrtil such time that the employee has reached Step 10. @is

5.3. General Wage Increases

A. The MLA Article 29 andTotal compensation Agreement(g) provide the

agreed upon General'Wage Increases (i.e. coLA) for employees-under this Agreement'

ARTICLE 7: HOLIDAY LFAVE

2.1.

llashington State Council of
onhù
273TCMLAUO118
Page 2

County and Cily EntPlq'ees' Council 2, Loeal 2084'SC - &perior Cotu't - Staf (Wages
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Article,

2,2 (L\ Full-time leave eligible employees not assigned to the Screening Unit ve€-er€

@shal1receivetimeandone-ha1f(l-|l2)theregrr1ar.rateofpayfora1l
hourswor.kedonaholidaylistedintheMLA'Thisholidaycompensatïonforhoursactually

worked on a holiday shalr be in addition to the eight (g) straight time hours of holiday pay'

\Mhen a holiday falls on a day,other than a saturday or sunday' that an employee is not

scheduled to wor.k he/she shall either receive an additional day's pay of shall at their option

receive a substitute holiday, use of which must be scheduled five (5) days in advance' substitute

holidaysnottakenoffwithinone(1)yearshallbecompensatedl.brincash.

2,2 ß\ Part-time leave eligible employees not assigned to the Screening unit who are

@andwor.konaho1idaysha11bepaidtimeandone-ha1f(1-tl2)theregular
rate of pay for the actual hou's worked. In addition, the employees shall receive holiday pay for

holidays which fall on regularly scheduled wolking days and the holiday pay shall be pro-rated

based on the employees regularly scheduled working houts' Employees will not be compensated

forholidaysfallingondayswhichtheyarenotregularlyscheduledtowork.

1-1

1

1n

Washington State

OnlÐ
2T3TCMLAUOI I8
Page 3

Council of Counqt and CiSt EmploYees, Council 2, Local 2084-SC' &Petiot Cotn"t - Staff (Wages
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scheduled work hours.

ARTICLE S: VACATION LEAYE

of

see of

ol

F

for

accrued vacation leave.

manager/designee for hourly employees.

subject to the-approval of the managery'designee'

g+õ The parties egree paid vaeation shell be pïoviéedfursuant to ML^ ¡útieles 9 arld

@
g,g. p*rt-time Empleyees Enrpleyees eligible fer vaeation leeve whe rvotk È?artrtirne

hirer- Employees may aeerue vaeatien leave eaelr pað¡ peried'-whieh rn*y net be r¡sed until earned'

Washington State Council of Count¡t

Only)
273TCMLAUOl I8
Page 4

of

and Citlt Employees, Council 2, Local 2084-SC - Supeùor Cotnf - Staff (\4/ages
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thcir. dat.-ef separetion up te the maximum aeeruel trneunt iÊtrrcy have sueecssfully eoffryleteé

+heif fifst six (6) moÊths of sefviee in * paid leeve eligible position; Peymcnt shsll be tl]3

e+befo*.e the last day ef the pay pe*ieé that inelr*des Ðeeember 31 ef eaeh year' Failure te uso

bey.ond the *ìar<imrm e*€unt unless the difeeter/design€e ha**pre"ed * 
"utnyuv"r "f 

**dt

"u*u*i"r,l.*ou 
*rrd o"h" has sueeessfully eempleted his/lrcr fËst six (6) men&s ef sffivke in a

mç*e+¡++te++

reanaæ+¿esignee

Ilashington State Council
Only)
273TCWAU0118
Page 5

of CounTt and Cityt EmPloYees, Council 2, Local 2084-SC - Superior Com't - Staff (Wages
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8¡10-Enrptroyees'}Yh€el.einapfobationaîypefiodÊsafcsultefffofnotioashellbe

cntitlcd tê trse vaeatio$ timc a€elued while they afe in a pfebetienal'}' status iû thcif nclvf

ARTICLE 9: FICK LEAVE

9.1. Leave eligible employees shall acclue and use sick leave benefits pursuant to MLA

6
Article 34

10.1; Family and medical leave shall be provided pursuant to MLA AÏticle 11'1 for all

employees. Additionally, for employees hired before January 7 ' 2007 ' 
MLA Article 1 1 '2 shall

also apply. No employees hired after Januar y 1,2007,shall be eligible to receive King county

FamilyMedicaiLeavebenefîtsprovidedinArticlell.2,unlessotherwiseagreedinwriting.

t0.2.

be

05

ARTICLE 17: PARENTAL LEAVE

ARTICLE 18: MÄNAGEMENT LEAVE

Stale Council of CountY

only)
273TCMLAUO118
Page 6

and Cíty hnPloYees' Council 2, Local 2084-SC - SuPerior Cotuf - Staff (Wages
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, 8.03.

ARTICLE 19: MERTT LEAVE

to

be

not

biweekly pay peliod are ineligible for Merit Leave.

â. of

Job
Class
Gode

PeopleSoft
Job

Code
Classification Title

Pay
Range*

420+t0g 4211+7 ffi æ

4201100 421211 Administrative SPecialist I 33

4201200 421315 Administrative SPecialist ll 37

4201300 421407 Administrative SPecialist I ll 41

0007836 64+tsl 42

0007557 612101 Court Program Technician Speeiatis++ Æ48

5246100 524802 Education Employment SPecialist 50 52

0007895 007895 Finance Technician : KCSC 4+ 47

4101200 411209 FiscalSpecialist ll 38

4101400 411406 FiscalSpecialist lV 47

621 31 00 622302 Juvenile Probation Counselor 956

621 3300 621301 Juvenile Probation Counselor - Lead 959

5247200 528101 Juvenile Program Services Coordinator 55

5210300 5267Q1 Juvenile Services Technician 50

2441200 243209 Project/Program Manager ll 958

2441300 243310 Project/Program Manager lll (exempt) gg 63

611210Q 61120 1 WACIC Data Coordinator æ43

31 161 00 TBD SocialWorker 52

31 16200 TBD Social Worker - Senior (exemPt) 57

{. the

Wøshington State Cotutcil of Cottnly
OnlÐ
273TCMLAUO118
Page 7

and City hnplqtees, Council 2, Local 2 084-SC - Superior Com't' Staff (Wages
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the

Standardized Annual/FLSA Exempt Salary Schedule.

The

be 1n

o1'

in this batsainins unit be effective J 1. 2019. for activeSenior

Adlministrative Guidlelines per a pending reclassification appeal.

Hour Tncentive. For in the unit not onâ

a the

the

31

the

1S

a wor.k hour change reqlre$t. a written response describing the operational issues sball be

occuf

the

pa)¡ments shall occur subsequent to full ratification of this Agreement'

For Washington State Council of County and City
Council 2, Local 20 84-S C

Dickerson, Staff Representative

For King County:

Andre Relations Negotiator

Woshington State Council of County and Citlt
onþ)
273TCMLAUOIl8
Page I

Employees, Council 2, Local 2084-SC - Superiot Cow't ' Stctff (\4/qges



SupplementalJ
1 8887

Memorandum of Agreement - IÕng County Totat compensation20l9-2020

for Appendix 18 of the Master Labor Agreement
King CountY SecuritY Guild

Security Officers, Dispatchers, Seigeants'- Department of Executive Serviceso Facilities

Management Division
[460]

subject: Total compensation coalition small Table Terms

This Agreement (Agreement) is entered into by and between lfing County (the county) and the

King County Seourity Guild (the Guild)'

RECITALS

1. The County and the Guild have bargained in good faith on other financial related

te'ns during small tatle bargaining as part of ihe Total compensation coalition bargaining for

th" t.r* of îanuary 1 ,20!g lt torgtt Décember 3I, 2020 . The palties have reached agreement on

tems that will be iolied into the Àppendix in the next round of MLA bargaining'

AGREEMENTS

1. The County and the Guild agree that the edited Appendix language below represents

the entire agreement áf the pafües for the period of January !, 2019 through December 31, 2020 '

2. This County and the Guild further agree that these language changes will be added to

the Appendix duling ViLA bargaining for the period of January 1,2021forward'

Appendix Language Changes effective January lr20l9;

Article 5

I

o be

assignment.

for miqimal olientation of new employees'

Kng Coun6,Sean'ìtY Gutld - Sean' i\t Ofrì cers, D i sP atch ers,

F e ci li ti es Man agem ent Ditti s i on

460TC^,1LAU0118
Page I

Setgeants - Departtnent of Exeaúive Setryices,
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5.7

ate welkine oveltime shifts'

Article 10

10.6 PaY uPon SeParation

1

a

- Except as modified by a VEBA agreement a regulal or

probationary (who has previously achieved caleeÌ service status) employee who has successfully

completed at least five years of County service and who retires as a result of length of service

ïeasonofdeathwillbepaid,orhis/herestateasprovidedforbyRCW
Title 11, as aPPlicable, an

amount equal to 35 percent of his/her unused, accumulated sick leave multiplied by the

employee's base hourly rate ofpay in effect upon the date of leaving county employment' less

mandatory withholdings. Retire as a result of length of service means an employee is eligible'

applies for and begins drawing a'pension from PERS or the city of seattle Retirement Plan

immediateþ upon terminating County employment'

Security Guild:

Ted Griffin, President

fi

e.

Senior

or who separates bY

For King CountY9*l
For

D

King CountY Sean'i$t
Facílities Management
46OTCMLAUOll8
Page 2

Guild - Secu'itY Off;cers,

Divisíon

Di sp atch ers, S er ge ønts' D ep arÍm ent of Executiv e Sertt i ces,
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Memorandum of Agreement
BY and Between

King CountY

SupplementalJJ

and Techn lcal, Inletesl Arbiu'atìon

and

professional and Technical Employees, iî."1 17- - Professlonal rnd rechnical [0431

Representing ñ;tr;;i" lü; órp^'rtrunt of Transportation, Transit Division

and

professional and rechnical Dmploy..r, io.-qr7 - Tra.nsit superintendents [0441

Represent¡ng nmirove-eJo trr" nJpoi';;;ïi;ansportation, Metro Trnnsit Divislon

sùbjech Reclassification of Kathleen McMurray (Peoplesoft # 000062967)

Backeround:

l. Kathleen McMurray is a member of the Profei*ÎÎÍl and Technical B¡nployees union'

Local 17, in the Transìi Sup"tlttttndents bargaining unit [044]'

2. She is presently classified as a Transit Sup"1iÎ*il:" - Svstems Development' Her

position ip paid 
", 

nu"eräiãi,irf-ryrry9:* Jotlttgg }!lj: .stre 
is presentlv receiving 50á

il;;ñ'u/'no .urrrni r"l"rv i, szo,o í4¡oo¡trôu, ($ t +0,t22.744 annuallv).

3.BasedonachangeinMs,McMurray,sassignment,theKingCountyHuman.Resources 
Diuiri"n huîJ"izrrin"¿ ttrat trre^uãrkrh. ir porotting is best classified as an

ilî"*;;,ú i.¿rtno roev P roj ect Manager 2 (ITPM "2 )

4.. ITPM-2 is a position that is represeÑed by.Professional and Technicai Employees '

urrion, ffit"t, tt ;h.ä;;ï Pt;i;ä"it.r ¿ Technical bargaining unit t04l',

5.ThenegotiatçdwagerateforanITPM-2ipRangeT2ontheKingCgunty.Squared,
Table. : : r

ó. Based on the unique situation of Ms, McMunay's reclassification and tlre work she is

perfonning, th. p.rti";-h"i,;ãáit¿¿,tt-t trt. *iii n"t t*ptiitn"t a loss of pay due t9 this

ieclassification'

l. until December 31, 2018, Ms. McMurray will remain a Transit superintendent -
Systems Developmenlurr¿ wiíf contlnue to receive salary Range 75 plus Merit Pay'

2.onJanuary|,20|g,Ms'McMur.tayshaltbereclassifîedasanITPM.2,Her
bargaining unit arnnatioi*iir'"hung. no*îíunrü superintendents [044] to Transit professional

and Technical [043].

&ræ!:

7

Page I

7 - î;l'ansít Superìntendents' Departntenl of Transporlal i ott'
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3. On December 31, 2018, MS, MCMUnay's salary Will be "Y-Râted," which means that

she will continue ro earn Szô.e t¿loo¡nour ($146i77.744 attnually) in 2019 and in subsequent

y.ur, ,intif such tirne ar i¡r n.gotiated pay range for ITPM-2 reaches her rate of pay' At that

íoint, ,¡. will begin Å".lti"g ;nuat wage inõreases associated with the negotiated pay for'

ITPM-2.

For Professional and Technical Employees, Local l7:

I
Ø u /r Iq

Denise Cobden
Union Reprcsentative

For King CountY Metro Transit:

Manager of Labqr & EmPloYee Relations

Transit Labor & Employee Relatio¡s

Date

? 7 tü
Date

For

I
S.

Labor Relations Negotiator:- Sr

Office of Labor Relations

King County Exegutive Offirce

7 P roþssional and Technical, Interesl Arbilraliott -

043&044U01 I8
Page 2

7 - Transit Superinlendents - Departmenl ofTransportalion,
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Memorandum of Agreement - Ifing county Total compensa tion 2019'2020

for Appendix 19 of the Master Labor Agreement

Office & professional Employees International Union, Local 8

Dental' Department of Public Health

[0371

Subject:TotalCompensationCoalitionSmallTableTerms

This Agreement (Agreement) is entered into by ancl between King county (the county) and the

office ãnd Professiõnal Bnrployees International union, Local 8 (the union)'

RECITALS

1. The County and the Union have batgained in goocl faith on other finanoial related

ter.rns during sma¡ table bar.gaining as part of the Total cornpensation coalition bargaining for

the term of January r,2}rg*o.o"gt Décember. 3r,2020. The pæ'ties rrave feached agreement on

teïms that wilr t" i"rir"r""nted uion furr ratification of this MoA by the partigs and effective

retroactive to Januari 1,2079. During Total Compensation and the Mastel Labor Agreement

negotiation sin2020',thl parties will targainto inõorporate the terms of this MoA into the

appropriate section or*t" cott.ctive Bargaining Agrðement (cBA) or the tefms will expire'

AGREEMENTS

The County and the Union agree to the following terms:

1. Administrative Time: Each bargaining unit member shall be allowed time during their

regular shift for administrative time on the County computer'

2. papoosing premium: Career Service and/or term limited temporary bargaining unit

employeeruJrigrr"d"to wolk at Columbia on a regular basis who participate in papoosing shall

receive an additional$50.00 per month. This prernium shall only apply to employees who

regulally participate in papoosing at Columbia'

3. Float Pool: The county plans to implement float pool assignmnents by employing

two part time TLT d;"1"1 assistant Ëlassificatioìs as soon as operationultY Î{ administratively

;;;r,ïbl; uft", 
"orr6osion 

of discussions with the union regarding effects of this implementation'

The County,s interest is in establishing a float pool using th: rights afforded 9nd9r 
Article 17

,..gurài"g íhe creation of a float pool position and the direotion of employees in the floating

capacity.

MLA Article 24 Reimbursement For Personal Transportation shall cover applicable

t ur"rportution reimbursement and Appendix Articie 5, section 5.7 shall cover time worked when

ur, 
"åptoy"e 

is required to travel ftom an initial wolksite to another wotksite in the same

workday.

Office & Professional ErnPloYees

O37TCMLAUOIl8
Page I

International (Jnìon, Local I - Detttql' Department of Publíc Health
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4. Article L5, Section 15.1 of the Appendix will be modified as follows:

Section]j.l. The Health Department and the Union agree continuous updating of employee's

sklrs and knowledge is beneficiar to providing quality health care services to the public. The

County recognizes the mutual benefit to be attained by affording training opportunities both

internally and externally. Therefore employees covered by this Agreement ale encouraged to

take advantage of opportunitiæ available for continuing education and-prpfessional development

both in their field or io pwsue other career.opportunities. To that end, the Health Depafiment

will continue to have this as a goal, malcing every effort to allow employees reasonable time'

s*bject to Health Depafiment staffing needs, to attend training sessions and seminars in+hci*

field. Ernployees covered by this Agrcement will be allowed a minimum of thlee'(3) days of

paid tirne per calendar year for the purpose of attending job related training or professional

development requested by the employee and approved by the Health Depaltment' The County

shall provide an education stipend of up to $25O $300 peÏ yeal for Dental Assistants and for

Dental Hygienists to attend County-approved training' ìl

For Office & Professional Ernployees Intemational

Union, Local S:

{,.-}';t"-
Amanda MontoYa-White, Representative

\t
Vickie
Bargaining Team Member

Unit Team Member

qøkrø gtitn *
Geniece KinneY

Unit Tearn Member

Myers
Bargaining Unit Tearn

For ICng CountY:

AngelaMarshall, Labor Relations Negotiatol

OfJìce & Professional ErnPlqtees

O37TCMLAUOllB
Page 2
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Supplemental L

Memorandum of Agrcement - Ifing County Total Compensation20l9-2020
for Appendix}{ of the Master Labor Agreement
Professional and Technical Employeesr Local L7

Departments: Public Health, Community & Human Services

[060]

Subject: Total Compensation Coalition Small Table Terms

This Memorandum of Agreement (Agreernent) is entered into by and between Ifing County (the

County) and the Plofessional and Technical Employees, Local 17 (the Union).

BACKGROUND

1. The County and the Union have bargained in good faith during the Total

Compensation Coalition bargaining fol the term of January 1, 2019 through f)ecember 31,2020.
This Agreement is intended to represent the mutually agleed upon changes to be incotporated

into Appen dix 24 thlough December 31, 2020.

2. This Appendix 24Memorunclum of Agreement should be understood in coirjunction
with existing ter.ms in Appendix2{,the Master Labor Agreement, and the Total Compensation

Agreement 2019-2020.

AGREEMENTS

1. Effective date: This Asreemqnt provides changes to the Appendix and shall be

effgctive Januarly 1.2019. inclu{ing changes to Addendum A (}V¿ges) for retroactive pay

puqloses. The Agreement is subject to approval by l(ilLg Coufity Council.

ARTICLE 4: NONDISCRIMINATION
Section 4.1. Non-discrimination. The County and the Union agree that they will not

discriminate against any employee by reason of tace, colot, age, sex, marital status, sexual

orientation, ineludi+ggender identity, gender expression, cteed, religion, anceshy, or national

origin; or the presence of any sensory, mental or physical disability, unless based on a bona fide
occupational qualification reasonably necessary to the normal operation of the Department.

Section 4.2. Gender-Neutral Language. Whenever words denoting the feminine or
masculine gender ale used in this Agreement, they are intended to apply to either gender.

ARTICLE 12: SICK LEAVE. INDUSTRIAL INJURY. BEREAVEMENT/F'UNERAL
LEAVE. AND LEAVES OF'ABSENCE

ining
udtwhe dwing a ealendar year use less than thirty th+ee (32) heu*'s ef siek leave (éenated siek

Professional and Technical Entploltees, Local I7 - Deparlntents: Public Healtlt, Conununíly & Htnnan SetvÍces

O6OTCMLAUOll8
Page I
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TICLE
PRIORITY
S.*ion 18.7. Hiring l)rioriÇ. Process:

A.
-)caî

t emolovees elieible forCareer b unl

o1

3.

is not filled 1, theB. PART 2: If the
1

interviews.

P r ofe s si on al an d Techni c al
O'OTCMLAUO|IS
Page 2

In

*b

14,
t

1

a

6.

1

a.

nosition.

^- 
p"uti***, Vaea*rt ba*.gaining rrrit pesitisns-(eareer Serviee and tetm limited

+empeta*Ð+¡aPg

Enrployees, Local 17 - Departments: Public Health, ComnnmitY & Hunan Sett'ices
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uining unit cmployecs eligibtc f"r Ðisebility Job

ncassigaftcn+'

Th. fblluoni*-** *h*11 ,ppîy te earee* Surviee bæ*uinin* 
"nit "*l"t**t *Ulti*t {bt

ow his

one

to

first

Professìonal and Technical Emplqtees, Local I7 - Departntents:

O6OTCMI.AUOl l8
Page 3

Public Health, Commmtit¡t & Htuttan Sen'ices
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the certificatign is relevant to his or her job'

1n

Dietetic Registration):

4. Certified Diabetes

P rofess i on a I an d Techtti cal ùnploye es'

O'OTCMLAUO( IS
Page 4

Local 17 - Departments Publíc Health, comnunit¡t & Htunan Se¡víces
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ffimunity and Human services -
PTE, Locart7 :Dena¡!T9n* "f: ,*lb:;-time regula., prouuii"nä,y, i",* lmijeO 

temporarv'

l"l1;*niJffi li#";t:;::l:,if#Jï,ä.äi"J"ri""¿inÀ'ti'r"21-Derinitions)

Pay Range
(Squared

Title
PeopleSoft

Class
Code

Job
Class
Code

Admínístrotíve lJnìt - C9

52
Accountant2112042110200 46

AssistantAccountant0321lr2110100 29
Adrninistrative AssistantOffice

4211054200100 33
Administtative ISpecialist

4212054201100 37.

Administrative IISpecialist4213064201200 41
Adminïstratïve uSpecialist

42r4044201300 46
Adrninistrati IVve Specialist42r5034201400 45
Billing2101022101100 53IOfficerFinanoeandusinessB214108213 1 100 58IIOfficerFinanceandBusiness2142122t3t200 32

Service I
Customer43t2074300100 36

Service IIecialistSpCustomer4313064300200 40ilIerviceSCustomer4314064300300 s0
AdministratorData7331027303100 34ISFisoal0341114101100 38

Fiscal IIS4112044101200 42ilFiscal41 13034101300 47wiscalF4t14024101400 32
Information

ISpecialistProcessingechnicalT4411014400100 36
Information

ilSpecialistProcessingeohnicalT44t2044400200 40ilI
Technical ProcessingInformation4413034400300 45
Technical

IVProcessingInfolmation44t40r4400400

39
Worker

341 1013420100 44
Education2261012250100 54iConsultantEducator226206225t1I00 58IItantConsulEducator2263082257200

Healtlt Professìon ø1, Technicflt LInít - CgA

Technìcal
8

Professional and

O6OTCMLAUO
Page 5

1I
Entpl o)tees, Local 17 - DePattntents: Public Health, ComnnmitY & Hunan Servíces
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T
^

Pay Range
(Squared

Classification Title

PeopleSoft
Class
Code

Job
Class
Code

62
Educator Consultant III2264052251300

4tFamily Resou'ces Coordinator3441023427100
37Health Care Assistant34t2033421100
35Health Outreach Aide3413023422100
4tHealthProgmm Assistant I3414023423100
45Health Program Assistant II3415023423200
28Laboratory Assistant I7541027531100
JJLaboratory Assistant II7542027s31200
37Medical Assistant3410023419100
40Medical InterPreter3421023424100
+5Medical InterPreter / Translator3422023424200
46Medical Technologist75s7027537100
46Microbiologist - Public Health75s1027533 100
50biologist SeniorHealthPublioMicro7552027s33200
37Nutrition Assistant3409023418100

56 s7Nutrition Consultant I3432023425300
58 59Nutlition Consultant II343402342s400

52Nutritionist I3431023425100
54 56Nutritionist II3430023425200

73Pharmacist333t023320100
28Pharmacy Assistant3333023321 100
77Pharmacy Supervisor3332023320200
37Pharmacy Technician3334023321200
4l

Social Services SPecialist31220231 15100
52Social Worker31230731 16100
57Social Wolker - Senior21340431 16200
47X-Ray Technician3443023429100

Heultlt Unít C9BBargøiningSapervisorSupportAdmínistrativePublìc

53Administrative SuPPortPublic Health427r024207r00

Envíronmentøl Healilt Professional, Technical Unit - CgC

46Health and Environmental Inspector5351015320100
51IInvestigatorEnvironmentalandHealth535204s321 100

P rofess i on al an d Teclmi c al
O'OTCMLAUOl IS
Page 6

Employees, Local 17 - Departnrertls' Public Health, Connnunity & Htnnan Sett¡ices



1 8887

Table

Pay Range
(Squared

Classifica tion Title

PeopleSoft
Class
Code

Job
Class
Code

58IIInvestigatorEnvironrnentalandHealths35301s321200
6g 63Health Environmental Investigator ilIand5354035321300

53Environmental Public th Planner I539t025328100
58Environmental IIPlannerHealthblicPus392025328200
63Environmental Public Health Planner III539302s328300
58MPRAF - ComPli anoe Officer537101s323100

Emergency Metlical Seruíces Uttít - C9D

53Occupational Education and Training

Coordinator
2266072252200

44
Crccupational Education and Training Instructor2265022252100

53Proj ect / Program Manager I243r062441t00
58Project / Program Manager II2432052441200
63Proj ect / Program Manager III2433092441300
68Proj ect / Program Manager IV24340s2441400

DCHS Involuntøry Commìtment Sapervísor Unìf - C9E

65InvoluntatY Commitment SuPervisor1203112003111

Environmentsl Health Senior Professionul Uníl - CgF

65 68Health and Environmental Iirvestigator IV535s04s321400

Professional artd Technical ErnPloYees'

OíOTCMLAUOIlS
Page 7
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MEMO,RANDUM OF A.GREEMENT
RELDASE PI,ANNERS

of
woïk

the

to
-rate

of

P r ofes si on al an d Techni cal Entplqt ee s,

O'OTCMLAUOll8
Page I
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MEMORANDUM OF' AGREEMENT
HEALTH AND PNVIRONMENTAL INVESTIGATORS

t. IF'I ONS. The Countv as unriated the classifications of the Health and

and 4

impacts related to the classification updatgs.

2. TIICI S VISION. The IInion asrees not to disoute Countv's use of other

non-bargaining unit super'visor)¡ classifications that have HEI direct reports in limited situptions
to

EH Division operations. not to reduce HEI represented positions.

3. WAGE Rr\TES. In conjunotion with this Aereement. the Cgunty agrees to new waee

4 The

the rationale for an additionai 1 range increase for I{EI 3 and 4 above Ranse 62 and 67

respectiveh¡..r'esulti$g in HEI 3 pa)¡ rate at Range 63 and HEI 4 pav rate at Ranse 68.

When emplo)rees in the HEI 3 aqd 4 classifications are adjusted to their new pay rates" thg

employees will maintain their cunent step placement upon placemg4t in their new range.

4. TION. This Asreement shall run concunent with the patties' Anoendix^ and

1

must be renewed after each contract teim or it shall.gxpire.

For Professional and Technical Employees, Local 17:

Union Representative

For King County:

Andre , Labor Relations Negotiator

Professional and Technicql Employsss, Local l7 - Depaúments: Public Health, Connnttnily & Htnnan Setttíces

O6OTCMLAUO|l8
Page 9
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Memorandum of Agreement - Ifing County Total Compensation20l9'2020
for Appendix2T ofthe Master Labor Agreement
Professional and Technical Employees, Local 17

Professional & Technical - Department of Transportation
[0461

Subject: Restoration of Lead Pay Provisions

This Memorandum of Agreernent (Agreement) is entered into by ancl between I(ng County (the

County) and Professional and Technical Employees, Local 17 (the Union).

Bachsfgund:
j'

l. Pr.ofessional and Technical Employees, Local 17 andthe bounty ate parties to a

Collective Bargaining Agreement (CBA), known as the Master Labor Agreement (MLA) which

is effective fi'om January 1, 2018, through December 3l'2020.

2. Appendix¿T of theMLA relates specifïcally to this bargaining unit. When meating

Appendix 27, the parties removed provisions ûom the prior CBA that were superseded by the

MLA, including former Article 18 which was titled, "Work Outside of Classification and

reolassification" which provided for special duty assignments and lead worker pay.

3. The parties intended to replace the special duty assignment provisions with the

superseding MLA provisions and to retain the lead wolker provisions. Unfortunately the lead

wor.ker.provisions were not retained. As a result, this MOA is being executed to retain the lead

worker ptovisions.

Agreement:

1. The following provision is added as a stand-alone article in Appendix 27 of the MLA:

LEAD WORKERPAY

It is understood by the County and the Union that an employee may be assigned in

writing by the division managor ol designee as a lead wotker. The written notice shall state the

beginning and end date of the assignment.

For purposes of this afticle, a lead wolker is one who assigns, schedules, directs and

checks the work of others, who may be in the same classification as the lead worlcer.

Professional and Technicctl Employees, Local 17 '
O46TCA'ILAUOI ]8
Page 1

Professional & Technicql - Department ofTrønsportatiott
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Compensation for a lead worlcer will be a fîve per cenr (5%) increase above the

employee,s cunent rate of pay, for all time spent while so assigned' An employee will continue

to receive step increases according to the Salary Schedule for their position. If the lead worket's

current rate of pay includes merit pay above step 10 of the employee's current pay range, the

compensation for work as a lead worker will be based onthe merit pay rate'

2. This agreement shall be effective upon ratifîcation of the parties and adoptionby

ordinance of the Metropolitan IGng County Council'

For Professional and Technical Employees,Local 17:

I %
Cobden, Union RePresentative

For King Cormty

Sasha Alessi, Labor Negotiator II

Professional and Technical Emplq'ees,

O46TCMLAUO|l8
Page 2

Local.lT - Professional & Technical'Department of T\'anspottation
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Memorandum of Agreemen-t : rytg 
CguntV J 

o'!at C ompens ation 20t9 -2020

-f* d;;;;il x oitrtã Master Labor Agreement

Professional and f"tftnicaf Employees' Local 17

Proression"r t r "iläi;ì:ilää t*Ïffi'il;";f 
ãp"it- á"t or r rans portation' Metro

[0431

Subjectl Total Compensation Coalition Small Table Terms

ThisAgrèement(Agreement)ilerrteredintoby'ø9."ty":nI(ingCounty(theCounty)andthe
professionar a re"rJãJl*ptov.es, Locar 17 (the union)'

RECITALS 
,e bargained in good faith on othel fînancial related

terms rl;#:#,ïîiilt:îi|itiiidfr]; ãiîr" rotai ðornpä;'t""¿;*utio" bargaining ror

the term of Januaty î-,io1git'oogr, p.""åî* ãr ,iozo' The oarties have reached agreement on

terms thar will be r"ií.á"i"í" i*Ïpp."¿i.i",rt.-n'*t touo¿ oitt¿l¿' bargaining'

AGREEMENTS

l.TheCountyandtheUnionagreethattheattacheddocumentwitheditedappendix
language represents irr, "rrtir" 

ugr."*rntîîil;;t''* for the pti'r"¿ of January r'2019 th'ough

December 3t,202Q'

2. Thecounty and the union furthdr aerge Jhlt-these 
language changes-will be added to

the appendi* ¿o,ine'il;î#*;t"* f;'h; pËt¡¿ of Januarv r'202t forward'

Appendix Language Changes effective January !'20192

Article 25, Section 3' Shift Differential'

TransPoftatìon, Metro Tt' ansi t Divi s i ott

043TCMLAUOll8
Page I

1

0

2.SCADATeohnicianswhoarenotregularlyscheduledforthenight
shift will be paid ""#íi;;ihr 4,"tltT.t" 

ptonitio"*I" Article 9 and the language

;pdt;bil ;"'icnue TecLnicians in Article 2 5'
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in Step 2 on August 1, 2018). The Union confîrms that thele are no other pending disputes for

which it intends to file a grievance relating to SCADA staff.

Comnlete aqreement:
ffiuntyagreethatArtic1e25representsthefu11agreementbetweenthe
par-ties r.elating to SCAOa staff. All other agreements that have previously been executed

Letween the Union and Iüng County relating to SCADA staff are null and void, including, but

not limited to, the ugr."*.ntr coded 043U0 i 1 6 and 043U0 1 1 8. Howevet, King County wiil re-

execute MOA 043U01 18 (Commitment to continue evaluation of cleation of Lead SCADA

Technician).

For Professional and Technical Employees,Local l7'.

vz
Denise Cobden, Union Representative

Labor Relations Negotiator-Senior

Professional and Technical Entployess, Local l7 -
Ti"an sp ort al i on, Melr o Tr em s ì I D ìt' i s i on

O43TCMLAUOl l8
Page 2
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Supplemental O

Memorandum of Agreement - King County Total Compensation20l9-2020
for Appendix 30 of the Master Labor Agreement
Professional and Technical Employees, Loca\ 77

Supervisors - Departments: Executive Services (X'acilities Management Division), Natural
Resources & Parkso Transportation

[06sl

Subject: Total Compensation Coalition Small Table Terms

Recitals

The County and the Union have bargained in good faith on other financial related terms during

small table bargaining as part of the Total Compensation Coalition bargaining for the term of

January I,20Lg tlu'ough December 3I,2020, The parties have reached agreement on terms that

will be rolled into the Appendix in the next round of MLA baÍgaining.

Agreements

1. The County and the Union agree that the below edited appendix language represents

the entire agreement of the parties for the period of January 7,2019 tlu'ough December 31,2020

2. This County and the Union ftuther agree that these language changes will be added to

the appendix during MLA bargaining for the period of January I,2027 forward.

A. HEI IV - Wage Range will be increased to Range 68.

58

Job
Class
Code

PeôpleSoft
Job Code Classification Title Pav Range*

3501300 352301 Aquatic Supervisor 55

5120400 513303 Emergency Management Program Senior Manager 69

5401 100 s402a4 Environmental Program Managing Supervisor - DNRP 71,

s321400 535501 Health and Environmental Investigator IV 6s 6.8

2444100 243805 Maintenance Planner - Scheduler

t072600 1,07604 Operations Manager - Assistant 72

Professional
Management
O65TCMLAUOll8
Page 1

and Technical Employees, Local 17 - Supetvisors - Departments: Exeaûive Sett¡íces (Facilities

Division), NaÍxn'al Resotu'ces & Parks, h'anspot'tation
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Job
CIass
Code

PeopleSoft
Job Code Classification Title Pay Range*

2632100 264201 Personal Property SuPervisor 68

5220300 522702 Securþ Chief

5220200 522601 Security Supervisor

7360100 701 101 Security Systems SPecialist

971 01 00 97t010 Service/Maintenance SuPervisor

8700100 871104 Supervisor I

8700200 871203 Supervisor II

8700300 871302 Supervisor III

2442100 243602 Warranty Administrator

68

48

64

58

58

64

68

64

*For rates, please refer to the Ifing County Squared Table

Steps lr2r 4t 61 8, 10 OnIY

For Professional and Technical Employees,LocaI 17:

tu
Cobden, Union Representative

For King County:

Janet Manager

professional and Tecltnical Ernployees, Local 17 - Superttisot's - Departments

Maì, n a gem e nt D ìtt i s i on), N a tur al Re s otu' c es & P ar ks,'Ii' a n sp or t at i o n

O65TCMLAUOI lB
Page 2
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MemorandumofAgreement_KingCounfy]o!alCompensation20l9.2020
for Àplpendix 32 of the Master Labor Agreement

Profóssional and Technical Employees, Local

Transit Chiefs - Department of Transportaiiono Metro Transit Division

Í0421

Subject: Total Compensation Coalition Small Table Terms

This Agr.eernent (Agreement) is entered into by and !-etyeln King county (the county) and the

piofurrlotut a Technical Employees, Local 17 (the Union)'

RECITALS

l.TheCountyandtheUnionhavebargainedingoodfaithonotherfinancialrelated
terms during smail tabre balgaining as part of tie Total compensation coalition bargaining for

the ter.m of January l,20lg through Dece'rber' 31,2020, The parties have teached agreement on

terms that will U, ,oií.¿ into the Àppendix in the next round of MLA bargaining'

AGREEMENTS

l.TheCountyandtheUnionagreethattheeditedappendixlanguagebelowrepresents

the entire agleement of the parties for the pedod of January 1,2019 through December 3l'2020'

2.ThisCountyandtheUnionfurtheragreethattheselanguagechangeswillbeaddedto

,the appendix during MLA bargaining for the period of January 1,2021forward'

Appendix Language Changes effective January l'20192

Article 11.2 is amended as follows:

A. EmploYees rePresented by this Agreement are FLSA-exemPt. However, the

natue of their work sometimes requires them to be on-callfot significant periods of time and to

wolk, on an on-going basis, substantiallY in excess of the standard work schedule for other

County emPloYees. Therefore, eachEmploYee will be granted fi+e three days of executive leave

annually. In addition to these fi*e three days ofexecutive leave, an EmPloYee may be granted

up to an additional fiYe seve4 days of executive leave, when authorized in writing bY his/her

immediate supervisor , in recognition of the additional on-call time, excess work and/or

performance exPectations rcquired by his/her specifïc Position. For Onerations Chielü tbe

B. Employees assigned to a swing of gÏaveyard shift or who have significant on-

call responsibilities *iï *t"t with*their supervisãr at thebeginning of each year to discuss

recognition for their additional time commitments to woÎk. Th"se employees and supervisors

will have a discussion about the manner to recognize each.employee's additional time

commitments, and rnuy inolud" whether each 
"-ploy"" 

will generally flex his/her time to

Professional and Technical ErnPloYees'

Ditision
O42TCMLAUOLl8
Page I

Local l7 - T'ansÌt Chìefs - Department of Transportation, Mefi"o T'ansit
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foughly account fol additional time commitments outside the not'mal wotk hours' complete

regular shifts in a¿¿ition to ttre extra time cãmmitments, and the amount of variation the

additional commitments require to the "r"pñ;;;; ""t*¡ 
schedule. upon the completion of this

discussion the ernplof;;äñ; granted rírJ ry additional{ive seven days of executive leave

provided for in A. uuáu" un ruulli. rh" giani of th"r" aclditionar days of executive leave remains

at the sole discretion of managem.nt. fot 
"*ptoy""t 

grantgd the additional fk'e seYen days of

executive leave who conti'uJto have extraoiäinátv deäands on their off shifthours, flexibility

with their *ort ,rnrJu", *uy be grantecl by their immediate supervisor.

c. serni-annually, a joint oollective bargaining agreement labor-management

committee will rneet to review compriance *itn trtir and otheicollective bargaining provisions'

D. Tlre yearly executive leave accruat will appeal.on the Enrployee,s paycheck

resulti'g fiom the nrri i"ii p"v pef.od in iãno"ty Executivè leave must be used in the payroll

year gtanted and cannot be canied ittto trt. tt"*t payroll yeal of cashed out' No' executive leave

will be paid in cash except in the elent 9f 
an ntoptãyt"'t death' In such cases''all unused

executive leave will be paid to the Employee's estate'

Article Iz,z,Ais amended as follows:

Personnel Guidelines.

Professional and Technî cal ErnPloye es,

Dit¡ision
O42TCMLAUOll8
Page 2
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cba Code: 042

Exhibit A is amended as follows:

ADDENDUM A
Professional and Technical Employees

LocallT

Transit Division - Chiefs

Effective January l, 2019

Union Code(s): C3

Job
Class
Code

PeopleSoft
Job

Code

Classification Title Pay
Range

Steps

223t000 2236s0 Transit Chief - Customer Services 6&69 t-2-3-4-5 *

8730100 874010 Transit Chief - Facility Maintenance æ-69 l-2-3-4-5 *

2222200 203101
Transit Chief 'Marketing and Service
Infolmation

6e69 t-2-3-4-5 t

8730200 874020 Transit Chief - Operations 6e.69 L-2-3-4-5 x

8730600 874060 Transit Chief - Power Distribution
68 69
+11% 1-2-3-4-5'4

8320100 833301 Transit Chief - Radio Maintenance 6&69 7-2-3-4-5 *

8730300 874030 Transit Chief - Rail Operations 6&69 7-2-3-4-5 *

8730700 874070 Transit Chief - Rail Traction Power
68 69
+11% 7-2-3-4-5 *

8730800 874080 Transit Chief - Rail Vehicle Maintenance 6T69 1-2-3-4-5 *

8730400 874040 Transit Chief - Railway, Signals and Facilities 6&69 7-2-3-4-5 *

2815s00 2832s0 Transit Chief - Rideshare Operations 6&69 l-2-3-4-5 *

8730500 874050 Transit Chief - Vehicle Maintenance 6$69 l-2-3-4-5 *

*These Steps equate to Steps 2-4-6-8-10 on the I(ing County FLSA Exempt "Squared" Pay

Schedule

Professional qnd Technical Ernployees, Local l7' It'ansit
Divisìon
}42'ICMLAUO]18
Page 3

Chieß - Department of Transportation, Metro Tt'ansit
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Exhibit B

To: fsuperintendent name, wolk location]

CC: [name, DeputY General Manager]

From: fChief name, work location]
Date: [Date]
Re: iustification for Additional Executive Leave to be used in [Yea{

please consider me for a grant of up to 7 days of disøetionary Executive Leave. At my wolk

site, I regularly wor.k in excess of the standard 40 hour work week. Listed below are some

example*s of various justifications which have and/or will require my additional time and

attention,

[List]
Thank you for your consideration,

[Chief name, location]

To be cornpleted by Superintendent:

Number of hours aPProved:

CC Employee
Employee File
Administrative SPecialist

Professional and Technlcal Entplqt¿s*,

Dívision
O42TCMLAUOlI8
Page 4
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Settlement Agreement
By and Between

' King County
and

Professional and Technical Employees, Loca,l l7
Transit Chiefs

Re: Initial salary placement of new Vehicle Maintenance Chiefs

Background:

1. Articte 12.2.A of the Collective Bargaining Agteement (CBA) states:

If a curtent County Employee is hired into a bargaining unit position, that Employee will
be placed at a step which provides a minimum five pelcent increase over the Employee's

for.mer salaly, not to exceed the established top step. A Chiefls initial placement onto a

step on the salary schedule shall not be less than that which the employee could ealn as

an acting Chief or Lead in hislher previous bargaining unit. The appointing authority

may p)ace the promoted Employee at a higher step when the department director

determines this action is wan'anted based on the criteria set forth in the IGng County

Personnel Guidelines.

2. Between the date of the August I0,2017, ATU ratification vote and the November 5,

2017, effective date of the new ATU conhact, fìve fotmer Amalgamated Transit Union, Local

587 membe6 ,were promoted to PTE Looal 17- represented Transit Chief positions in Vehicle

Maintenance: Thomas Getachew, Lloyd Getty, Daniel McCaddon, Dtew Marcell, and Steve

Blackwell. At the time that these five Transit Chiefs leceived their promotions, they were still

on the pay scale of the expired ATU Local 587 contract. King County conectly applied Article

lz.z.Aon the date that these employees \ryele promoted; howevet, had the retroactive

implementation of the Local 587 wage adjustments occutred before these employees promoted to

Transit Chiet some of their step placements would have been higher.

3. The Union f,led grievances on behalf of Thomas Getachew, Lloyd Getly and Daniel

McCaddon on April 16,20t8, alleging that King County inconectly placed these employees on

the Chiefs wage scale in violation of Article. I2.2,A. King County and the Union have a dispute

about whether Article l2.z.Arequires a "look back" recalculation of Chiefs step placements

some time after ATU retroactive payments are issued.

4. The Pafües enter into this Agreement in order to resolve this dispute and to create

clearer rules for futue placements into the bargaining unit, establishing that in future years, there

shall be no o'look back" to recalculate Chieß' step placements under any circumstances.

P r ofessi on al an d Techni cctl Erttpl oy ess,

Divisíon
O42TCMLAUOl I8
Page 5

Local-17 - n'ansit Chìeß - Department of Transporfation, Mett'o Tt'ansit



1 8887

Agreement:
L. The following employees' salary step will be adjusted as follows retroactive to their

pronrotions ir;^2017:

2. The union withdraws the grievances of Thomas Getachew' Lloyd Getty and Daniel

Mccacldon with prejudice, Further.more) the union agrees that it has not and will not file any

grievances relating to the step placement of any Transit chiefs who were hired after lhe2017

ATU ratification vote.

3. The Parties hereby amend Article I2'2'A as follows

A. If a current County Employee is hired into a bargaining unit Position, that

Employee will be Placed at a step which provides a minimum five percent increase over the

Employee's former salarY, not to exceed the established top step' A Chief s initial Placement

onto a steP on the salarY schedule shall not be less than that which the employee could ealn as an

acting Chief or Lead in his/her prcvious bargaining unit. The appointing authority may place the

promoted Employee at a higher steP when the department director deternines this action is

wartanted based on the criteria set forth in the King County Personnel Guidelines' Kine ÇountY

Denise Cobden, Union

unions:

4. This Agreement expires on December 31, 202},a1ong with the Parties' cBA' It is the

Patties' intention to incorpotate this new provision into their next cBA without ftuther

renegotiation of this Provision'

ForProfessionalandTechnicalEmployees'LocallT:

For

Professional
Division
O42TCMLAUOl 18

Page 6

Labor Relations N

and Technical

InitialName
68, 64Thomas Getachew

66868 4
6468Daniel McCaddon

68 64Drew Marcell I6868 6
Steve Blackwell

Emplq'ees, Local 17 - fi'ansit Chiefs - Deparlment of Tt'ansPortatìon, Metro Tt"attsìt
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Memorandumof.Agreement-IÕngCountyTotalCompensation2019-2020-io, 
,t¡ip.t dix 33 of the Master Labor Agreemenl

p"of"r*iooal and Technical Employees' Local 17

Transit superintenclents - Department of Transportation' Metro Transit Division

10441

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and lety1n ICng County (the county) and the

p..oi".Jonul & Technical Employees, Local 17 (the Union)'

RECITALS

1. The County and the lJnion have bargained ingood faith on other financial related

tenns dur.ing small table bargaining T part of ine Total Compensation Coalition bargaining for

the term of January l,Illgthrough December 3l,2020' The parties have reached agreement on

terms that will U. roäJ¿ ilo-Ur. Ãpp.ttOix in the next round of MLA bargaining'

AGREEMENTS

l.TheCountyandtheUnionagr.eethattheeditedappendixlanguagebelowrepresents

.the entire agreement of the parties for the period of January 7,2019 through December 31'2020'

2. This County and the Union further agree that these language changes will be added to

theappendixduringMlAbargainingfortheperiodofJanuaryl,202lforward.

Appendix Language Changes effective January l'20t9:

Article 1i.2 is amended as follows:

Employee's estate.

Professional and Teclm i cal ErnPloltees,

Tt'ansit Division
O44TCMLAUOIl8
Pøge 1

A. Employees represented by this Agreement are currently classified as FLSA-

exempt. However, tt 
" 

rrutor" of t"ir.*ott r*.tinies requires them to be on-call for significant

periods of time urr¿tå *orr., oo * *-g9¡tg u";is, substantially in excess of the standard work

schedule for other County employees. fnri'tfot",'"ach Employee will be granted {i*c three days

of executïve leave 
"*"ãírv, 

tn ua¿itiotr to these {i+e tþree days of exegutiye leave, an

Employee may be gr;;;ïp a an additional fivo g*"n duyr of executive leave, when

authorized ir, *itirre*Cy hirirr", i*rrr"¿i"t. r"p.*iilor, in retognition of the additional on-call

time, excess worlc and/or performanc" 
"*p""tätions 

required by his/her specific position'

B. The yearly executive leave accrual will appear on the Employee's fïlst pay

check in January. ñ;t# leave must t" *.¿ in the puytott year granted and cannot be ca*ied

into the next payroll year or cashed out. No executive i.uu" *i11be paid in cash except in the

event of an Employeá's death. ,In such .ur.r, all unused executive leave will be paid to the

Local 17 - Tt'ansit Sup er int en d ents - D eP attm ent of Ti' ansP ortati on, Mefi' o
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cba Code: 044

Exhibit Ä is amended as follows:

Addendum A

Professional and Technical Employees
Local lT

Transit Division -. Superintendents
Effective January lr.20l9

Union Code: C5

Job
Class
Code

PeopleSoft
Job

Code

Classification Title Pay
Range

Steps

8712000 873101 Transit Superintendent - Base Operations q273 1-2-3-4-5 *

8712010 873 1 10 Transit Supei'intendent - Control Center +¿73 l-2-3-4-5 *

8712020 873180 Transit Superintendent - Faoilities
Maintenance

4273 l-2-3-4-5 *

871',2030 873190 Transit Superintendent - Fleet Engiheeling 4273 7-2-3-4-5 *

8712040 873120 Transit Superintendent - Operations Training- q273 l-2-3-4-5 *

8712050 873130 Transit Superintendent - Planning and

Technical SuPPort
q273 l-2-3-4-5 *

87t2060 873t40 Transit Superintendent - Power 4273,
+ llo/o

l-2-3-4-5 *

8712090 873150 Transit Superintendent - Vehicle Procurement 4273 l-2-3-4-5 *

8712200 873310 Transit Superintendent - Rail Operations +tr73 r-2-3-4-5 *

8712210 873320 Transit Superintendent - Rail Vehicle
Maintenance

1273 r-2-3-4-5 *

8712240 873350 Transit Superintendent - Rail Facilities
Maintenance

+273 l-2-3-4-5 *

8712220 873330 Transit Supelintendent - Rail Way, Powet
and Signal

ryÀ73
+ ll% I;2'3-4'5 *

8712250 873360 Transit Superintend ent - Rail Training 1173 I-2-3-4-5 *

8712230 873340 Transit Superintendent - Streetcar' ry¿73 1.-2-3-4-5 *

8712070 873160 Transit Supelintendent - Service Quality q273 1-2-3-4-5 *

8712080 873170 Transit Superintendent - Vehicie
Maintenance

1273 1-2-3-4-5 *

871 1000 871520 Transit Superintendent - Accessible Services +173 r-2-3-4-5 *

871 1010 871s30 'Iransit Superintendent - Commute Trip
Reduction

ryt73 t-2-3-4-5 *

8711020 87t540 Transit Superintendent - Customer Services ry|73 7-2-3-4-5 *

871 1030 871550 Transit Superintendent - Malketing and

Service Infotmation
4473 L-2-3-4-5 *

871 1040 871560 Transit Superintendent - Rideshare

Operations
+t73 t-2-3-4-5 *

871 1050 87rs70 Transit - Safety +¿73 1-2-3-4-5 *

871 1060 871 580 Transit Superintendent - Service ry\73 t-2-3-4-5 *

Professional and Technical Ernployees, Local 17 - Transit &tperìntendents - Department

Tt'ansít Dìvision
O44TCMLAUOl I8
Page 2

of Tr an sport atì on, Melr o
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StepsPay
Range

ClassÍfication TitleJob
CIass
Code

PeopleSoft
Job

Code
75 -2-3-4-5 *871 1090 871

75 r-2-3-4-5 *Transit Superintendent - SYstems871710871 1 080

These Steps equate to Steps 2-4'6'8-10 on the I(ing County FLSAExempt{<

Schedule

For Professional and Technical Employees, Local 17 :

72t

For

Cobden, Union Representative

Labor Relations Negotiator-Senior

Professional and Technical Ernployees, Local lT - Transít

Tt'ansit Division
O44TCMLAUOTl8
Page j

&perìntendents - Department of h'ansportatìon, Metro
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Memorandum of Agreement - King County Total Compensation20l9-2020
for Appendix 34 of the Master Labor Agreement

Public Safety Employees Union
Communications Specialists Supervisors - King County Sheriffs Office

[2121

Subject: Total Compensation Coalition Small Table Terms

This Agr.eement (Agreement) is entered into by and between King County (the County), the

Içing Coulty Sheriffls Office (I(CSO), and Public Safety Employees Union, Communications

Specialists Supervisors (the Union)

RECITALS

1. The County,I(CSO, and the Union have bargained in good faith on other financial

related temrs during small table bargaining as paft of the Total Compensation Coalition

bar.gaining for the teun of January 1, 2019 thlough December 31,2020. The patties have

reached agreement on telms that will be implemented upon full ratification of this Memorandum

of Agreement by the parties and effective reûoactive to January 1,2019. During Total

Compensation and the Master Labor Agreement negotiationsin2020,the parties will review this

MOA to determine how the terms below will be best carried forward and incotporated into the

appropriate sections of the Collective Bargaining Agreement (CBA).

AG-REEMENTS

The County, KCSO, and the Union agree to the following tems:

1. Erlucation: The department will pay to qualified employees a premium of forty-five

to sixty-five dollars ($45 to $65) per month (see below), provided that the employee has obtained

an 4.4., B.A. or M.A. degree fi'om any accredited state college. These premiums will not be

paid if the degree constitutes a minimum requilement of the position.

Associate's Degree Qyeæ Degree) $ 45 month premium

Bachelor's Degree (4 year Degree) $ 55 monthpremium

Master's Degrce $ 65 monthprcmium

Public Safetlt Entplq,ees [Inion - Comnnmications Specialists Supen isors - Kíng Counqt

2l2TCMLAUOIl8
Page I

Sheriffs Office
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2. The wage range for the communications supervisor classification shall be

inoreased fi'om Range 58 to Range 59. Effective January 7'2019 the new pay range is as

follows:

Job
Class
Code

People
Soft
Job

Code

Classification

SQUARED
TABLE
RANGE

s150100 0074s2 Communications SuPervisor 59

I(ng CountY Sheriffls Office:

Mitzi J Sheriff
I(ng CountY Sheriffls Office

For Public SafetY Union:

Manager

For King CountY:

Angela Marshall, Labor Relations Negotiator

P ubl i c S afetY EmPl o¡'ssg

212TCMLAUÌ1I8
Page 2

\
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Memorand"T""Jff;:ffi'j;if,î:t*îgï;#îffffi on20te-2020

^' Public SafetY EmPloYees Union

Departmentot¡.outtajov"nitei)etentionManagement
[3301

Subiect: Total Compensation Coalition Small Tablc Terms

This Agreement (Agreement) is entered into by and between King county (the county) and the

pïtirr s"iJt n-ptõv""t union (the union)'

RECITALS

l.TheCorrntyandtheUnionhavebargainedingoodfaithonotherfinancialrelated
te'ms during smaU taút" bargaining T pu't ãitî" Total ðompensation Coalition bægaining for

the term of January t-,iOlgitt oogh DJ;;;'tt,ZOZO' The parties have reached agreement on

rer.ms thar will b. ,"iíá #;înäipp"rár.ìn the íext round of MLA bargaining'

AGR.EEMENTS

1. The county and the union agree that the edited appendix language below represents

the entire agreement of the parties for the period of January l'2019 thÏough December 37'2020'

2.ThisCountyandtheUnionfuitheragreethattheselanguagechangeswillbeaddedto

theappendixduringMLAbargainingfortheperiodofJanuaryl,z}zlforward.

Appendix Language Changes effective January l'20192

Article 5

section L. Holiday Pay. All employees shall take holidays on the day of observance (as

identified above) unless their wolk sohedure requires otherwise for continuity of services, in

which event, the employee shall be eligibre for either an additionar eight (s) hours of pay at the

straight_time regulæ rate of pay or eight (g) hours of leave to be added to their accrued vacation'

at the emPloYee's oPtion'

Article 9

Section 1. Overtime'

a.Theregularscheduleofwor.kshallbeforty(40)hoursinaweekoreight(8)

hours in a wor.k day, unless the empl0yee is on an alternative wor'li schedule, which has a l0nger

P ubti c S afetY EmP I o¡' e es

3JOTCMLAUOI I8
Page 1
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daily shift. Non-exempt employgelshall. be compensatqd at lhe oyertime rate of o$e a0d on9-

shift day. or over forty (40) hours per week. No ovefiime shall be wolked unless the employee

has received prior approval fi'om his/her supervisor to work the necessary overtime hours'

Public Safety

Frederick, Manager

For

Labor Senior

I

Public Safety Employess tJnìon - Department of Adult &
330TCML.4U01l8
Page 2
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SupplementalT

Memorandum of Agreement - King County Total Compensation2019-2020
for Appendix 36 of the Master Labor Agreement

Public Safety Employees Union
Fire Investigator - King County Sheriffs Office

Izt4l

Subject: Total Compensation Coalition Small Table Terms

This Agreernent (Agreernent) is entered into by and between King County (the County) and the

Public Safety Employees Union'(the Union).

AGREEMENTS

1. The parties agree to the following:

A. Section 8.8. Certification Pay and Section 8.9 Education Incentive Pay. Both

provisions wili be effective January 1, 2018. Employees will be reimbursed for the difference

between the new effective date of January 1.,2018 and when the provisions were implemented on

or about June2,2018.

B; Effective in2}lg,employees will be able to receive both Certification Pay under
'section 8.8 and Education Incentive Pay under Section 8.9 if they meet eligibility requirements.

C. Effectiv e2019,Section 8.9 will be modified as follows:

Section 8.9. Education Incentive Pay. Employees are eligible for Education
Inoentive Pay as provided under Addendum A.
e'¿rrcatien tnee*ive PaV wl

King County Sheriff s Offrce:

Sheriff
ICng County Sheriff s Office

Public Safbty

Manager

For

I

Pubtic Safet¡t Erilplolts* union - Fh'e hrestigatot - King Counly Sheriff's Office

2I4TCMLAUO|lB
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Memorandum of Agreement - King County Total Compensation20l9-2020
for Appendix 39 of the Master Labor Agreement

Public Safety Employees Union
Non-Commissioned - Department of Adult & Juvenile Detention

tleu

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
Public Safety Employees Union (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during srnall table bargaining as part of the Total Compensation Coalition bargaining for
the telm of January 1.,2019 thlough December 3I,2020. The parties have reached agleement on
telms that will be rolled into the Appendix in the next round of MLA bargaining.

AGREEMENTS

1. The County and the Union agree that the edited appendix language below represents
the entire agrcement of the parties for the period of January 7,2019 thlough December 31,2020

2. This County and the Union frlther agree that these language changes will be added to
the appendix during MLA bargaining for the period of January 1,2021forward.

Appendix Language Changes effective January lr20l9:

Article 4

Section 2. If HolÍdav følls on furloaeh.' If a holiday (as defined in Alticle 4) falls on an

eligible employee's futlough day, the employee may have the holiday converted to vacation

leave and added to his or helvacation bank i

or te receive an extra day's pay at the employer's option.

Article 7

Section 6. Empl oy ee Incentive/C øreer D evelop ment

tll*'eugh eost savings, It i

The pæties agree that in additien te the eosts; ether faeters that-will be eenside-ed in

Public Safety Etnplo¡tesy Union - Non-Contuissioned - Deparlment of Adult & Juvenile Detention
I9ITC^,ILAU]I 18
Page I
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A. Translation

Employees will be paid an amount equal to five hundred dollars ($500) pef yeaf

(converted to an houlY fiqure who

are placed on a list by the Director as qualifìed to translate a language in the wolk place

identified by (Director or his/her designeeô) Management as a language for which translation

activity is necessary, as detelmined by the DAJD Director, such employees must be fluent in the

foreign lan¡iuage and be approved by a Joint Management and Union selected three member

nati'e speaking community panel who will judge the ability of the employeo to fluentþ speak

the specifrc language in question and by the Department Director or his/her designee'

Employees deemed eligible by the Director shall be placed on a list. 'Employees who are placed

on the list ate eligible for the premium described above'

This section (4. Translation) is not subject to the grievance procedure contained in

Article 12 of thjs collective bargaining agreement, except that the failure to pay the required

premium after placement on the list of eligibles, is subj ect to such procedure'

B. Training

1) Management has the light to appoint a Training coordinator to perform

group training and to develop plans and processes to meet training needs' An employee so

appointed will receive an amount equal to fifty dollars ($50) premium (flat rate converted to an

hour'þ figure Ptemium for eachPaY

period in which this assignment is made and services are used by the employer'

Employees who are selected to train must, in the department's view, have the necessary

skills/training to-do formal gfoup training, to assess training needs, develop training plans and to

track whether training needs have been met'

Supervisors and lead workers are not etigible for this premium. This section is not

subject to the grievance procedure, Article 12, except failure to pay the premium is subject to

such procedure.

Publ ì c Safery EntPl oYees

l9LTCMLAUOlI8
Page 2

UnÍon - Non'Commissioned - Deparfinent of Adult & Juveníle Detention
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2) Management has the right to assign, in witing, an employee to train

other employees. when an employee is assigned to train one-on-one for one full day ol'mole'

such employee will be paid 5% (fivepercent) (applied hourly or by pay periods) above his/her

base pay for that day or days, undel the following conditions:

^) 
The employee submits a timely request for training pay under

this section. Requests shoulcl be submitted consistent with departrnent policies and procedures,

ancl if possible should be strbmitted within the pay period in which the training time is worked:

b) The training employee must be paft of the evaluation prccess

for the trainee, and;
c) Supervisots, leads, and those whose primary job duty is

training, are not eligible for this pt'emium'

D. Education

The department will pay to qualified employees a premium equal to thirty to fifty dollars

($30 to $50) per month premium (see below; converted to hourly figure eryetparperie¿

f+$*Ë€), provided that the employee has obtained an 4.4., B.A. or M.A. degree from any

accredited state college, As with section A (Translation) such premiums will not be paid if the

degree constitutes a minimum requirement of the position'

Associate's Degree (2year Degree) $30 month premium
(converted to hourþ figure or

Bachelor's Degree (4 year Degree) $40 monthPremium
(converted to hourly figure et

Master's Degtee $50 monthPremium
(converted to hour'lY fi.gure et

This section is subject to the gtievance procedure'

Publìc Safe6' EwPloYees Union -

1qITCMLAUO|18
Page 3

Non-Connnissìoned ' Departmenl of Aùilt & Jn'enîle Delention
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Article I
Section l. Overtime:

Overtime shall be payable aftet wotking 40 hours in a week'

Hours Per Day Hours Per Weeh

8.0 40

4=5 gå
+.$ 35

Overtime shall be paid at one and one-half (1-1l2) times the employee's regular late g[

sick leave hours '

cease effective January 1" 2019.

Articte 9

Section 1. The working hours of the full-time classifications affected by this Agreement

shall be fhe equivalent of thirty4vep5)-te forty (40) hours per week on an annualized basis.

For Public Safety EmPl n10n:

Manager

F County:

I
Topaz, Labor egotiator-Senior

Publìc Safe\, Emplo¡tees Unìon -
l9ITCMLAUO| l8
Page 4

Non-Conunìssioned - Department of Adult & Juvenile Detentìon
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Memorandum of Agreement- King County Total Compensation20L9'2020
for Appendix 40 of thc Master Labor Agreement

Public Safety Employees Union
Non-Commissionetl - Department of community & Human services

lLe?l

Subject: Total Compensation Coalition Small Table Compensation Terms 2019-2020

This Agteement is entered into by and between l(ing County and the Public Safety Employees

Union.

FACTS

The County and the Union have bargainecl in good faith all compensation related

elements of this Appendix, in small table bargaining as palt ofthe Total Compensation Coalition

bargaining, for the term of January 1,2019 thlough December 37,2020. The parties have

reached agreement on terrns that will be rolled into the Appendix in the next round of
MLA/Totai Compensation bargaining.

AGREEMENTS

1. The County and the Union agree that this MOA, along with the Coalition Total

Compensation Agreement and previously agreed to Master Labor Agreement (MLA), represents

the entire agr.eement of the parties for the period of Janualy 1 , 2019 through Decembel 3l , 2020.

2. The County and the Union further agree that the changes to the Appendix reflected in
this MOA will be added to the Appendix during MLA bargaining for the period of January 1,

2021fotward.

Appendix Language Changes effective January Ir20l9z

1. A, RTICLE 6: SICK LEAVE
I

supersedlng Article 34. Sick Leave.

SeéHen 1, -'. t. Regula+full time empleyeeq a'rd regular part-ti+ne empleyees rvhe

rceeive vaeatiea arìd siek I
eaeh hew,.in pay statuserÉelusive eÊevertime uf te a ffiaximum ef eight (8) heurs pe" menth The

- . Seetion 2- a; ,' r -.. .:¡tr-r --; '-r 
^{tef 

the flfst si¡( months ef:full time sefvieer a

vaeatienes an essential.extensien ef used síek leave, ¡\*r erntrleyee rnay use vaeatien leavefor

siek leave fer a Washingten Fanrily eare 
^et'qualifying 

cveût, If an enìployee dees net lverk a

üp€ñ+cffiina+ioni
Seetien 3. r'. . '' '-,-i Fer evertirne eligible ernplsyees; siek leeve nray be used in ene

quæter (1/4) hew inerernents at the diseretien ef tlre-divisien direeter or department d:reeter'-- 
Seetion4. nr a; tr,í- " r;"i'i Thereshallbenerimittethehsursefsieklc*ve

Pubtìc Safet¡t Etnployess Union - Non'Contntissioned - Deparfinent

lq2TCMLAUOI l8
Page I

8

of Conmtmity & Htnnan Setttices



1 8887

Seetion 5. r- "rr: ri'- 'rJ¡l'tt¿J'Ji f)

' 
b AãOition tg n{LA: Seedãn 6. T 

-- ' r''^- f'^' ff'-r^'-- -rr Scparatior frem

. ' 
Såeti"*, g. n¡r. :,. ¡r"r. l-rr -'--+., !" -r -Ë. --:,. Sirk l.*tr beee*te-.f *n tfrrylat.*rt

@

-section 

9. Síçk íeave CasJlput Employees eligible to accrue sick leave and who have

successfully.o,oplãffifiu*6;yeamofCountyserviceandwhoretireasaresu1tof
length of sérvice ãr who leave the County's employment in g99{ standing after twenty-five (25)

y"ui, oi more or who terminate by reason of death shall be paid, or their estates paid or as

provided for by Rcw Title 11, as applicable, an amount equpl to thirty-five (35) percent of their'

un rsed, acculrulated siclc leave muÎtlplied by the employee's rate of pay in effect upon the date

of leaving county employrnent less mandatory withholdings'

Sãeûen i0, n,t -t' -'.' - - - '-- ';'-; E*plsyees irdu+'ed en tlæ jsb ma'' not

tb*, th* *t+"rulæ par¡ ef the anrpleyee, Previded thaêernpleyces whe qualifY feilwe+kers'

.smpensa+ren-;
. ' Seetion li, r'. '-fi c' r' ' .. I Employees are eliglblc fsr pay'nent en aeeeunt of

Public Safe4t hnPloYees uniott'
1q2TCMLAUO|18
Page 2

Section 12, Famíl:tt Çare antl Bereøvement Leøve.; Per MLA Articles 11 and 8.

' 'S""ti"n14. ^....-.4-ip--:'" a-* ',.Holida''sertegulard*ysefffallingwithia
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2. Article 6.11.G Volunteer
Pel MLA Article 4. Volunteel Service
G, T's velunteer in a ehild's seheel fer up te amaxirnum ef 3 days onthe eenditiens set

in€s'

3. Article 2,1 IJ Recosnition
OPEN per terms outlified below in #5.

4. Article 7.4.D Wase Rates
Education
The department will pay to qualified employees a prcmium of fi&¡della*s-S50) sixty

frve ($65) per month (see below; converted to hoully figure or pe1'pay peliod figure), provided

that the employee has obtained an M.A. clegree fi'om any accredited state college,

Master's Degree $65 per month premium
(converted to hourly figure or

pay period figule)

This section is subject to the grievance procedure.

5. Article 7.1 apd Addendum-A/Waee Rates

L. The parties agree to a reopener of Article 7.1 (AI(A Addendum A) for the sole

pulpose of bargaining the results of the I(C HRD classification study, as outlined below:

o Any/all pay range adjustments bargained as a result of the study will be refuoactive to

Ull20r9

o The study will be completed by 2019 first quarter

o The parfies will make a good faith attempt to agt'ee on the internal and extellal
classifîcations that will be included in the study

o This is an "internal equity" ând external market study of classifications of the same o

different title, with duties the same or similar to DCHS Sooial Service Professionals (AKA
Social V/orkers)

o Notwithstanding the results of the study---under no circumstances will there be a

reduction in the salary range for the SW and SSP classifications in DCHS

. Notwithstanding the results of the study, under no circumstances will there be more

than a two range increase for SW and SSP classifications in DCHS.

o Notwithstanding the results of the study*--under no circumstances will there be an

addition of any new classification with a lower pay range to this bargaining unit without
agreement of the parties.

Pubtic Safetyt hnployees (Jnion - Non-Commissioned' Department

lq2TCMLAUOl IB
Page 3

of Connnmi$t & Httntan Senices
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. The methodology that will be used to detennine whether range increases are wamanted

by the study is as followsl
1. HRD will examine the job duties of Social Wotkers (SW) and Social Service

professionals (ssp) in DCHS, DPH and elsewhere in Icng county, as well as other comparable

ICng County cìassifications as deemed appropriate by HRD_. - IRD will meet jointly with the

Uniõn and OLR to discuss, and the palties will make a good faith attempt to agtee on the

classifications to be included in HRD's study.

2. HRD will study the job duties perfonned by KC SWs and SSPs, and will
compaïe those duties to those performed by those in similal classifications in I(C. once HRD

has identified the classifications to be compared to SV/s and SSPs for putposes of wages, HRD

will create a list of the internal classifications reviewed with the grades and salary langes.

. 3. Additionall¡ HRD will conduct a madcet wage survey for social services

positions in the areâ whose job duties are similar to those of KC SWs and SSPs'

4. HRD wiliprovide the parties with a wlitten analysis of its intelnal and extemal

rnatket findings.

Within 30 calendar days of receipt of HRD's teporl, the parties will meet to discuss

\ilages for DGHS swssP. 'o IF A WAGE ADJUSTMENT IS BARGAINED, SAID WAGE

RO¡US1UENT \MILL BE based upon the parameters set forth above, and the wages of the

classifications found to be comparable, AND WILL BE EFFECTIVE lllll9. Given that the

DCHS Social'Workers in DCHS were previousiy reclassified to Social Service Professionals,

with a group of senior employees allowed to retain the "social Worlçer" title, once the wage

issue iJresólved, the partiès will discuss the appropriate title for bargaining unit members.

All remaining compensation issues are per Coalition Total Compensation Agreement for

2019-2020.

For Public Safety Union:

Manager

For King

P ubl Ì c S afety Etrr pl o¡t s ¿ 3 (J n i on' N on -C o m m i s s i on ed - D ep a r fin enl

Iq2TCMLAUO|I8
Page 4
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SupplementalW

Memorandum of Agreement - King County Total Compensation20l9-2020
for Appendix 41 of the Master Labor Agreement

Public Safety EmPloYees Union

Non-Commissioned Professional Employees - King County Sheriffs Office

[1e31

Subject: Total Compensatíon Coalition Small Table Terms

This Agreement (Agreement) is entercd into by and between King County (the County), the

ICng County Sheriffls Office (KCSO), and Public Safety Employees Union, Non-Commissioned

Professional Employees (the Union).

RECITALS

l. The County, KCSO, and the Union have bargained in good faith on other financial

related terms dur{ng small table bargaining as part of the Total Cornpensation Coalition

bargaining for the tem of Januaty 1,2019 through December 31,2020. The parties have

reached agreement on ter.ms that will be implemented upon full ratification of this MOA by the

parties and effective retroactive to January 1,2019. During Total Compensation and the Master

Labor Agreement negotiations in 2020, the parties will review this MOA to determine how the

ter.ms below will be best caried forward and incotporated into the appropriate sections of the

Collective Bargaining Agreement (CBA).

AçREEMENTS-

The County, KCSO, and the Union agree to the following telms:

L. KCSO will provide retroactive pay finm January 1, 2018 thlough June 1, 2018 for the

$15 increase to education incentive for all eligible employees.

2. Article 8 of Appendix 41 will be modified by adding the below Section 8.2.4.:

ó:¿cll¿z 8.2./. Off-Dutv Traininq. Meetings. or Court Anpearances: The provisions of this

section app[]¡ only for the purposes of mandatory training" meetings. or court appg4rance events

Pubtic Safety Emploltess union - Non'Coumissioned
lgJTCMLAUOI I8
Page I

Professional Ernployees - King Cotntty Sheriff's Office
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outside of regularly scheduled work hours. A minimum of four (4) hours of pay at the overtime

rate shall appl]¡ to ernplo)¡ees required to attend.events while on furlough or vacation. or when

required to return to work outside of regularly ssheduled work hours, If the event is directly

before or after a shift. anfl extend.s a regularly scheduled work day. it will be considered ê.shift

extension and emplo)¡ees_will be.comÊensated for the amount of time spent before or after theirj

shift.

ICng County Sher{ff s Office:

J Sheriff
IGng County Sheriff s Office

For Public S afety

Manager

For King

Angela Marshall, Labor Relations Negotiator

Public Safety Enrployees Uníon - Non-Commissioned ProfessÍonal Employees - King County Shsviff's gÍJìtt
1q3TCMLAUO118
Pøge 2
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Supplemental X

Memorandum of Agreement - King County Total Compensation20l9-2020
for Appendix 42 of" the Master Labor Agreement

Public Safety Employees Union
Non-Commissioned Professional Employees - Supervisory - King County Sheriffs Office

14641

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between Iüng County (the County), the

I(ing County Sheriff s Office (KCSO), and Public Safety Employees Union, Non-Commissioned
Plofessional Employees - Supervisory (the Union).

RECITALS

1. The County, KCSO, and the Union have bargained in good faith on other financial
,related tems during small table bargaining as part of the Total Compensation Coalition
bargaining for the term of January 1,2019 thlough December 31,2020. The parties have

reached agleement on terms that will be implemented upon fuIl ratifìcation of this MOA by the
parties and effective letroactive to January 1,2079. During Total Compensation and the Master
Labor Agreement negotiations in2020, the parties will review this MOA to detet'mine how the

terms below will be best carried forward and incorpolated into the appropliate sections of the

Collective Bargaining Agreement (CBA).

AGREEMENTS

The County, I(CSO, and the Union agree to the following terms

1. KCSO will provide retroactive pay from January 1, 2018 through June 1, 2018 for the

$15 increase to education incentive, Forensic Photographer Celification pay of $30/month,
and/or reimbursement for IAI test fees or membership dues for all eligible employees.

2. KCSO will provide retroactive pay of $20 per day to the leads and supervisors who
were required to cany a supplied call out phone from Septemb er 28,2015 through June I st,

2018. The retroactive totals will be paid out as follows:

Mike Leaþ shall receive a retroactive payment of $7,600 for 3 80 days canying a supplied call
out phone during the above described time period.

Amanda Wilson shall receiie a tetroactive payment of $2,240 for LI2 days camying a supplied
call out phone during the above desclibed time period.

Lori Moore shall receive a retroactive payment of $920 for 46 days cartying a supplied call out
phone during the above described time period.

3. The wage mnge for the Communications Operations Manager classifïcatíon shall be

increased fi'om Range 69 to Range 70. Effective January 1,2019 the new pay range is as

follows:

Pttblic Safery Entplqtees Union - Non-Connnissìoned Pt'ofessional Enrployees - Supenlsoty - Kng County Sheriff's
office
464TC^,ILAU0l18
Page I
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.fob
CIass
Code

People
Soft
Job

Code

Classification
SQUAREI)

TABLE
RANGE

2s04100 25r201 Communigations Operations Manager 10

4. Article 8 of Appendix 42 will be modifïed by adding the below Section 8.2.4.:

^S¿clÍoz 
8.2,,4. Off-Dutv Traininq, Meetings. or Court Arrnearances: The provisions of this

section appl)¡ onl)¡ for the purposes of mandatory training. meetings. or cout appealance events

outside of regularl)¡ scheduled work hours. A minimum of four (4) hours of pay at thç overtime

on

required to return to wolk outside of regularl)¡ scheduled work hours. If the event is directly

bç.fpre or After a shift._?nd exlends a reeularly scheduled woú day. it will be cqnsidqred a shift

extension and emplo)¡ees will be compensated for the amount of time spent before or after their

shift.

ICng County Sheriffs Office:

MitziJ Sheriff

or Public Safety

s Manager

For King County:

Angela Marshall, Labor Relations Negotiator

Pubtic Søfety hnployees (Inìon - Non-Commissioned Pt'ofessional Entploy¿ss - Supentisory - Kíng Counll, Shertffis

Office
464TCMLAUO| 18

Page 2



1 BBBT
SupplenrentalY

Memorandum of Agreement - King County Total Compensation20l9-2020
for Appendix 43 of the Master Labor Agreement

Public Safety Employees Union
Superior Court Clerks - Judicial Administration

[0201

Subject: Total Compensation Coalition Small Table Compensation Terms 2019-2020

This Agreement is entercd into by and between King County and the Public Safety Employees

Union,
(

FACTS

The County and the Union have bargained in good faith all compensation related

elements of this Appendix, in small tu61" 6¿lgaining as part of the Total Compensation Coalition
bargaining, for the term of Januaty 1,2019 ttn'ough December 3L,2020. The parties have

reached agreement on terms that will be rolled into the Appendix in the next round of
MLA/Total Compensation bargaining.

AGREEMENTS

1. The County and the Union agree that this MOA, along v¡ith the Coalition Total
Cornpensation Agreement and previously agreed to Master Labor Agreement (MLA), tepresents

the entire agleement of the parties for the period of January 1,201,9 thlough December 31,2020.

2. The County and the Union further agree that the changes to the Appendix reflected in
this MOA will be added to the Appendix during MLA bargaining for the period of January 1,

2A21, forward.

Appendix Language Changes effective January lr20l9t

1. Article 6.3 ADD: Vacation bid: SEE Atticle 7.

2. Article 5.5 ADD: Overtime minimum: Employees will be informed by Department
of Judicial Administration (DJA) that oveltime will be paid beginning at 7 (seven) minutes and

rolled up in 15 minutes increments. Time less thanT minutes is considered de minimis. This is
consistent with King County payroll practices. This agreement is effective 6l28lt8;

3. ARTICLE 7: PRODUCTIVITY" ATTENDAIJÇE AND LEAVES
In Addition to MLA Articles 34 and 35:

Section /.1 Clarifïcation of vacation bid glot issue: The leave slot numbers for 2019 will
be detelmined b)¡ management and eruployees will be nptified of those numbers in the fall of
2018. This is effective 6128118:

The Urien and Efirpleyer agree te rerva+'d regular ard reliable attendanee; knpreve
tn
i€â

Pubtíc Safety Employees (Jnion - Superìor Cotuf Clerks - Judicial Adtninislt'ation
O2OTCMLAUOlTS
Page I



I 8887

appsintment stef is a trvo
ffi

(Vaea¿.ønsle+

The number of vacation and sick leave slots specified

@willbeadjustedbymanagementeachyearbasedonstaffinglevels.
(These nurnbers are intended to maintain the approximate cuu'ent staff to leave slot ratios). The
annual adjusted figures will be published to employees in the fall plior to the end of each year for
use in the upcoming year. Questions or concelrls about these adjustments shall be presented in
LMC,

' seetien 7-2- The Empleyer agrees to-prsvide a minimum of three (3) vaeatier slets per

day;durrng-the rveek in lvhieh Christrnas falls; in additien to t

- Seetien 7,4, The Enpleycrprovide eeteh day in-tlre menth ef Julyr fer atetal sf tl*'ee(3)

eÊ+his-A¿*iels,

Section 7.5. The Employer will increase the numbet'of vacation slots available during
the annual three (3) day Judicial Conference.

@
Section 7.6. The Employer will add one (1) additional slots of leave every day, Monday

through Thursday, as "Appointment Slots". These slots will be divided into four (4), two (2)
hour increments. Employees may request an Appointment Slot to attend to personal business.
Vacation or sick leave time will be debited fi'om employees' leave banks as appropriate.
Employees may request to use a single Appointment Slot, or two (2) consecutive Appointment
Slots (in a given day). Recluests to use the Appointment Slots must be made at least twenty-four
(24) hours in advance of the time off. The Appointment Slots will be granted to employees on a
first come, first served basis.

Section 7,7, Exceptions to the afolementioned maximum of two (2) Appointment Slots
per day may be permitted in cases wherc an employee is requesting time offto pelform volunteer
services as provided in the MLA Article 4 (Leave for Volunteer Service).

Section 7.8. Aside from the Monday-Thursday Appointment Slots plovided in Section
7.6, atd when staffing levels permit, management may applove time off on Fridays for the
pulpose of volunteering services as provided in the MLA Article 4.

Public Safety Employees Unìon - &perior Caurt CIerks - Judicial Adtninistration
O2OTCMLAUOI 18
Page 2



1 BBBT

Seetion ?,9, Wellness trneentive¡ The Empleyer rvill p*'ovide a*r ineentive te empleyees

men*-s+l¿a:t

Section 7.10. When there is adequate coverage in the coults, the Employer will failly
consider and approve requests to leave early on a first come, first served basis, Vacation or

compensatory time'will be clebited fi'om the employees' leave banks as appropliate.

Section 7.11. The list of ernployees who have previously submitted rcquests for time off
shall be ¡pdated regular'þ, and available to ernployees for review.on a "read only" basis on the

computer systern,

ARTICLE 8: SICK LEAVE
Per MLA A¡ticles 34, 8, and 11, as well as revisions-made in 2019-2020 Total

Compensation bar gaining.

In Addition to MLA Article 34:

. A, Tlre enrf¡leyee is net-entitled te siek]eave if net previously eæned or denated,

The ernployee shall nerrnally notify the supervisor between 5:30 a,rn, and 8:00 a,m, or¡tlre day ef

irnmedia*e supervisor

. . B. r\ statsment si^ned by a lieensed health€æ'epraetitieÊer (no photeeopies) will
be required when an ernpleyec is absent due te illness fer th*ee (3) wsrking days er rnore'

¿\ staæment signed by a lieenscd healtheare praetitiene+' (ne phetseepies) may bc

rcquired-¡trhen the efiætoyer
enrployec has been denied a re$*est for tirne eff and ealls in-siek fer the saffìe time perisd)'

When tl"e enrpleyer.determines that sue,lr+nedieal veli{ieatien will be reqr*ired; tlre sufe+visel

will make a geed faitheffert te netiff the emplel¿ee ef the need fer deeumentatien by neen en

Sneh statenrents must indieate verifieatien ef the illress and tlre neeessary duratis*of the

in
ien'

-. trf questiens arise over who eenstitutes a "health earc provider;" the-eeunty ard the

Public Safety Employess (Jnion - Superior Comf Cletks - Judiciql Adtninistratìon
020TC^,{LAU0| 18
Page 3
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Guidelines; whielrcvet is mere fbverable to the errployee,
êouft eler*s have the eptio*of having a deeter's nete faxed to-tlreir plaee ef

reskieiiens as i+relatcs te tlre eentents of-that partieular neteJt will rernain ttrc resporsibility ef

vê+.ifieatien of the medied appeintrent by the established deadline, Tlre empleyer has ne

resp

- €, Eaeh empleyec starts Januaty tr with a elean slatc'
D, lJng eeunty nray, lvith reasenable eause; visit er eall employecs-at home er

visit er eal{ the enrpleyee's physieiardmedieal praetitiener providing the statementte eenfirrn tlre

Section 8.3. BeEeavement Leave - Per MLA Article 8.

S€€+ù
ei

treurs te vaeatien lreur

Win-a
Calend*r+e*r

+slte+l¡ing+€sr
aa-erless+ours eenve+Stheurs
+t+e-?1-heuts een¡rcr*?eheu+s
22+e28+st*s eenve+t+1-heurs

Roqtrests for sneh eenversisnof heurs rnust bc fileéby the eligible empleyee lvith hisAer
ßWervtsor tn \vrtttng n

Section 8.5 Us,g of Sick Leave to Volunteer: Per MLA Article 4 (Leave.for Volunteer

Service)

Section 8.6 Transferrins and Donatins Vacation and Sick lrs)ave: Per MLA Article 6
(Donated Leaves).

5. Article 17.14 Misc. ADDr (from MOA (Doc Code 020U011$):
1. The parties agree that DJA can replace Clerk positions with Legal

Administrative Specialist III positions, whose working title is Court Administrative Specialist

(CAS), thlough the process of attrition.

a. Attrition - The parties agree that for pulposes of this agreement attrition means

that whenever an existing Clerk position is vacated, DJA has the option of whether to fill that

vacant position and, if it chooses to fill the vacancy, fill it with a CAS or repulpose the position
to meet other staffrng needs in DJA.

2. Job Security - The parties agree that no Clerk will be forced by DJA to tesign

his/her position or be subiect to layoff for the purpose of DJA filling the position with a CAS, or

Ptrblic Safe6t Enployees Union - SuperÌor Cotu't Clerks - Judicial Adtninistration
O2OTCMLAUOlIS
Page 4
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be required to become a CAS by virtue of this agreement. A clelk will be allowed to remain as a

Clerk unless he/she retires, voluntarily resigns, or the Clerk's employment relationship with DJA

has ended or changed in any other way (e.g., termination, demotion) pursuant to DJA's rights

and the tertns and conditions under the Cleft CBA'

3. Right to Retum - A Cle¡k who applies for a CAS position and does not pass

the CAS probationar.! period or chooses to return to his/her former Clelk position before the end

oith" CÁS pr.obation period will be allowed to do so and will maintain hisiher Clerk seniority in

accordance *itf, tn" teims of the CBA. However, once the Clerk has successfully completed

probation in the CAS position, he/she will no longer have the right to return to his/her fot'mer

Clerk position.

4. Dispute Resolution - The pafiies agree to address disputes arisirrg out of this

agreement tl1'ough thã grievance plocess outlined in the pafties' cBA,

The above listed items constitute the full and complete agreement between the parties and will be

effective on the date of execution'

6. Alt other compensation issues are governed by The Coalition20l9-2020 Total

Compensation Agr eement.

For Public Safety

Manager

For King

Labor Relations Negotiator'-SeniorDe

Prtbtíc Safety Emploltess (Jnion - Superior Cotu't Clerks -

O2OTCMLAUOlIS
Page 5
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Memorandum of Agreement - Ifing County Total Compensation 2019-2020

for Appendix 44 of the Master Labor Agreement

Public, Professionat &öffice-Clerical Employees and Drivers, Teamsters Local763

communications specialists - King county sheriffs office

[4s01

subject: Total compensation coalition small Table Terms

This Agreernent (Agreement) is entercd into by and betweenlGng County (the County)' the

King cîunty strerirÞs offrcá (I(cso), and reamsters Local763 cornmunications specialists

(the Union).

RECITALS

l. Tlrc County, I(CSO, and the Union have bargainecl in goocl faith on other financial

related tems during small table bargaining as part of the Total compensation coalition

Lurguirrirrg for the tãÀ of.Janu ury l,ZOti thrôugh December3l,2020, The parties have

reached agreement on t.r-, tnat ïiti be implemented upon full ratification of this MOA by the

p*tirr anã effective retroactive to January 1,Z0tg. 
P--o-ti"e 

Total Compensation and the Master

Labor Agreement ,r"loiiution s ín2020,1he parties will bargain to incorporate the terms of this

MOA into ttre upprop'riut" section of the collective Bargaining Agreement (cBA)'

AGREEMENTS

The county,I(CSO, and the union agree to the following terms:

l. Addendum A - Wage Addendum of Appendix 44 shall be modified as follows:

ADDENDUM A. WAGE ADDENDUM

TEAMSTERS, LOCAL 763

COMMUNICATIONS SPECIAIISTS

PAY RATES 2O1S

H
Range

StensClassification
TitIq

PeonleSoft
Job Coile

Job Class
Code

12-3-4-s:42Comrnunications Specialist - Call
Reçeiver5 145015 140200

47 t¡141-2-
Comrnunications Specialist - Di$patoher5 1440 15140100

,,P
*

t+

Public, Professional &
Kng Counry Sheriff's Of/ìce

45OTCMLAUOl ]8
Page I
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"-Y
À4en*ty*

IIoürly

Men+hl#

2. Addendum c - Longevity of Appendix 44 shall be modifìed as follows

Lonsevitv Pav

Communications Specialists (Call Reç-eive{sl covered by this Agreement shall receive

longevity payment in accordance with the following schedule:

After 40 Z years of service

as a I(CSO Communications
Specialist
€eJ5/ ttr

After 15 12 years of service

as a I(CSO Communications
Specialist
,45.5O/hI

After ?0 17 years of service
as a KCSO Communications

Specialist

'60;65/tn'

Jeb€lass
æe

P-€opleSof*
#

€od€ Glassifieatietl_+itle

5+40300 #ol iver

w+s86 $2H.{É4 825326A &æ44 wszzt

$4î031-49 $4+80#5 $4p89,84 &4#6æ5 $4S3+8+

Jeb-€lass
æe

P€o?t Soft
#
æe étassifieatien-Iitte

mrco 5+44Q+

WTT! ææ#4 $3H839 #W+ w4âæ4

$4poæ6 $æ $å33# *Ws- $5r95#g

P u bt i c, P r ofe s s i on al & Oflì c e-CI e r i c a I Etnp I qt e e s

King County Sheriff's Oflìce

4ïOTCMLAUOl I8
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Compunications Specialists (Disr¡atchersl covered by this Agreement shall receive

longevity payment in accordance with the following schedule:

After 7 years of service as a

KCSO Communications
Specialist

.3511'Í

After 12 years of service as

a I(CSO Communicátions
Specialist

.50 ihr

After 17 years of service as

a I(CSO Communications
Specialist

.6sthr

Years of service is measured by an employee's adjusted seriice date based on date of hire

as a Communications Specialist.

IGng County SherifÎs Office:

J

I(ing County Sheriff s Office

For Public, Professional & Office-Clerical Employees

and Drivers, Teamstets Local763:

Sullivan, Treasurer

For King County:

Angela Marshall, Labor Relations Negotiator

Publìc, Professional & Of/ìce-Clericøl Employees ønd Drivers, Teamsters Locql 763 - Contmunications

King County Sheriff's Ofiìee
4SOTCMLAUOl 18
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